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 Prairie South Schools 

BOARD OF EDUCATION 

 

 

DATE: September 1, 2020 
1:00 p.m. – 4:00 p.m. 

Central Office, 1075 9th Avenue NW 
Moose Jaw 

 
AGENDA 

 
 
 

1. Call to Order 
 

2. Adoption of the Agenda 
 

3. Adoption of Minutes 
3.1. Regular Board Meeting June 2, 2020 

 
4. Decision and Discussion Items 

4.1. Administrative Update – School Restart 
4.2. Notice of Motion – Four Seasons of Reconciliation PD 
4.3. Notice of Motion – School Viability 
4.4. Proposed 2020-2021 Budget 
4.5. 2020-2021 Calendars 
4.6. Rates of Pay for Election Workers 
4.7. School Board Election - Voting Options Subdivision 6 
4.8. School Board Election - Polling Places 
4.9. Monthly Reports  

4.9.1. Teacher Absence and Substitute Usage Report 
4.9.2. CUPE Staff Absence and Substitute Usage Report 
4.9.3. Bus Driver Absence and Substitute Usage Report 
4.9.4. Out of Scope Absence and Substitute Usage Report 
4.9.5. Tender Report 
 

5. Delegations and Presentation 
5.1.  2:00 pm -  Jessica Taylor, Transportation Catchment Request    
5.2  2:15 pm -  Donna Carr, Transportation Catchment Request   

 
6. Information Items 

6.1. Teacher Leadership in Curriculum 
6.2. South Hill School Monthly Update 
6.3. Monthly Report Correction from June 2020 
6.4. SSBA Annual Report 
6.5. PAS Letter of Involvement 
6.6. Organizational Chart 
6.7. SSBA Bylaw Amendments and Resolutions 
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6.8. CAC Leadership Portfolios for 2020-2021 
6.9. South Hill School Traffic Impact Assessment Update 
6.10. Swanson Inquiry 

 
7. Provincial Matters 

 
8. Celebration Items 

 
9. Identification of Items for Next Meeting Agenda 

9.1. Notice of Motions 
9.2. Inquiries 

 
 

10. Meeting Review 
 

11. Adjournment 
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MINUTES OF THE REGULAR BOARD MEETING OF THE PRAIRIE SOUTH 
SCHOOL DIVISION NO. 210 BOARD OF EDUCATION held at the Central Office, 
1075 9th Avenue North West, Moose Jaw, Saskatchewan on June 2, 2020 at 1:00 p.m. 
 
Attendance:  

Mr. R. Bachmann; Dr. S. Davidson; Mr. A. Kessler; Mr. T. McLeod; Ms. D. Pryor; Mr. J. 
Radwanski; Mr. B. Swanson; Ms. G. Wilson; Mr. L. Young; Ms. M. Jukes; T. Baldwin, Director 
of Education; S. Robitaille, Superintendent of Business and Operations; L. Meyer, 
Superintendent of Learning; L. Schlamp, Executive Assistant 
 
Regrets: 

D. Huschi, Superintendent of School Operations; D. Teneycke, Superintendent of School 
Operations; R. Boughen, Superintendent of School Operations; D. Welter, Superintendent of 
Human Resources 
 
Delegations:  

Ashley Cockburn  
Kimberly Hazell  
Ward Cockburn  
 
Motions: 
 
2020-06-02 - 3236 That the meeting be called to order at 1:04p.m. 

- Bachmann 
 

 

2020-06-02 - 3237 
 

That the Board add item 4.7 – Executive Management 
Consultation Proposal to the agenda. 

- Wilson 

Carried 
 
 
 

2020-06-02 - 3238 That the Board adopt the agenda as amended. 
- McLeod 

 

Carried 

2020-06-02 - 3239 That the Board adopt the minutes of the May 5, 2020 Board 
meeting. 

- Young 
 

Carried 

2020-06-02 - 3240 That the Board appoint Stephen Robitaille, Superintenedent of 
Business and Operations as the Returning Officer for the 
November 9, 2020 School Board Election. 

- Jukes 
 

Carried 

2020-06-02 - 3241 That the Board receive and file the item related to nomination 
requirements for the November 9th election. 

- Swanson 
 

Carried 
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2020-06-02 - 3242 That the Board of Education receive and file the Student 
Learning Accountability Report. 

- Wilson 
 

Carried 

2020-06-02 - 3243 That the Board consider that since there was no opportunity for 
the general public to examine the finalized site selection process 
for the new proposed joint use school location in Westheath 
(specifically west of 1700 blocks of Glendale St. and Spadina 
Dr), that the PSSD provide public presentations (virtually if 
needed) and the opportunity for formal input by citizens to the 
Board into the site selection process and the possible expenditure 
of $2,541,848 for the purchase of City of Moose Jaw lands 
before any transaction on the purchase of lands is completed. 

- Radwanski 
 

Defeated 

2020-06-02 - 3248 That the Board approve the 2020-2021 Budget as presented with 
revenue of $85,212,674 operating expenses of $89,023,353 
including capital purchases of $2,447,660. 

- Davidson 
 

A recorded voted was requested. 
For:  Davidson, Kessler, Pryor, Wilson, Young, Jukes, 
Bachmann 
Against:  McLeod, Radwanski, Swanson 
 

Carried 
 

2020-06-02 - 3244 That the Board table the pending motion, agenda item 4.5, until 
after our delegations present. 

- Wilson 
 

Carried 

2020-06-02 - 3245 That the Board recess into closed session at 2:18 p.m. 
- McLeod 
 

Carried 

2020-06-02 - 3246 That the Board reconvene in open session at 3:04 p.m. 
- McLeod 

 

Carried 

2020-06-02 - 3247 That the Board take from the table the previous pending motion, 
agenda item 4.5. 

- Wilson 
 

Carried 

2020-06-02 - 3249 That the Board alter the current restriction of funds of 
$1,458,762 from “designated for tangible capital asset 
expenditures” to “designated for classroom composition 
mitigation” 

- Wilson 
 
A recorded voted was requested. 
 

Carried 
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For:  Davidson, Kessler, McLeod, Pryor, Radwanski, Swanson, 
Wilson, Jukes, Bachmann 
Against:  none 
 

2020-06-02 - 3250 That the Board receive and file the monthly reports as presented. 
- Kessler 

 

Carried 

2020-06-02 - 3251 That the Board accept the proposal for consultant services 
provided by Randy Fox and direct the Board Chair to enter into 
a contract on behalf of the Board.  

- Jukes 
 

Carried 

Inquires: 
 

Swanson: 
For each individual PSSD school, what has been the total PMR 
and Capital funding since 2010? 
 

 

Notice of Motion: Randwanski: 
That since there were no school viability review processes to 
date undertaken by PSSD #210 for the closing of Empire 
Community School and Westmount Elementary School, that the 
PSSD #210 provide opportunity for interested persons and 
delegations to participate in school viability review processes 
that allows for representatives of local governments and 
organizations, community members and others to be involved in 
school viability reviews for Empire Community School and 
Westmount Elementary School before approval of land 
transactions involving PSSD take place for a proposed new 
1000+ student joint use school on vacant City of Moose Jaw 
lands. 
 
Bachmann: 
That the board offer the 4 Seasons of Reconciliation training to 
Trustees. 
 

 

2020-06-02 - 3252 
 

That the Board extend the meeting time to 5:00 p.m. 
- McLeod 

 

Carried 

2020-06-02 - 3253 That the Board recess into closed session at 4:16 p.m. 
- McLeod 

 

Carried 

2020-06-02 - 3254 
 

That the Board reconvene in open session at 6:02 p.m. 
- McLeod 

 

Carried 

2020-06-02 - 3255 That the meeting be adjourned at 6:04 p.m. 
- Kessler 

 

Carried 
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R. Bachmann   S. Robitaille 
Chairperson  Superintendent of Business and Operations 

      
 
Next Regular Board Meeting:  

September 1, 2020 
Prairie South School Division Central Office, Moose Jaw      
  



 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 04.1 
Topic: Administrative Update – School Restart 

Intent:  Decision                        Discussion                        Information 
 

Background: Students will be returning to school on September 8th after a long 
interruption of “normal” school due to the global COVID-19 Pandemic. 

  
Current Status: The Director of Education and CAC will provide an update on 

administrative preparations for school restart, as well as a summary of 
governance impacts.  An opportunity for trustee questions or 
discussion will be provided. 

  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020  

 
Recommendation:   
 

 AGENDA ITEM 



 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 04.2 
Topic: Notice of Motion – Four Seasons of Reconciliation PD 

Intent:  Decision                        Discussion                        Information 
 

Background: At the June 2020 meeting of the Board of Education of Prairie South 
Schools, Trustee Bachmann provided the following Notice of Motion: 
 
That the Board offer the Four Seasons of Reconciliation training to 
trustees. 
                                                                                                        -Bachmann 
 
The following purpose/reason was provided: 
 

“In light of the SSBA passed resolution in regards to the Four 
Seasons of Reconciliation professional development program and 
the SSBA commitment to help subsidize the cost of this training 
program, and in light of current events and the continuing reality 
of racial inequalities it behooves us as a Board to do all we can to 
proactively do all we can to make a positive difference in our 
society.” 

  
Current Status:  
  
Pros and Cons:  
  
Financial Implications: Prairie South has an 18-month subscription for Four Seasons of 

Reconciliation training for all staff; there would be no additional cost 
for Trustees to access the training. 

  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020 n/a 

 
Recommendation:   

 AGENDA ITEM 



 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 04.3 
Topic: Notice of Motion – School Viability 

Intent:  Decision                        Discussion                        Information 
 

Background: At the June 2020 meeting of the Board of Education of Prairie South 
Schools, Trustee Radwanski provided the following Notice of Motion: 
 
That since there were no school viability review processes to date 
undertaken by PSSD #210 for the closing of Empire Community School 
and Westmount Elementary School, that the PSSD #210 provide 
opportunity for interested persons and delegations to participate in 
school viability review processes that allows for representatives of local 
governments and organizations, community members and others to be 
involved in school viability reviews for Empire Community School and 
Westmount Elementary School before approval of land transactions 
involving PSSD take place for a proposed new 1000+ student joint use 
school on vacant City of Moose Jaw lands. 
                                                                                                        -Radwanski 

  
Current Status: The Board has previously directed Administration to acquire the 

preferred site for the new school.  Administration is working with the 
project manager, representatives from Holy Trinity Catholic School 
Division, the Ministry of Education and City of Moose Jaw staff to 
make the Board’s will a reality. 

  
Pros and Cons:  
  
Financial Implications: All funding for the new school flows from the Ministry of Education.  

There is no financial exposure for Prairie South Schools. 
  
Governance/Policy 
Implications: 

The Board of Education has previously determined that Westmount 
School and Empire School should be replaced by a new school.  No 
viability process exists in legislation for a school replacement project.  
Viability reviews are conducted when a school is closed and not 
replaced.   

  
Legal Implications:  
  
Communications:  

 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020 n/a 

 
Recommendation:   

 AGENDA ITEM 



 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 04.4 
Topic: Proposed 2020-2021 Budget 

Intent:  Decision                        Discussion                        Information 
 

Background: The Board of Education provides strategic direction during the 
budget development process, and has reviewed the proposed 
budget for the 2020-2021 at planning sessions on April 28th, 
2020 and May 26, 2020. The Board of Education approved the 
Operational Budget on June 2nd, 2020 

  
Current Status: The Ministry of Education requires Board of Education to submit 

their 2020-2021 budget for approval prior to June 30, 2020.  
Following submission, the Ministry identified additional 2020-
2021 Capital Grant funding for the New Joint School project and 
requested that the PSSD #210 budget be adjusted to reflect the 
funds. The Ministry has provided an accommodation for the 
updated motion to be submitted the week of September 1st, 
2020.  

  
Pros and Cons:  
  
Financial Implications: The updated budget recognizes an additional $1.925M in Revenue and 

matching $1.925M in Capital Purchases 
  
Governance/Policy 
Implications: 

 

  
Legal Implications: In accordance with The Education Act 1995, the Minister of 

Education must approve the School Division budget before it is 
implemented. 

  
Communications:  

 

Prepared By: Date: Attachments: 
Steve Robitaille September 1, 2020 n/a 

 
Recommendation:   
Original Motion: “That the Board approve the 2020-2021 Budget as presented with revenue 
of $85,212,674 operating expenses of $89,023,353 and capital purchases of $2,447,660.” 
 
Updated Motion: “That the Board approve the 2020-2021 Budget as presented with revenue 
of $87,137,674 operating expenses of $89,023,353 and capital purchases of $4,372,660.” 

 AGENDA ITEM 



 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 04.5 
Topic: 2020-2021 Calendars  

Intent:  Decision                        Discussion                        Information 
 

Background: The Education Act in conjunction with collective agreements at the 
provincial and local level provide guidelines for school calendar 
development.  
 
In accordance with subsection 163(5) of The Education Act, 1995, 
the first instructional day for all schools across the province is set 
by the Minister of Education.  For the fall of 2020, the Minister has 
indicated that school will begin on September 1st, 2nd or 3rd.  June 
30 is the last instructional day allowed by legislation in any 
calendar year. 

• The Ministry reviews board-approved school calendars to 
ensure they adhere to the prescribed requirements.  
Board-approved calendars for 2020-2021 are due at the 
Ministry by 01 May 2020. 

 
In November 2019, the Board approved the following calendar 
parameters for 2020-2021: 

• 197 teaching days (183 in alternate calendar) 
• 185 instructional days (171 in alternate calendar) 
• Balance between student instructional time threshold of 

950 hours and teacher assigned time threshold of 1044 
hours 

• a Christmas vacation, which is to commence not later than 
December 23 and end not earlier than January 2 

• a spring vacation consisting of not more than five 
consecutive school days 

• 12 non-instructional days include:  
 1 school-based organizational day (½ day start-up and ½ 

day year-end)  
 5 teacher prep days (LINC contract)  
 2 professional learning days at beginning of school year  
 1 professional learning day for LIP work plan 

development 
 Professional learning days for Learning Improvement 

Teams to align with CLF renewal process 
  
Current Status: A draft calendar was circulated to SCCs and school staff for review 

in February 2020.  400 individuals provided feedback, with 

 AGENDA ITEM 



approximately 80% preferring a full two weeks at Christmas and 
nearly 60% preferring two teacher preparation days in October 
rather than adjacent to Remembrance Day. 
 
The Base calendar was approved by the Board of Education on 
March 3rd. 
 
Additional consultation was completed with the K-12 and Colony 
principals. 
 
The completed K-12 and Hutterian calendars were approved by 
the Board on March 31, 2020. 
 
In June 2020, the Ministry of Education directed school divisions to 
set October 26th as a non-instructional day to accommodate the 
provincial election.  This change has been achieved by moving the 
Prep/LIT day originally scheduled on October 30th to October 26th. 
 
In August 2020, the Premier announced that school would begin in 
Saskatchewan on September 8th.  Staff days remain unchanged and 
instructional days were reduced by 4.0 to achieve this. 

  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

Authority for the Board to set the yearly calendar is established in 
Board Policy 2. 

  
Legal Implications:  
  
Communications: The calendar will be shared with schools, SCCs, staff, parents, and 

the public once the calendar has been approved by the Board. 
 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020 • K-12 School Calendar (Revised) 

• Hutterian Colony School Calendar 
(Revised) 

• Moose Jaw, Assiniboia, Caronport 
Calendar (Revised) 

• Calendar Hours Summary 
(Revised) 

 
Recommendation:  That the Board review the material provided and determine whether an 
additional approval motion is necessary. 











 
 

 
Meeting Date: September 1, 2020 Agenda Item #: 04.6 

Topic: Rates of Pay for Election Workers 
Intent:  Decision                          Discussion                      Information 

 
 

Background: In Accordance with the Local Government Election Act, the 
Board is to approve rates for election workers.  We work 
with as many municipalities as possible where they hire 
the workers and act as the Deputy Returning Officer for us.  
In these cases we share costs with the municipality.  
However, we still have to hire our own workers for some 
polling places and in this case the Board needs to approve 
rates.  

  
Current Status: We have in past elections used the Province of 

Saskatchewan Election rates.   
  
Pros and Cons:       
  
Financial Implications:       
  
Governance Implications:       
  
Legal Implications:       
  
Communications:       

 
 

Prepared By: Date: Attachments: 
Steve Robitaille September 1, 

2020 
Elections SK Scheldule of Fees 

 
 
Recommendation: 
That the rates of pay for Election Workers for the 2020 School Board Election be paid at the 
rate set by Elections Saskatchewan.  
Mileage to attend training, to attend the advanced poll, election day poll and to return 
ballot box be established at $0.44/km. 
 
 

 AGENDA ITEM 



Schedule

Returning Office*:

Returning 
Officer Election Clerk

Office 
Coordinator Trainer

Administrative 
Assistant Messenger

Office 
Assistant

Annual Allowance $973.00 - - - - - -
Outside of Writ Period $27.50 / hr $22.50 / hr $21.00 / hr $21.00 / hr $17.00 / hr $13.00 / hr $13.00 / hr
Election Period $6,124.00 $4,593.00 $21.00 / hr $21.00 / hr $17.00 / hr $13.00 / hr $13.00 / hr
Post Election Services $2,040.00 $1,531.00 $21.00 / hr $21.00 / hr $17.00 / hr $13.00 / hr $13.00 / hr
Recount $150.00 / day $150.00 / day $21.00 / hr - $17.00 / hr - $13.00 / hr
School of Instruction $150.00 / day $150.00 / day $150.00 / day $150.00 / day - - -
Completion of Online Training Assignment - - $15.00 $15.00 - - -

Poll Officials*:

Supervisory 
Deputy 
Returning 
Officer

Deputy 
Returning 
Officer Poll Clerk

Registration 
Officer

Information 
Officer Interpreter

Security 
Assistant

For Duties Performed $20.00 / hr $18.50 / hr $15.00 / hr $14.00 / hr $14.00 / hr $14.00 / hr $14.00 / hr
Attendance at Training Session $47.00 $47.00 $47.00 $47.00 $47.00 - -
Completion of Online Training Assignment $15.00 $15.00 $15.00 $15.00 $15.00 - -
Use of Cell Phone $5.00 / day $5.00 / day $5.00 / day - - - -

Enumeration & Revision*: Rental of Polling Places**:

Enumerator Revising Agent
Daily Rental   
(1 Poll)

Per Each 
Additional Poll at 
a Location

Special 
Poll Rates

For Duties Performed $14.00 / hr $14.00 / hr Regular Poll Locations $180.00 $45.00 -
Attendance at Training Session $47.00 $47.00 Advance Poll Locations $180.00 $45.00 -
Completion of Online Training Assignment $15.00 $15.00 Personal Care Facility, Mobile or Temporarily Displaced Voter Polls - - $15.00 / hr

* Expenses for travel, sustenance and accommodation at the rates paid to members of the public service of Saskatchewan, where applicable.
** Includes light, heat, janitorial service and the use of tables and chairs.

The Election Act, 1996
E‐500 

Schedule of Fees

The following table represents a summary of remuneration to be paid to election officials and fees for other election expenses under provisions of Part III of The Election Act Regulations .  In the 
event of a conflict between this document and The Election Act Regulations , The Election Act Regulations  shall take precedent.



 
 

 
Meeting Date: September 1 , 2020 Agenda Item #: 04.7 

Topic: School Board Election - Voting Options Subdivision 6  
Intent:  Decision                          Discussion                          Information 

 
 

Background: The LGEA 90(2) states Boards may pass a resolution for 
the use of voting machines. It is recommended that the 
Board pass a motion for use of vote counting machines 
when used within the City of Moose Jaw (Subdivision No. 
6) and administered by their election officials. 
 
The LGEA 92 states Boards may pass a resolution to 
establish a mail-in ballot voting system. It is recommended 
that the Board pass a motion to use a mail-in ballot voting 
system when used within the City of Moose Jaw 
(Subdivision No. 6) and administered by their election 
officials. 
 
The LGEA 29 states Boards may pass a resolution to 
establish a polling place in a hospital, personal care facility 
or other similar institution. It is recommended that the 
Board pass a motion to hold polls in a hospital, personal 
care facility or similar institution when used within the 
City of Moose Jaw (Subdivision No. 6) and administered by 
their election officials. 
 
The LGEA 30 states Boards may pass a resolution to 
provide homebound voting. It is recommended that the 
Board pass a motion to provide for homebound voting 
when used within the City of Moose Jaw (Subdivision No. 
6) and administered by their election officials. 

  
Current Status:       
  
Pros and Cons:       
  
Financial Implications:       
  
Governance Implications:       
  
Legal Implications:       
  
Communications:       

 AGENDA ITEM 



 
 

Prepared By: Date: Attachments: 
Steve Robitaille September 1, 2020 LGEA 90(2), 92, 29, 30 

 
 
Recommendation: 
That, if used in the City of Moose Jaw (for Subdivision 6) and administered by their election 
officials, the Board use: 
a) vote counting machines; 
b) mail-in ballot voting system; 
c) polling places in a hospital, personal care facility or other similar institution; and/or 
d) homebound voting. 
 
 



Voting machines 

90(1) If this section or the regulations conflict with any other provision of this Act 

or any other Act or any other regulations, this section and the regulations prevail. 

(2) Notwithstanding any other provision of this Act but subject to the regulations, 

the council, or if the board conducts the election, the board, may, by bylaw in the 

case of a council and by resolution in the case of a board, provide for the use at 

elections of voting machines, voting recorders, optical scanning vote tabulators or 

other similar devices. 

Mail-in ballot 

92(1) Notwithstanding any other provision of this Act but subject to subsection (2) 

and any regulations made for the purposes of this section, a council, by bylaw, or a 

board, by resolution, may establish a mail-in ballot voting system for the purpose 

of receiving ballots in an election. 

(2) A bylaw or resolution mentioned in subsection (1): 

(a) must not extend the period for the receipt of mail-in ballots beyond the 

closing of the polls on election day; and 

(b) must provide that mail-in ballots received after the closing of the polls 

on election day: 

(i) are deemed to be spoiled ballots; and 

(ii) are to be dealt with by the deputy returning officer in the manner 

set out in subsection 118(2). 

2015, c.L-30.11, s.92; 2019, c 10, s19 

Hospitals and personal care facilities 

29(1) A council or a board, by resolution, may do either or both of the following: 

(a) establish a polling place in a hospital, personal care facility or similar 

institution situated within the municipality or school division at which a voter 

of the municipality or school division who is receiving care in that institution 

may vote in an election; 

(b) permit a voter of the municipality or school division who is receiving 



care in a hospital, personal care facility or similar institution situated within 

the municipality or school division to vote in an election by mail-in ballot 

in accordance with a mail-in ballot voting system established by bylaw or 

resolution pursuant to section 92, and facilitate the use of mail-in ballots by 

delivering the ballots to the facility. 

(2) The polling place mentioned in clause (1)(a) may be held on election day or on 

a day in advance of election day. 

Procedure for homebound voting 

30(1) Subject to subsections (2) and 46(3), a council or board may provide for the 

attendance of election officials at a voter’s residence at any time between the first 

day of advance polling and the closing of polls on election day to take the vote: 

(a) of a voter in the municipality or school division who is unable to attend 

at an established polling place to vote because he or she has a disability or 

limited mobility; and 

(b) of a resident caregiver of the voter mentioned in clause (a) if: 

(i) the resident caregiver is also a voter in the municipality or school 

division; and 

(ii) because of the care required by the voter mentioned in clause (a), the 

resident caregiver is not able to attend at an established polling place to 

vote during the time when polls are open for voting. 

(2) If a school division is situated wholly or substantially within a municipality 

and, pursuant to subsection 46(1), the administrator or another person appointed by 

the council is the returning officer with respect to both the municipal election and 

the board election, only the council may make provision pursuant to subsection (1) 

for the taking of votes mentioned in clauses (1)(a) and (b). 

(3) If a council or board has made provision for the taking of votes of voters 

pursuant to subsection (1), a voter who has a disability or limited mobility, or a 

person acting on behalf of that voter, may apply to the returning officer in accordance 

with subsection (4): 



(a) to have the voter’s vote taken in the manner provided for in subsection (1); 

and 

(b) if applicable, to have the resident caregiver’s vote taken in the manner 

provided for in subsection (1). 

21 

LOCAL GOVERNMENT ELECTION, 2015 c. L-30.11 

(4) An application made pursuant to subsection (3) must: 

(a) be in writing and in the prescribed form; 

(b) be made in the manner and within the time prescribed by the council or 

board; 

(c) set out the voter’s name and address and the reason the voter is not able 

to attend at an established polling place to vote; and 

(d) if applicable, set out the name and address of the voter’s resident caregiver 

and the reason the resident caregiver, who is also a voter in the municipality 

or school division, is unable to attend at an established polling place to vote 

during the time when polls are open for voting. 

(5) If a returning officer receives an application in accordance with this section and 

is satisfied that the application is proper and complies with this section, the returning 

officer shall include each voter’s name and address, arranged alphabetically or 

geographically, on a list in the prescribed form of voters entitled to vote at the 

election pursuant to this section. 

(6) When the returning officer has completed the list pursuant to subsection (5), 

the returning officer shall advise each voter whose name appears on the list in 

writing in the prescribed form: 

(a) that the name and address of the voter has been entered on the list of 

voters entitled to vote at the election pursuant to this section; and 

(b) of the approximate time and the day when the voter’s vote will be taken 

pursuant to this section. 



 
 

 
Meeting Date: September 1 , 2020 Agenda Item #: 04.8 

Topic: School Board Election - Polling Places 
Intent:  Decision                          Discussion                          Information 

 
 

Background: The LGEA 22 states the Board shall name the polling place 
for each polling area.  
Subdivision 1: 
Subdivision 2: 
Subdivision 3: 
Subdivision 4: 
Subdivision 5:  
Subdivision 6: City of Moose Jaw 

  
Current Status:       
  
Pros and Cons:       
  
Financial Implications:       
  
Governance Implications:       
  
Legal Implications:       
  
Communications:       

 
 

Prepared By: Date: Attachments: 
Steve Robitaille September 1, 2020 LGEA 22 

 
 
Recommendation: 
That the Board name that the following locations may be used as polling places for each of 
the subdivisions listed: 
Subdivision 1: Central Butte, Chaplin, Craik, Eyebrow, Mortlach, Keeler, Marquis, 
Riverhurst, Tugaske, Tuxford, Aylesbury 
Subdivision 2: Avonlea, Caronport, Rouleau, Belle Plaine, Briecrest, Drinkwater 
Subdivision 3: Assiniboia, Mossbank, Limerick, Crane Valley 
Subdivision 4: Bengough, Coronach, Rockglen, Willow Bunch, Wood Mountain 
Subdivision 5: Glentworth, Gravelbourg, Kincaid, Lafleche, Coderre, Hazenmore, Mankota, 
Aneroid 
Subdivision 6: City of Moose Jaw 
 
 

 AGENDA ITEM 



Determination of polling areas and places 

22(1) If a school division is situated wholly or substantially within a municipality, 

the council shall: 

(a) in accordance with section 25, divide the municipality and school division 

into as many polling areas as it considers necessary for the convenience of 

voters; and 

(b) name the polling place for each polling area. 



 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 04.9 
Topic: Monthly Reports 

Intent:  Decision                        Discussion                        Information 
 

Background: The Board has requested monthly updates regarding staff 
absences and tenders awarded. 

  
Current Status: Current Information is attached. 
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020 • Staff Absence Summaries 

• Tender Summary  
 
Recommendation: 
 
That the Board receive and file the monthly reports as presented. 
 

 AGENDA ITEM 



Teacher Absences & Substitute Usage
Date  Range:  May 27, 2020 - June 30, 2020

Absence Reason Days
% of Total 
Absences Sub Days

% Needed 
Sub

% of 
possible 

days

Compassionate Leave 16.16 8.82% 0 0.00% 0.16%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 11.16 6.09% 0 0.00% 0.11%
Earned Day Off 3.49 1.91% 0 0.00% 0.04%
Education Leave 0 0.00% 0 0.00% 0.00%
Emergency Leave 0 0.00% 0 0.00% 0.00%
Executive Leave 0 0.00% 0 0.00% 0.00%
Prep Time 0 0.00% 0 0.00% 0.00%
Pressing Leave 8.69 4.75% 0 0.00% 0.09%
PSTA 0 0.00% 0 0.00% 0.00%
Leave Without Pay  2 1.09% 0 0.00% 0.02%
SUB TOTAL 41.50 22.66% 0.00 0.00% 0.42%

Court/Jury 0 0.00% 0 0.00% 0.00%
Illness - Teacher 27.42 14.97% 0 0.00% 0.28%
Illness - Long Term 69.42 37.91% 0 0.00% 0.70%
Medical/Dental Appt 33.96 18.55% 0 0.00% 0.34%
Paternity/Adoption Leave 4.32 2.36% 0 0.00% 0.04%
Secondment 2 1.09% 0 0.00% 0.02%
STF Business - Invoice 0 0.00% 0 0.00% 0.00%
Unpaid Sick Leave 0 0.00% 0 0.00% 0.00%
SUB TOTAL 137.12 74.88% 0.00 0.00% 1.39%

Extra/Co-curr Teach 0 0.00% 0 0.00% 0.00%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 0 0.00% 0 0.00% 0.00%
Internship Seminar 0 0.00% 0 0.00% 0.00%
IT Meet/PD 0 0.00% 0 0.00% 0.00%
LRNG Meet/PD 0 0.00% 0 0.00% 0.00%
PD DEC Teachers 4.5 2.46% 0 0.00% 0.05%
School Operations Meet/PD 0 0.00% 0 0.00% 0.00%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
SUB TOTAL 4.50 2.46% 0.00 0.00% 0.05%
Total Absences 183.12 100.00% 0.00 0.00% 1.86%

Teachers (FTE) # of teaching Days Possible Days
428.19 23 9848.37

Long Term Illness: When a temporary contract is issued for an illness leave of 20+ days.

Provincial Agreement/ Education Act/ Employment Act

Prairie South

LINC Agreement



CUPE Staff Absences & Casual Usage 2019 - 2020 
Date: May 25, 2020 - June 30, 2020

Absence Reason Days
% of Total 
Absences Sub Days

% Received 
Sub

% of 
possible 

days

Act of God 0 0.00% 0 0.00% 0.00%
Bereavement Leave 10.61 2.66% 0 0.00% 0.15%
Community Service 0 0.00% 0 0.00% 0.00%
Compassionate Care 7 1.75% 0 0.00% 0.10%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 2.99 0.75% 0 0.00% 0.04%
CUPE Business - Invo 9.01 2.26% 0 0.00% 0.00%
Earned Day Off 9.82 2.46% 0 0.00% 0.14%
Executive Position 0 0.00% 0 0.00% 0.00%
Family Responsibilities 0.3 0.08% 0 0.00% 0.00%
Illness - Support 129.28 32.36% 36.88 28.53% 1.80%
Med/Den Appt Support 35.63 8.92% 0 0.00% 0.50%
Parenting/Caregiver 7.45 1.86% 0 0.00% 0.10%
Pressing Leave 12.34 3.09% 0 0.00% 0.17%
Service Recognition Days 2 0.50% 0 0.00% 0.03%
TIL Support 4.04 1.01% 0 0.00% 0.06%
Without Pay  Support 12.95 3.24% 0 0.00% 0.18%
SUB TOTAL 243.42 60.93% 36.88 15.15% 3.38%

Court/Jury Duty 0 0.00% 0 0.00% 0.00%
Paternity Leave 0 0.00% 0 0.00% 0.00%
Vacation Support 134.01 33.55% 19.5 14.55% 1.86%
Workers Compensation 22.06 5.52% 11 49.86% 0.31%
SUB TOTAL 156.07 39.07% 30.5 19.54% 2.17%

ACCT Meet/PD 0 0.00% 0 0.00% 0.00%
BUSI Meet/PD 0 0.00% 0 0.00% 0.00%
Extra/Co-curr Sup 0 0.00% 0 0.00% 0.00%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 0 0.00% 0 0.00% 0.00%
LRNG Meet/PD 0 0.00% 0 0.00% 0.00%
PD DEC In Province Support Staff 0 0.00% 0 0.00% 0.00%
PD Out of Province Support Staff 0 0.00% 0 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0.00% 0.00%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
SUB TOTAL 0 0.00% 0 0.00% 0.00%
Total Absences 399.49 100.00% 67.38 16.87% 5.55%

Possible Days Days FTE Total Days
May 25, 2020 - June 30, 2020 27.00 266.5 7195.50

** Noon Supervison and Recognition of Service Days are now Service Recogntion Days.

CUPE Agreement 

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays the 
claim.



Bus Driver Staff Absences & Casual Usage 2019 - 2020
Date: May 25, 2020 - June 30, 2020

Absence Reason Days
% of Total 
Absences Sub Days

% 
Received 

Sub

% of 
possible 

days

Act of God 0.00 0.00% 0.00 0.00% 0.00%
Bereavement Leave 0.00 0.00% 0.00 0.00% 0.00%
Community Service 0.00 0.00% 0.00 0.00% 0.00%
Compassionate Care 0.00 0.00% 0.00 0.00% 0.00%
Competition Leave 0.00 0.00% 0.00 0.00% 0.00%
Convocation Leave 0.00 0.00% 0.00 0.00% 0.00%
Family Responsibilities 0.00 0.00% 0.00 0.00% 0.00%
Illness - Support 0.00 0.00% 0.00 0.00% 0.00%
Med/Den Appt Support 0.00 0.00% 0.00 0.00% 0.00%
Parenting/Caregiver 0.00 0.00% 0.00 0.00% 0.00%
Pressing Leave 0.00 0.00% 0.00 0.00% 0.00%
Without Pay  Support 0.00 0.00% 0.00 0.00% 0.00%
SUB TOTAL 0.00 0.00% 0.00 0.00% 0.00%

Court/Jury Duty 0.00 0.00% 0.00 0.00% 0.00%
Paternity Leave 0.00 0.00% 0.00 0.00% 0.00%
Vacation Support 0.00 0.00% 0.00 0.00% 0.00%
Workers Compensation 0.00 0.00% 0.00 0.00% 0.00%
SUB TOTAL 0.00 0.00% 0.00 0.00% 0.00%

ACCT Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
BUSI Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
Extra/Co-Curricular 0.00 0.00% 0.00 0.00% 0.00%
FACI Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
HUMA Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
LRNG Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0.00 0.00% 0.00 0.00% 0.00%
TRAN Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
SUB TOTAL 0.00 0.00% 0.00 0.00% 0.00%
Total Absences 0.00 0.00% 0.00 0.00% 0.00%

Possible Days Days Staff Total Days
May 25, 2020 - June 30, 2020 25.00 107.00 2675.00
** Data includes data from 3 CUPE bus drivers

**There were no bus driver absences due to Covid 19

Conditions of Employment

Employment Act

Prairie South

*** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and 
pays the claim.



Out of Scope Staff Absences & Casual Usage 2019 - 2020 
Date: May 25, 2020 - June 30, 2020

Absence Reason Days
% of Total 
Absences Sub Days

% 
Received 

Sub

% of 
possible 

days

Act of God 0 0.00% 0 0.00% 0.00%
Bereavement Leave 0 0.00% 0 0.00% 0.00%
Community Service 0 0.00% 0 0.00% 0.00%
Compassionate Care 0 0.00% 0 0.00% 0.00%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 2.5 2.33% 0 0.00% 0.21%
Family Responsibilities 0 0.00% 0 0.00% 0.00%
Illness - Support 15.5 14.43% 0 0.00% 1.28%
Med/Den Appt Support 4.95 4.61% 0 0.00% 0.41%
Parenting/Caregiver 1.5 1.40% 0 0.00% 0.12%
Pressing Leave 0.69 0.64% 0 0.00% 0.06%
Without Pay  Support 0 0.00% 0 0.00% 0.00%
SUB TOTAL 25.14 23.40% 0 0.00% 2.08%

Court/Jury Duty 0 0.00% 0 0.00% 0.00%
Paternity Leave 0 0.00% 0 0.00% 0.00%
Vacation Support 76.67 71.36% 0 0.00% 6.34%
Workers Compensation 5.63 5.24% 0 0.00% 0.47%
SUB TOTAL 82.3 76.60% 0 0.00% 6.81%

ACCT Meet/PD 0 0.00% 0 0.00% 0.00%
BUSI Meet/PD 0 0.00% 0 0.00% 0.00%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 0 0.00% 0 0.00% 0.00%
LRNG Meet/PD 0 0.00% 0 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0.00% 0.00%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
PD Out of Province 0 0.00% 0 0.00% 0.00%
SUB TOTAL 0 0.00% 0 0.00% 0.00%
Total Absences 107.44 100.00% 0 0.00% 8.89%

Days FTE Total DaysPossible Days
May 25, 2020 - June 30, 2020 27.00 44.758 1208.47

Conditions of Employment

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays 
the claim.



CUPE Staff Absences & Casual Usage 2019 - 2020 
Date: July 1 - 31, 2020

Absence Reason Days
% of Total 
Absences Sub Days

% Received 
Sub

% of 
possible 

days

Act of God 0 0.00% 0 0.00% 0.00%
Bereavement Leave 7.97 2.45% 1.25 15.68% 0.62%
Community Service 0 0.00% 0 0.00% 0.00%
Compassionate Care 2.5 0.77% 0 0.00% 0.19%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 0 0.00% 0 0.00% 0.00%
CUPE Business - Invo 2.5 0.77% 0 0.00% 0.00%
Earned Day Off 0 0.00% 0 0.00% 0.00%
Executive Position 0 0.00% 0 0.00% 0.00%
Family Responsibilities 0 0.00% 0 0.00% 0.00%
Illness - Support 61.71 18.95% 23.75 38.49% 4.81%
Med/Den Appt Support 5.83 1.79% 1 17.15% 0.45%
Parenting/Caregiver 0.88 0.27% 0 0.00% 0.07%
Pressing Leave 0.48 0.15% 0 0.00% 0.04%
Service Recognition Days 0 0.00% 0 0.00% 0.00%
TIL Support 14.69 4.51% 0 0.00% 1.15%
Without Pay  Support 12.5 3.84% 0 0.00% 0.97%
SUB TOTAL 109.06 33.49% 26 23.84% 8.50%

Court/Jury Duty 0 0.00% 0 0.00% 0.00%
Paternity Leave 0 0.00% 0 0.00% 0.00%
Vacation Support 211.04 64.81% 5 2.37% 16.46%
Workers Compensation 5.53 1.70% 0 0.00% 0.43%
SUB TOTAL 216.57 66.51% 5 2.31% 16.89%

ACCT Meet/PD 0 0.00% 0 0.00% 0.00%
BUSI Meet/PD 0 0.00% 0 0.00% 0.00%
Extra/Co-curr Sup 0 0.00% 0 0.00% 0.00%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 0 0.00% 0 0.00% 0.00%
LRNG Meet/PD 0 0.00% 0 0.00% 0.00%
PD DEC In Province Support Staff 0 0.00% 0 0.00% 0.00%
PD Out of Province Support Staff 0 0.00% 0 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0.00% 0.00%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
SUB TOTAL 0 0.00% 0 0.00% 0.00%
Total Absences 325.63 100.00% 31 9.52% 25.39%

Possible Days Days FTE Total Days
July 1 - 31, 2020 22.00 58.293 1282.45

** Noon Supervison and Recognition of Service Days are now Service Recogntion Days.

CUPE Agreement 

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays the 
claim.



Out of Scope Staff Absences & Casual Usage 2019 - 2020 
Date: July 1 - 31, 2020

Absence Reason Days

% of 
Total 

Absences Sub Days

% 
Received 

Sub

% of 
possible 

days

Act of God 0 0.00% 0 0.00% 0.00%
Bereavement Leave 0 0.00% 0 0.00% 0.00%
Community Service 0 0.00% 0 0.00% 0.00%
Compassionate Care 0.5 0.18% 0 0.00% 0.05%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 0 0.00% 0 0.00% 0.00%
Family Responsibilities 0 0.00% 0 0.00% 0.00%
Illness - Support 14.79 5.41% 0 0.00% 1.44%
Med/Den Appt Support 1.92 0.70% 0 0.00% 0.19%
Parenting/Caregiver 0 0.00% 0 0.00% 0.00%
Pressing Leave 1 0.37% 0 0.00% 0.10%
Without Pay  Support 0 0.00% 0 0.00% 0.00%
SUB TOTAL 18.21 6.65% 0 0.00% 1.77%

Court/Jury Duty 0 0.00% 0 0.00% 0.00%
Paternity Leave 0 0.00% 0 0.00% 0.00%
Vacation Support 255.42 93.35% 0 0.00% 24.83%
Workers Compensation 0 0.00% 0 0.00% 0.00%
SUB TOTAL 255.42 93.35% 0 0.00% 24.83%

ACCT Meet/PD 0 0.00% 0 0.00% 0.00%
BUSI Meet/PD 0 0.00% 0 0.00% 0.00%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 0 0.00% 0 0.00% 0.00%
LRNG Meet/PD 0 0.00% 0 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0.00% 0.00%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
PD Out of Province 0 0.00% 0 0.00% 0.00%
SUB TOTAL 0 0.00% 0 0.00% 0.00%
Total Absences 273.63 100.00% 0 0.00% 26.60%

Possible Days Days FTE Total Days
July 1 - 31, 2020 22.00 46.758 1028.68

Conditions of Employment

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays 
the claim.



CUPE Staff Absences & Casual Usage 2019 - 2020 
Date: August 1 - 23, 2020

Absence Reason Days
% of Total 
Absences Sub Days

% Received 
Sub

% of 
possible 

days

Act of God 0 0.00% 0 0.00% 0.00%
Bereavement Leave 0 0.00% 0 0.00% 0.00%
Community Service 0 0.00% 0 0.00% 0.00%
Compassionate Care 0 0.00% 0 0.00% 0.00%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 0 0.00% 0 0.00% 0.00%
CUPE Business - Invo 3.125 1.12% 0 0.00% 0.00%
Earned Day Off 0 0.00% 0 0.00% 0.00%
Executive Position 0 0.00% 0 0.00% 0.00%
Family Responsibilities 0.3125 0.11% 0 0.00% 0.04%
Illness - Support 48.15 17.32% 19.75 41.02% 6.30%
Med/Den Appt Support 2.48 0.89% 0 0.00% 0.32%
Parenting/Caregiver 1.47 0.53% 0 0.00% 0.19%
Pressing Leave 0.78 0.28% 0 0.00% 0.10%
Service Recognition Days 0 0.00% 0 0.00% 0.00%
TIL Support 3.5 1.26% 0 0.00% 0.46%
Without Pay  Support 7.27 2.61% 0 0.00% 0.95%
SUB TOTAL 67.0875 24.13% 19.75 29.44% 8.78%

Court/Jury Duty 0 0.00% 0 0.00% 0.00%
Paternity Leave 0 0.00% 0 0.00% 0.00%
Vacation Support 209.44 75.33% 17.75 8.47% 27.40%
Workers Compensation 1.5 0.54% 0 0.00% 0.20%
SUB TOTAL 210.94 75.87% 17.75 8.41% 27.59%

ACCT Meet/PD 0 0.00% 0 0.00% 0.00%
BUSI Meet/PD 0 0.00% 0 0.00% 0.00%
Extra/Co-curr Sup 0 0.00% 0 0.00% 0.00%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 0 0.00% 0 0.00% 0.00%
LRNG Meet/PD 0 0.00% 0 0.00% 0.00%
PD DEC In Province Support Staff 0 0.00% 0 0.00% 0.00%
PD Out of Province Support Staff 0 0.00% 0 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0.00% 0.00%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
SUB TOTAL 0 0.00% 0 0.00% 0.00%
Total Absences 278.0275 100.00% 37.5 13.49% 36.37%

Possible Days Days FTE Total Days
August 1, 2020 - August 23, 2020 14.00 54.605 764.47

** Noon Supervison and Recognition of Service Days are now Service Recogntion Days.

CUPE Agreement 

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays the 
claim.



Out of Scope Staff Absences & Casual Usage 2019 - 2020 
Date: August 1 - 23, 2020

Absence Reason Days

% of 
Total 

Absences Sub Days

% 
Received 

Sub

% of 
possible 

days

Act of God 0 0.00% 0 0.00% 0.00%
Bereavement Leave 0 0.00% 0 0.00% 0.00%
Community Service 0 0.00% 0 0.00% 0.00%
Compassionate Care 0 0.00% 0 0.00% 0.00%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 0 0.00% 0 0.00% 0.00%
Family Responsibilities 0 0.00% 0 0.00% 0.00%
Illness - Support 2.61 1.43% 0 0.00% 0.40%
Med/Den Appt Support 2.32 1.27% 0 0.00% 0.35%
Parenting/Caregiver 0.76 0.42% 0 0.00% 0.12%
Pressing Leave 3 1.64% 0 0.00% 0.46%
Without Pay  Support 0 0.00% 0 0.00% 0.00%
SUB TOTAL 8.69 4.75% 0 0.00% 1.33%

Court/Jury Duty 0 0.00% 0 0.00% 0.00%
Paternity Leave 0 0.00% 0 0.00% 0.00%
Vacation Support 174.22 95.25% 0 0.00% 26.58%
Workers Compensation 0 0.00% 0 0.00% 0.00%
SUB TOTAL 174.22 95.25% 0 0.00% 26.58%

ACCT Meet/PD 0 0.00% 0 0.00% 0.00%
BUSI Meet/PD 0 0.00% 0 0.00% 0.00%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 0 0.00% 0 0.00% 0.00%
LRNG Meet/PD 0 0.00% 0 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0.00% 0.00%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
PD Out of Province 0 0.00% 0 0.00% 0.00%
SUB TOTAL 0 0.00% 0 0.00% 0.00%
Total Absences 182.91 100.00% 0 0.00% 27.90%

Possible Days Days FTE Total Days
August 1, 2020 - August 23, 2020 14.00 46.82 655.48

Conditions of Employment

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays 
the claim.



   

 
Tender Report for the period May 27, 2020 to August 25, 2020 

 
  
Background:  

• Board has requested a monthly report of tenders awarded.   
• Administrative procedure 513, which details limits where formal competitive bids are required. 

The procedure is as follows: 
− The Board of Education has delegated responsibility for the award of tenders to 

administration except where bids received for capital projects exceed budget. In this 
case the Board reserves the authority to accept/reject those tenders. A report of 
tenders awarded since the previous Board Meeting will be prepared for each regularly 
planned Board meeting as an information item.  

− Competitive bids will be required for the purchase, lease or other acquisition of an 
interest in real or personal property, for the purchase of building materials, for the 
provision of transportation services and for other services exceeding $75,000 and for 
the construction, renovation or alteration of a facility and other capital works 
authorized under the Education Act 1995 exceeding $200,000. 

 
 
Current Status:    
 
The following competitive bids were awarded for the reporting period: 

• A request for proposals was issued for photocopiers for a new five year term. The 
competition was awarded to Toshibatec of Regina based on points.  

• A tender was issued for the purchase of School Buses. The tender was awarded to 
Legacy Bus Sales based on points. 

• A request for quotes was issued for brick repairs at Gravelbourg. The quote was 
awarded to Walchuk Masonry for $40,000 before taxes. 

• A tender was issued for an outdoor classroom/gazebo type structure for Sunningdale 
School. The tender was awarded to C&S construction for a cost of $69,345 plus taxes. 

• A request for proposals was issued to upgrade the irrigation system and level and place 
new sod on the football field at Assiniboia High School. The request for proposals was 
awarded to EBS Designs for a quoted cost $158,500 plus taxes. 

• A tender was issued to replace sidewalks at Coronach School. The tender was awarded 
to C+S Builders for a cost of $214,688 before taxes. 

• A tender was issued for new concrete curbs and asphalt at Central Collegiate. The 
tender was awarded to Cyprus Paving for a cost of $360,850 before taxes. 

• A tender was issued for replacement of windows at the Board Office. The tender was 
awarded to C+S Builders for a cost of $114,802 before taxes. 

• A tender was issued for the Peacock Auditorium update Phase 2. The tender including 
alternates 2 and 3 was awarded to Arnil Construction for a cost of $159,700. 



   

• A tender was issued for an Interior lighting upgrade for Coronach school. The tender 
was awarded to Flyer Electric for a cost of $254,170 before taxes. 

• A tender was issued for a lighting upgrade at Central Butte School. The tender was 
awarded to Town and Country Plumbing Heating and Electrical for a cost of $74,900 
before taxes. 
 



 
 

 
Meeting Date: September 1, 2020  Agenda Item #: 06.1 

Topic: Teacher Leadership in Curriculum 
Intent:  Decision                          Discussion                          Information 

 
 

Background:  Each time the Ministry of Education is preparing a new 
curriculum they ask for teachers to participate as 
curriculum writers, pilots, vetters and implementers from 
school divisions.  
Attached is a report outlining the involvment and 
leadership from Prairie South teachers in the 2019-2020 
school year.  
Those highlighted in yellow indicate involvement in more 
than one curriculum but are only counted once.  

  
Current Status: Please see attached report 
  
Pros and Cons:       
  
Financial Implications:       
  
Governance Implications:       
  
Legal Implications:       
  
Communications:       

 
 

Prepared By: Date: Attachments: 
Lori Meyer September 1, 2020 Curriculum Leadership Report  

 
 
Recommendation: 
      
 
 

 AGENDA ITEM 



Prairie South School Division 

Curriculum Area Session Participant Number 

Arts Education Curriculum Writing  Kurt Gillet 
 

1 

Autobody Curriculum Writing Theran Bloudoff 
 

1 

Band Curriculum Writing Kurt Gillett 
 

1 

Clothing, Textiles and Fashion Curriculum Writing Catherine Price 
 

1 

Drafting and CAD Curriculum Writing Shauna Van Den Heuvel 
 

1 

French Immersion Curriculum Writing Amanda McCann 
 

1 

Mechanical and Automotive  Curriculum Writing Vern Schafer 
 

1 

French immersion Piloting Dominique Simonsen 
 

1 

Robotics and Automation  Piloting Tim Burghardt 
Jeff Boulton 
Roger Morgan 
 

3 

Law Piloting Cal Carter  
 

1 

Financial Literacy  Piloting Scott Wicker 
Chris Brennan 
 

2 

Mechanical and Automotive  Vetting Corbin Froshaug 
 

1 

Electrical and Electronics Vetting Joel Robinson 
 

1 

Law Vetting Dustin Chahley  
 

1 

Information Processing Vetting Corbin Froshaug 
Joel Robinson 
 

1 



Curriculum Area Session Participant Number 

Psychology Vetting Shannon Mchanson  
 

1 

French Immersion Implementation  Dominique Simonsen 
Lori Meyer 
 

2 

Physical Education  Implementation Darcey Huyghebaert 
Lori Meyer 
Jenn Chan 
 

3 

Robotics and Automation Implementation Jenn Chan 
 

1 

Financial Literacy Implementation Rae-Ann Fieger 
Theresa Mooney  
Scott Wicker 
Rayleen Eberl 
 

4 

Career and Work Exploration 
(CWEX) 
 

Implementation Jeff Feeley 
Logan Petlak 
 

2 

Arts ED 
Dance DramaMusic Visual 
Arts 
 

Implementation Lori Meyer 
Charmaine Collinge 
Amanda McCann 
 

3 

    

Total (Note: some teachers are participating on multiple projects.) 28 

 



 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 06.2 
Topic: South Hill School Monthly Update 

Intent:  Decision                        Discussion                        Information 
 

Background: Prairie South Schools is building a new joint-use school in Moose 
Jaw.  The school is scheduled to open in the fall of 2023. 

  
Current Status: An update of activities since the last meeting of the Board of 

Education is included. 
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020 • June 2020 Update 

• July 2020 Update 
 
Recommendation: 
 
That the Board review the attached materials.  

 AGENDA ITEM 





  

 

 
PROJECT STATUS REPORT 
 

Page 1 of 3 

To: Project Steering Committee & 
Working Group Contact: Sean Chase & Tony Baldwin 

From: Mike Sazynski Ref: 860672-0148 (1.0) 
Project: Moose Jaw Joint-Use School Date: July 30, 2020 
Report Period: Monthly Status Report: July 2020 

1. Project Dashboard 
Status Overall Status Scope Budget Schedule 

This Period     

Green = On track. Yellow = moderate risk. Red = high risk, likely to affect project outcome. 

2. Completed Activities this Period (July 2020) 
Progress was made on key activities during this reporting period. The table below shows details of those 
activities and when they were completed. The focus of this period was evaluations of the independent 
commissioning authority (CxA) proposals, continuous improvement of the Owners Project Requirements 
(OPR) and land acquisition with the City of Moose Jaw.  

 Description Owner Completed 
1 Land MOU presented to City of Moose Jaw Steering Committee 06-Jul-2020* 
2 CxA Evaluation Complete Mike Sazynski 09-Jul-2020 
3 CxA Recommendation Made Mike Sazynski 14-Jul-2020 
4 CxA Approval from Steering Committee Mike Sazynski 14-Jul-2020 
5 CxA Contract Executed Mike Sazynski 27-Jul-2020 
6 Meeting with Moose Jaw Council Steering Committee 27-Jul-2020 
7 Traffic Impact Assessment (TIA) Authorized Mike Sazynski 29-Jul-2020 
*Note:  Estimtated date; this item was not submitted by Colliers.  

3. Planned Activities next Period (August 2020) 
Activities in August are focused on finalizing the OPR, risk assessment and site acquisition.  

 Description and Information Required Owner Due By 
1 Response to City MOU  Steering Committee 07-Aug-2020 
2 Qualitative Risk Assessment Workshop Mike Sazynski  12-Aug-2020 
3 OPR Development Finalized SPRA 14-Aug-2020 
4 Updated Design/Project Schedule  SPRA 14-Aug-2020 



 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 06.3 
Topic: Monthly Report Correction from June 2020 

Intent:  Decision                        Discussion                        Information 
 

Background: The Board has requested a monthly summary of staff absences. 
  
Current Status: A cell reference error was detected in the Monthly Staff Absence reports 

provided at the June 2020 meeting of the Board of Education.  The error 
was corrected, and updated staff absence is provided.   

  
Pros and Cons:  
  
Financial 
Implications: 

 

  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020 • Corrected June 2020 Staff Absences 

 
Recommendation: 
 
That the Board review the materials provided.   

 AGENDA ITEM 











 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 06.4 
Topic: SSBA Annual Report 

Intent:  Decision                        Discussion                        Information 
 

Background: The Saskatchewan School Boards Association represents boards of 
education in Saskatchewan and provides professional learning 
opportunities for trustees.  The SSBA fiscal year is not aligned with the 
school division fiscal year and, as a result, there is an offset between 
reporting dates from school divisions and the SSBA.  Prairie South is a 
member board of the Saskatchewan School Boards Association. 

  
Current Status: The 2019 Annual Report of the SSBA has been provided.   
  
Pros and Cons:  
  
Financial 
Implications: 

 

  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020 • SSBA Annual Report 2019 

 
Recommendation: 
 
That the Board review the materials provided.   

 AGENDA ITEM 



















































































 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 06.5 
Topic: PAS Letter of Involvement 

Intent:  Decision                        Discussion                        Information 
 

Background: The Provincial Auditor of Saskatchewan annually selects school divisions 
where the PAS is involved directly in the yearly financial audit process.  
School divisions not selected in a given year have their audits monitored 
by the PAS in collaboration with the school division auditor. 

  
Current Status: During the audit of the 2019-2020 school year in the fall of 2020, the 

Provincial Auditor of Saskatchewan will be involved in a monitoring 
capacity.   

  
Pros and Cons:  
  
Financial 
Implications: 

 

  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications: In June, 2020, the Provincial Auditor of Saskatchewan corresponded with 

the Board of Education through the Board Chair, who acknowledged 
receipt of the PAS intentions on behalf of the Board. 

 
 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020 • Audit Involvement Letter June 2020 

 
Recommendation: 
 
That the Board review the materials provided.   

 AGENDA ITEM 



















 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 06.6 
Topic: Organizational Chart 

Intent:  Decision                        Discussion                        Information 
 

Background: The organizational chart is a shared responsibility between the 
Director and the Board, and is determined on a yearly basis as a 
component of the budgeting process.   

  
Current Status: A draft organizational chart was previewed by the Board of 

Education during the budget process in 2020, and agreement in 
principle was received related to the organizational structure for 
2020-2021.  The final organizational chart is provided for Board 
review.   

  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Tony Baldwin 01 September 2020 • 2020-2021 Organizational Chart 

 
Recommendation: 
 
That the Board review the information provided. 

 AGENDA ITEM 



Prairie South School Division Organizational Structure 2020-2021 Updated 200901 

 

Routing Support 
Kyrsti Cromartie 

Driver Relations 
and Safety 

Kara Stevens 
Shop Foreman 
Bernie Bittner (MJ) 

Rick Olliver (A) 

Journeyman 
Mechanic 

Garnet McNabb (MJ) 
Taylor Unsworth (MJ) 

Cecil Parks (A) 

Certified 
Mechanic 

Cory Turner (MJ) 

Mechanic 
Helper 

Jacob Murray (MJ) 
Bill Seal (A) 

 

Board of Education 

 

Director of Education 
Tony Baldwin 

 

Superintendent 
Business and 
Operations 
Steve Robitaille 

 

Superintendent 
Learning 

 
Lori Meyer 

 

Superintendent 
School 

Operations 
Amanda Olson 

Superintendent 
School 

Operations 
Ryan Boughen 

Superintendent 
School 

Operations 
Derrick Huschi 

 

Manager 
Transportation 

 
Heather Boese 

Manager 
Facilities 

 
Darren Baiton 

 

Manager 
Business 

 
Ron Purdy 

 

Superintendent 
Human 

Resources 
Diana Welter 

 

Executive Assistant 
Robin Dueck (.5) 

Executive Assistant 
Jamie Mann 

 

Executive Assistant 
Trista Bradley 
Lisa Schlamp 

 

HR Officer 
Bonnie Bistretzan (.92) 

Leigh Patterson 

Payroll Officer 
Tammy Berenik 
Tanya Miner (.5) 

Roxanne Rath 

Facilities 
Supervisor 

Mike Boyes 

Carpenter 
Chris Coghill 
Ben Rogers 

Plumber 
Michael St. Laurent 

Power Engineer 
Vacant 

 Electrician 
Les Hare 

Maintenance 
Worker  

Tim Peakman 
Zach Ogilvie 

Handyman 
Gary Lewis 
Brad Pagan  

Dave Newton 
Ken Williamson 
Daryl Diggins 

Sheldon Denet 

Facilities 
Assistant 

Kim Couperthwaite 

Database 
Administrator  

Jason Froats 

Network 
Analyst 
Jim Gasper 
Network 

Administrator 
Mark Dunne 

David MacLachlan 
Glen Munro 

Computer 
Technologist 

Jason Breton 
Jared Pfluger 

Accountant 
Natalie Hazell 

Accounting 
Technician 

Lori Dunne 
Elaine Eirich 

Josephine Espiritu 

Business 
Assistant 

Michelle Craaybeek 
Robin Dueck (.5) 

Coordinator Curriculum and Student 
Support Services 

Jenn Chan 
Deb de Caux 

School Cluster  
PreK-12 North 

Avonlea 
Central Butte 

Chaplin 
Cornerstone Christian 

Craik 
Eyebrow 

Huron Colony 
Mortlach 
Rouleau 

 

9-12 

Assiniboia Composite 
Briercrest Christian Academy 

Central Collegiate 
Peacock Collegiate 

Riverview Collegiate 

 

School Cluster 
PreK-8 

Assiniboia Elementary 
Assiniboia 7th Avenue 

Baildon Colony 
Belle Plaine Colony 

Caronport 
Empire 

King George 
Lindale 

Palliser Heights 
Prince Arthur 
Sunningdale 
Westmount 

William Grayson  
 
 

 

School Cluster 
PreK-12 South 

Bengough 
Coronach 

Glentworth 
Gravelbourg 

Kincaid 
Lafleche 
Mankota 

Mossbank  
Prairie South Virtual School 

Rockglen 
Rose Valley Colony 
Vanguard Colony 

Athletics 
Consultant 

Leigh Pethick (.5) 

SIS Support 
Kathie Alm 

Bus Drivers 
107 Routes 

Strategic 

Strategic and Operational 

Management and Operational 

Direct Learning Supports 

Operations 

Career Development Consultant 
Jeff Feeley 

Early Learning Consultant 
Tammy Grieve (.5) 

Learning Consultant 
(Additional Language, Assessment, Curriculum, 

FNM Support) 
Danielle Gossard, Logan Petlack (.6),  

Amanda McCann  

Student Support Consultant 
Melissa Brooks, Melissa Romanow, Kristy Soper, 

Heather Rauscher  

Psychologist 
Carla Hildebrandt, Kelly Michalko, Jenn Osberg, 

Kristin Bellows 

Advocacy and Behaviour Support 

Lenea Okraincee, Krystal Hawkins, Jen Montague, 
Kourtney Gorham, Don Hand, Kirsten Lawson, 

Candace Spanjer 

 Speech/Language Pathologist 
Valerie Brennan, Randi Ruthven, Tracy Dombowsky, 
Barry Raymond, Nadine Cowie, Tara Schauenberg 

Deann Dorgan (.3) 

Speech/Language Assistant 
Kelly Smith (.5), Megan Prefontaine (.5), Cindy 

Sapergia, Barb Kowalchuk, Amber Finiak  
 

Executive Assistant 
Elizabeth Cartman 

 



 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 06.7 
Topic: SSBA Bylaw Amendments and Resolutions 

Intent:  Decision                        Discussion                        Information 
 

Background: The Saskatchewan School Boards Association represents boards of 
education in Saskatchewan and provides professional learning 
opportunities for trustees.  Bylaw Amendments and Resolutions are a key 
part of the SSBA’s Annual General Meeting held yearly in November.  
Prairie South is a member board of the Saskatchewan School Boards 
Association. 

  
Current Status: A memorandum regarding submission of bylaw amendments and 

resolutions has been included.  Deadline for submissions is October 9, 
2020.  This item will appear on the Committee of the Whole agenda on 
October 6 for trustee consideration.   

  
Pros and Cons:  
  
Financial 
Implications: 

 

  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020 • SSBA Memorandum - 17 August 2020 

 
Recommendation: 
 
That the Board review the materials provided.   

 AGENDA ITEM 











 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 06.8 
Topic: CAC Leadership Portfolios for 2020-2021 

Intent:  Decision                        Discussion                        Information 
 

Background: CAC Leadership Portfolios are adjusted yearly to align with the 
goals of the Board and administrative requirements.   

  
Current Status: The 2020-2021 CAC Leadership Portfolios are provided. 
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020 • 2020-2021 CAC Leadership Portfolios 

 
Recommendation: 
 
That the Board review the information provided. 

 AGENDA ITEM 



 
 
 
 
 
 

Prairie South Schools CAC Leadership Portfolios – 2020/2021 

Baldwin, Anthony Director of Education 
Strategic and Operational Support:  All Areas. 
Governance Support; Communications; Strategic Plan Implementation; School-Based Administrator Professional Learning; Staff Satisfaction Data Synthesis, 
Reporting and Improvement Planning; School Year Calendar; COVID-19 Response 
Board Committee Support:  All Committees 
 
Boughen, Ryan Superintendent of School Operations 
Direct Operational Support:  Bengough, Coronach, Glentworth, Gravelbourg, Kincaid, Lafleche, Mankota, Mossbank, Prairie South Virtual School, Rockglen, 
Rose Valley Colony, Vanguard Colony. 
School Staffing; Preservice Placements; Enrolment Data; Asynchronous and Synchronous Learning Support, Innovation and IT Standards; Technology 
Management Oversight; WCLN Leadership 
Board Committee Support:  Innovation 
 
Huschi, Derrick Superintendent of School Operations 
Direct Operational Support:  Assiniboia Composite, Avonlea, Briercrest Christian Academy, Central Butte, Central Collegiate, Chaplin, Cornerstone Christian, 
Craik, Eyebrow, Huron Colony, Mortlach, Peacock Collegiate, Riverview Collegiate, Rouleau. 
School Staffing; Driver Education; Teacher Accreditation; Extra-Curricular Programming; VTEC Support; Student Attendance; Student Information System; 
Safety; Graduation Coach Programming; Home-Based Education; Joint Use Agreements 
Board Committee Support:  TBD 
 

Meyer, Lori Superintendent of Learning 
Direct Operational Support:  Curriculum, Instruction, Assessment, Student Services. 
Professional Learning Coordination; Early Learning; Nutrition; Second Language Coordination; FNM Coordination; Career Development; Partnerships; 
Scholarship Selection; Staff Orientation; RIC and HUB Support; Student Outcome and Perceptual Data Synthesis, Reporting and Improvement Planning; 
Provincial Education Plan Support 
Board Committee Support:  Student Outcomes 

 
Olson, Amanda Superintendent of School Operations 
Direct Operational Support:  Assiniboia Elementary, Assiniboia 7th Avenue, Baildon Colony, Belle Plaine Colony, Caronport, Empire, King George, Lindale, 
Palliser Heights, Prince Arthur, Sunningdale, Westmount, William Grayson. 
School Staffing; School Community Councils; Libraries; Band 
Board Committee Support:  Partnerships and Teambuilding 
 
Robitaille, Steve Superintendent of Business 
Direct Operational Support: Transportation, Facilities, Business. 
Budget Planning and Implementation; Scholarship Funding and Renewal; Governance Support; Ministry Reporting and Coordination 
Board Committee Support:  Business, Infrastructure, and Governance 
   
Welter, Diana Superintendent of Human Resources 
Direct Operational Support:  Human Resources. 
Staff Attendance Support; School and Division Staffing Level Management; Staff Evaluation Leadership; Performance Management; Collective Agreement 
Interpretation; Labour Relations; Projection Data; Staff Recruitment and Recognition; Workplace Safety (WCB) 
Board Committee Support:  TBD 
 

 



 
 
 
 

Meeting Date: September 1, 2020 Agenda Item #: 06.9 
Topic: South Hill School Traffic Impact Assessment Update 

Intent:  Decision                        Discussion                        Information 
 

Background: Prairie South Schools is building a new joint-use school in Moose 
Jaw.  The school is scheduled to open in the fall of 2023. 
 
In September 2019, the Board of Education directed 
administration (Motion 3140) to begin the process of acquiring a 
parcel of land at Westheath for the new school. 

  
Current Status: A comprehensive update of negotiations since September, 2019 

will be provided at the October 6th meeting of the Board of 
Education. 
 
The steering committee has commissioned a Traffic Impact 
Assessment (TIA) for the Westheath site.  Traffic Impact 
Assessments are a valuable tool for analyzing traffic generated by 
proposed developments with new access or increased use of an 
existing access. A TIA generally includes a description of the scope 
and intensity of the proposed project, a summary of the projected 
impacts and any required mitigation measures, and helps ensure 
that the road network can safely accommodate a proposed 
subdivision/ development. A TIA does not provide a “pass/fail” 
outcome. 
 
For the proposed school, the TIA will evaluate traffic operations for 
two planning concepts at Westheath and assess post-development 
traffic operations in the area including mitigation strategies that 
may be required.  
 
The TIA is expected to be complete in the 3rd week of September, 
at which time the results will be shared with the City of Moose 
Jaw. 

  
Pros and Cons:  
  
Financial Implications: All costs, including the Traffic Impact Assessment, associated with 

planning and development for the South Hill Joint School project 
are paid through Prairie South using funding provided specifically 
for this purpose by the Ministry of Education. 

  

 AGENDA ITEM 



Governance/Policy 
Implications: 

In October, the Board will have the opportunity to review 
administration’s progress related to the direction provided 
through Motion 3140.  The Board may choose to complete 
additional advocacy activities or provide additional direction at 
that time.  As the project is a partnership between Prairie South, 
Holy Trinity and the Ministry of Education with technical support 
provided by SaskBuilds, there will be value in moving in a direction 
that is aligned with these other stakeholders. 

  
Legal Implications:  
  
Communications: A Press Release will be provided by the Board of Education 

following the October 6th meeting. 
 
 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020  

 
Recommendation: 
 
That the Board review the materials provided.  



 
 
 

Meeting Date: 01 September 2020 Agenda Item #: 06.10 
Topic: Swanson Inquiry 

Intent:  Decision                        Discussion                        Information 
 

Background: Trustee Swanson made the following inquiry at the June meeting:   
 
 

 
 

  

Current Status: Information is attached. 
  

Pros and Cons:  
  

Financial Implications:  
  

Governance/Policy 
Implications: 

 

  

Legal Implications:  
  

Communications:  
 

Prepared By: Date: Attachments: 
Tony Baldwin September 1, 2020 • Individual School Funding – Capital 

and PMR 
 
Recommendation: 
That the Board of Education review the information provided. 

 AGENDA ITEM 
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