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 Prairie South Schools 

BOARD OF EDUCATION 

 

 

DATE: December 4, 2018 
10:00 a.m. – 4:00 p.m. 

Central Office, 1075 9th Avenue NW, Moose 
Jaw 

 
AGENDA 

 

1. Board Planning Session (10:00 – 12:00 p.m.) 
1.1. Incidents of Concern 
1.2. BP 7 Revision 
1.3. Spring 2019 Meeting Dates 
1.4. ESSP Cycle 4 Feedback 
1.5. Personnel Issue  
1.6. Committee Reports 

1.6.1. Student Outcomes 
1.6.2. Business, Infrastructure, Governance 
1.6.3. Innovation 
1.6.4. Partnerships and Teambuilding 

 
2. Call to Order 

 
3. Adoption of the Agenda 

 
4. Adoption of Minutes 

4.1. Regular Board Meeting November 6, 2018 
4.2. Special Board Meeting November 27, 2018 

 
5. Decision and Discussion Items 

5.1. 2019-2020 Calendar Parameters 
5.2. Contract Renewal – Director of Education 
5.3. BP 8 Revision 
5.4. BP 9 Revision 
5.5. Facilities Accountability Report 2017-2018 
5.6. Out of Province Excursion – Coronach to Asessippi Ski Area and Resort (MN) 
5.7. Out of Province Excursion – Central to Calgary (AB) 
5.8. Out of Province Excursion – Ecole Pallliser Heights to Asessippi Ski Area and Resort 

(MN) 
5.9. Out of Province Excursion – Coronach to Scobey (MN) 
5.10. Out of Province Excursion – Peacock, Central and Riverview to Edmonton (AB) 
5.11. Monthly Reports  

5.11.1. Teacher Absence and Substitute Usage Report 
5.11.2. CUPE Staff Absence and Substitute Usage Report 
5.11.3. Bus Driver Absence and Substitute Usage Report 
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5.11.4. Out of Scope Absence and Substitute Usage Report 
5.11.5. Tender Report 

 
6. Delegations and Presentation 

 
7. Information Items 

7.1. Trustee Inquiry – Outcomes Based Reporting 
7.2. Johnson Shoyama Information 
7.3. Provincial Auditor of Saskatchewan Audit Involvement 
7.4. 2017-2018 STF Staff Absence Summary 
7.5.    PAT Committee Report 

 
8. Provincial Matters 

 
9. Celebration Items 

 
10. Identification of Items for Next Meeting Agenda 

10.1. Notice of Motions 
10.2. Inquiries 

 
11. Meeting Review 

 
12. Adjournment 

 
 



   
MINUTES OF THE REGULAR BOARD MEETING OF THE PRAIRIE SOUTH SCHOOL 
DIVISION NO. 210 BOARD OF EDUCATION held at the Central Office, 1075 9th Avenue 
North West, Moose Jaw, Saskatchewan on NOVEMBER 6, 2018 at 1:00 p.m. 

 
Attendance: Mr. T. McLeod; Mr. R. Bachmann; Dr. S. Davidson via teleconference; Mr. 

A. Kessler; Mr. T. McLeod; Ms. D. Pryor; Mr. B. Swanson; Ms. G. Wilson; 
Mr. L. Young; Ms. M. Jukes; L. Meyer, Superintendent of Learning; D. 
Teneycke, Superintendent of School Operations; R. Boughen, Superintendent 
of School Operations; D. Welter, Manager of Human Resources, T. Baldwin, 
Director of Education; S. Robitaille, Superintendent of Business and 
Operations;  P. Thomas, Executive Assistant 

 
Regrets: Trustee J. Radwanski; D. Huschi,  Superintendent of School Operations 
 
Delegations: Tasha Roh  
 

Motions: 
11/06/18 – 3010  That the meeting be called to order at 1:11 p.m. 

-McLeod 
 

Carried 

11/06/18 – 3011 That the Board adopt the agenda.  
-Wilson 
 

Carried 

11/06/18 - 3012 That the Board adopt the minutes of the 20181002  
-Swanson 
 

Carried 

11/06/18 – 3013 
 

That the Board approve Board Policy 5 updated 20181106.  
-Young 
 

Carried 

11/06/18 – 3014 
 

That the approve Board Policy 6 updated 20181106. 
-Jukes 
 

Carried 

11/06/18 – 3015 
 

That the Board approve the relocatable classroom application as 
attached. 
-Bachmann 
 

Carried 

11/06/18 – 3016 
 

That the Board receive and file the School and Division 
Improvement Accountability Report. 
-Wilson 
 

Carried 

11/06/18 – 3017 
 

That the Board receive and file the monthly reports as presented, 
subject to the recalculation in percentage of total teacher 
absence. 
- Kessler 
 

Carried 

11/06/18 – 3018 That due to the confidential nature of the delegation, the Board go 
into closed session. 
-Jukes 
 

Carried 

1:37 p.m. Closed Session begins 
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2:11 p.m. Open Session reconvened 
11/06/18 – 3019 
 
 

That the Board reconvene in open session. 
-Pryor 

Carried 

Inquiry: 
What is the status of Division IV Outcome Based Learning and Evaluation (Report Cards) in Prairie 
South Schools.  Is there a timeline? 
-Kessler 

 
11/06/18 – 3020 
 
 

That the meeting be adjourned at 2:23 p.m. 
-Young 
 

Carried 

 
 
 
              
T. McLeod      S. Robitaille 
Chair       Superintendent of Business and Operations 



   
MINUTES OF THE SPECIAL BOARD MEETING OF THE PRAIRIE SOUTH SCHOOL 
DIVISION NO. 210 BOARD OF EDUCATION held at Central Office, 1075 9th Avenue NW, 
Moose Jaw, Saskatchewan on November 27, 2018. 

 
Attendance: Mr. R. Bachmann; Dr. S. Davidson; Ms. M. Jukes; Mr. A. Kessler; Mr. T. McLeod; Ms. D. 

Pryor; Mr. J. Radwanski; Ms. G. Wilson; Mr. L. Young; R. Purdy, Business Manager; T. 
Baldwin, Director of Education; S. Robitaille; Superintendent of Business & Operations; P. 
Thomas, Executive Assistant 

 
Regrets: Mr. B. Swanson, Trustee 
 
Presentations: Terri Olfert, Stark & Marsh via teleconference 
 Stephanie Russell, Provincial Auditor of Saskatchewan via teleconference 
 
Motions: 
 
 

11/27/18 – 3021 That the meeting be called to order at 10:08 a.m. 
- McLeod 
 

Carried 

11/27/18 – 3022 That the Board go into closed session at 11:35 a.m. 
-Jukes 
 

Carried 

11/27/18 – 3023 
 
 

That the Board reconvene in open session at 11:57 a.m. 
-Davidson 
 

Carried 

11/27/18 – 3024 
 
 
 
 

That the Board accept the 2017-18 Annual Report as presented, and 
direct administration to complete final editing as necessary and to 
submit the report in accordance with Ministry guidelines. 
-Bachmann 
 

Carried 

11/27/18 – 3025 
 

That the meeting be adjourned at 11:59 a.m. 
-Wilson 

Carried 

 
 
 
              
Tm McLeod      Stephen Robitaille 
Chair       Superintendent of Business & Operations 
 
Next Regular Board Meeting: 

Date:  December 4, 2018 
Location: Board Office, Moose Jaw__ 



 
 
 
 

Meeting Date: December 4, 2018 Agenda Item #: 05.1 
Topic: 2019-2020 Calendar Parameters 

Intent:  Decision                        Discussion                        Information 
 

Background: The Education Act in conjunction with collective agreements at the 
provincial and local level provide guidelines for school calendar 
development.  
 
In accordance with subsection 163(5) of The Education Act, 1995, 
the first instructional day for all schools across the province is set 
for September 3, 2019, as Labour Day is September 2, 2019.  June 
30, 2020 is the last instructional day allowed by legislation. 
 

• The Ministry reviews board-approved school calendars to 
ensure they adhere to the prescribed requirements.  
Board-approved calendars for 2019-2020 are due at the 
Ministry by 01 May 2019. 

  
Current Status: Proposed 2019-2020 school calendar teaching and instructional 

day parameters are:  
• 197 teaching days (184 in alternate calendar) 
• 185 instructional days (171 in alternate calendar) 
• Balance between student instructional time threshold of 

950 hours and teacher assigned time threshold of 1044 
hours 

• a Christmas vacation, which is to commence not later than 
December 23 and end not earlier than January 2 

• a spring vacation consisting of not more than five 
consecutive school days 

• 12 non-instructional days include:  
 1 school-based organizational day (½ day start-up and ½ 

day year-end)  
 5 teacher prep days (LINC contract)  
 2 professional learning days at beginning of school year  
 1 professional learning day for LIP work plan 

development  
 Professional learning days for Learning Improvement 

Teams to align with CLF renewal process 
  
Pros and Cons: Some additional harmonization with Holy Trinity SD may be 

necessary as the 2019-2020 school year calendar is prepared.  This 
is to ensure that planned transportation efficiencies are realized in 

 AGENDA ITEM 



the event that the two school divisions move forward with the 
transportation agreement signed in January, 2018.  Additional 
restrictions related to this work may complicate stakeholder input 
processes that have existed in the past. 

  
Financial Implications:  
  
Governance/Policy 
Implications: 

Authority for the Board to set the yearly calendar is established in 
Board Policy 2. 

  
Legal Implications:  
  
Communications: The calendar will be shared with schools, SCCs, staff, parents, and 

the public once the calendar has been approved by the Board and 
Ministry. 

 
 

Prepared By: Date: Attachments: 
Tony Baldwin December 4, 2018  

 
Recommendation: 
 
That the Board approve the parameters for the 2019-2020 calendar and direct 
administration to proceed with calendar development. 



 
 
 
 

Meeting Date: December 4, 2018 Agenda Item #: 05.2 
Topic: Contract Renewal – Director of Education 

Intent:  Decision                        Discussion                        Information 
 

Background: The Director of Education’s contract expires on July 31, 2019. 
  
Current Status: The Board has reviewed the current Director of Education’s contract, 

and the parties have come to an agreement on a contract extension.   
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

BP 2 describes the Board’s responsibility for selecting a Director of 
Education and negotiating the terms of the contract associated with 
that position. 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Diana Welter December 4,  2018  

 
Recommendation:  That, on behalf of the Board, the Chair is directed to sign the Contract 
of Employment for Director of Education between the Board of Education of the Prairie 
South School Division No. 210 and Anthony Baldwin, effective January 1, 2019 until July 31, 
2022 and reflecting all other terms and conditions discussed and reviewed by the 
Committee of the Whole. 

 AGENDA ITEM 



 
 
 
 

Meeting Date: December 4, 2018 Agenda Item #: 05.3 
Topic: BP 8 Revision 

Intent:  Decision                        Discussion                        Information 
 

Background: “Policy development is a key responsibility of the Board. Policies 
constitute the will of the Board in determining how the Division 
will operate. Policies provide direction and guidelines for the 
action of the Board, Director of Education, staff, students, electors 
and other agencies. Policies also serve as sources of information 
and guidelines to all who may be interested in or connected with 
the operation of the Division. Adoption of new Board policies or 
revision of existing policies is solely the responsibility of the Board. 
 
The Board shall be guided in its approach to policy making by 
ensuring adherence to the requirements necessary to provide 
public education and compliance with the Education Act and 
provincial as well as federal legislation. Further, the Board believes 
that the development and review of policies are enhanced when 
the process allows for the meaningful involvement of staff and 
other interested groups and persons.  
 
Board policies shall provide an appropriate balance between the 
responsibility of the Board to develop the broad guidelines to 
guide the Division and the opportunity for the Director of 
Education to exercise professional judgment in the administration 
of the Division.”  -BP 10 
 
Changes to The Education Act, 1995 and the establishment of The 
School Division Administration Regulations, 2017 require an 
update to Board Policy. 

  
Current Status: The updated BP8, Board Committees, is attached.  Changes to the 

policy are tracked on the attached document.   
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  

 AGENDA ITEM 



  
Communications: The Director of Education shall arrange for all Board policies and 

administrative procedures and subsequent revisions to be posted 
on the Division’s website, in a timely manner, for staff and public 
access. 

 
 

Prepared By: Date: Attachments: 
Tony Baldwin December 4, 2018 • BP8, 04 December 2018 

 
Recommendation: 
 
That the Board approve Board Policy 8 updated 04 December 2018. 



Policy 8 
  

  
BOARD COMMITTEES 

 
The Board may establish committees to assist with its work. Committees may be standing or ad 
hoc in nature. 
 
At its annual Organizational Meeting, the Board shall establish such standing committees, and 
terms of reference for each, as it deems necessary. At any duly constituted meeting, the Board 
may establish standing or ad hoc committees, and terms of reference for each. 
 
General Requirements 
 
Subsequent to the establishment of committees, appointment of trustees to committees will be 
the responsibility of the Chair. Normally trustees serve on a maximum of two standing 
committees.  The Board Chair may sit as an assigned member of any committee; however s/he 
shall be an ex-officio member of all Board committees. 
 
Committee Chairs will be determined by the Committee. 
 
All committees of the Board, unless otherwise directed by a majority of the Board, shall report 
their activity and any recommendations arising from their work prepare and submit minutes or a 
report to the Board. Reports shall be delivered orally to the Committee of the Whole and any 
written reports shall be included in the board Board agenda package. 
 
Standing Committees 
 
Standing committees are established to assist the Board with work of an on-going or recurring 
nature.  All Committee meetings are closed to the public, and committee members shall hold 
committee work in strict confidence until such time as work is shared at a public meeting of the 
Board of Education as described above.  The Director of Education may assign staff to support 
the work of the committee. Committees shall not exercise authority over staff. 
 
Committee work will be presented to the Board by written report for decision, discussion or 
information.  
 
1. Student Outcomes Standing Committee 

1.1 Membership 

• Minimum of three, maximum of four trustees. 
1.2 Terms of Reference 

• To review accountability reports and to make recommendations to the Board. 

• To examine issues related to increasing student literacy and achievement, 
promoting academic achievement for all students while closing achievement 
gaps and enhancing student outcomes. 

• To examine possible interventions which may be considered or that others have 
successfully taken which might be appropriate for implementation in the Division. 



 

• To make recommendations to the Board relative to actions the Board may take to 
improve student learning and achievement within the Division.  

 
 

1.51.3 Authority 

• To make recommendations to the Board.  
 
2. Innovation Standing Committee 

2.1 Membership 

• Minimum of three, maximum of four trustees.  
2.2 Terms of Reference 

• To review accountability reports and to make recommendations to the Board. 

• To examine issues related to innovative practices and environments to allow 
students to maximize their potential regardless of socioeconomic status, 
gender, cultural or linguistic background, geographic location, personal 
circumstances or ability. 

• To examine possible interventions which may be considered or that others have 
successfully taken which might be appropriate for implementation in the Division. 

• To make recommendations to the Board relative to actions the Board may take to 
advance innovative practice opportunities in the Division. 

2.3 Authority 

• To make recommendations to the Board. 
 

 
3. Business, Infrastructure and Governance Standing Committee 

3.1 Membership  

• Minimum of three, maximum of four trustees. 
3.2 Terms of reference 

• To review accountability reports and to make recommendations to the Board. 

• To examine issues related to business, public accountability, stewardship, the 
advancement of public education including effective utilization of: human 
resources, finance, transportation, and facilities. 

• To examine possible interventions which may be considered or that others have 
successfully taken which might be appropriate for implementation in the Division. 

3.3 Authority 

• To make recommendations to the Board. 
 
 



4. Partnerships and Teambuilding Standing Committee 
4.1 Members 

• Minimum of three, maximum of four trustees. 
4.2 Terms of Reference 

• To examine issues related to advocacy and networking and enhanced 
relationships with all stakeholders. 

• To draft the Board annual advocacy plan for consideration by the Board. 

• To monitor the implementation of the Board’s annual advocacy plan. 

• To annually assess the effectiveness of the Board’s advocacy plan. 

• To research effective advocacy plans and actions taken by other divisions. 
4.3 Authority 

• To make recommendations to the Board. 
 
 
Committees of the Whole 
 
The Board may, from time to time, assign responsibility to the committee of the whole.  

1. Membership 

• All trustees 
2. Terms of reference  

• To provide a forum for trustees to engage in planning sessions related to issues 
such as, but not restricted to, finance, facilities, special projects and the 
Education Sector Strategic Plan. 

3. Authority 

• To make recommendations to the Board. 
4. Meetings 

• As determined by the Board. 
 
Executive Committee 
 
The Board may, from time to time, assign responsibility to the Chair and Vice-Chair. 
 
The Board has structured two committees of the whole, Audit and Facilities, as follows: 
 
1. Audit Committee 

• To serve as the audit committee for the Board. 
The Audit Committee will lead the external audit function and act as a conduit 
between the Auditor and the Board. 

Formatted: Space Before:  0 pt



• Pre-Audit 
o Provide for proposals for audit services as required and recommend 

the appointment of external auditors and the audit fees. 
o Recommend on any question of resignation or dismissal of the 

external auditors. 
o Review the auditor’s proposed audit scope and approach. 
o Review and confirm the independence of the auditors by obtaining 

statements from the auditors on relationships between the auditors 
and the Division, including non-audit services, and discussing the 
relationship with the auditors. 

o Plan with the auditor for additional or specific focus services. 

• Post-Audit 
o Review with the external auditors and management the results of the 

audit. 
o Review the external auditor’s Management Letter and 

correspondence attached to the annual statement. 
o Review the effectiveness of the Committee and recommend any 

proposed changes to the Board. 
o The Committee shall report to the Board the results of the audit and 

its recommendation for the audited financial statements. 
The Audit Committee has authority to: 

• Meet with external auditor or auditor candidates. 

• Meet with the Director of Education, Superintendent of Business and 
Operations and/or the Business Manager as deemed necessary. 

• Seek advice of other professionals as deemed necessary and within 
Committee budget. 

• Report to the Board with regard to any matters within its mandate. 
 The Board shall meet with the external auditors prior to the start of the 

annual audit and shall meet with the external auditors upon completion of 
the Annual Financial Statement. To make recommendations to the Board in 
all matters other than when serving as the audit committee. 
 
 

2. Facilities Utilization Committee 
Strategic focus 

• Determine current realities in the Division related to enrollment, program location, 
office locations(s), demographics, city planning and other factors. 

• Determine the variables the Division will focus on. 
• Make educated, dependable and responsible decisions to address the Division’s 

existing issues.  
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• Provide alternate proposals for the Ministry of Education to satisfy projected city 
development and other societal issues. 

 
 
Ad Hoc Committees 
Ad hoc committees are established to assist the Board on a specific project for a specific period 
of time. The terms of reference for each ad hoc committee will be established at the time of 
formation.  
 
Each ad hoc committee, at the conclusion of its work, shall present a written report to the Board. 
Unless otherwise directed by the Board, ad hoc committees are dissolved as soon as they have 
reported to the Board. 
 
The Director of Education shall attend meetings of ad hoc committees. 
 
 
Resource Personnel for Committees 
The Director of Education may appoint resource personnel to work with committees and shall 
determine the roles, responsibilities and reporting requirements of the resource personnel.  
 
Reference:  The Education Act, 1995, Section 85 
  The School Division Administration Regulations, 2017, Section 41Sections 85, 

106 of the Education Act 
 

November 7, 2017December 4, 2018 
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Meeting Date: December 4, 2018 Agenda Item #: 05.4 
Topic: BP 9 Revision 

Intent:  Decision                        Discussion                        Information 
 

Background: “Policy development is a key responsibility of the Board. Policies 
constitute the will of the Board in determining how the Division 
will operate. Policies provide direction and guidelines for the 
action of the Board, Director of Education, staff, students, electors 
and other agencies. Policies also serve as sources of information 
and guidelines to all who may be interested in or connected with 
the operation of the Division. Adoption of new Board policies or 
revision of existing policies is solely the responsibility of the Board. 
 
The Board shall be guided in its approach to policy making by 
ensuring adherence to the requirements necessary to provide 
public education and compliance with the Education Act and 
provincial as well as federal legislation. Further, the Board believes 
that the development and review of policies are enhanced when 
the process allows for the meaningful involvement of staff and 
other interested groups and persons.  
 
Board policies shall provide an appropriate balance between the 
responsibility of the Board to develop the broad guidelines to 
guide the Division and the opportunity for the Director of 
Education to exercise professional judgment in the administration 
of the Division.”  -BP 10 
 
Changes to The Education Act, 1995 and the establishment of The 
School Division Administration Regulations, 2017 require an 
update to Board Policy. 

  
Current Status: The updated BP9, Board Representatives, is attached.  Changes to 

the policy are tracked on the attached document.   
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  

 AGENDA ITEM 



  
Communications: The Director of Education shall arrange for all Board policies and 

administrative procedures and subsequent revisions to be posted 
on the Division’s website, in a timely manner, for staff and public 
access. 

 
 

Prepared By: Date: Attachments: 
Tony Baldwin December 4, 2018 • BP9, 04 December 2018 

 
Recommendation: 
 
That the Board approve Board Policy 9 updated 04 December 2018. 



Policy 9 
  

 
 

BOARD REPRESENTATIVES 
 

The Board will give consideration to naming representatives to various external committees, 
agencies and organizations. Such representation is established at the discretion of the Board to 
facilitate the exchange of information on matters of mutual concern and/or to discuss possible 
agreements between the Division and other organizations. 
 
The following guidelines shall apply to such representation: 
 

• Where appropriate, the trustee shall reflect the current formal position of the Board; 
 

• On other issues of significant importance, the trustee shall consult with the Board to 
determine the formal view of the Board; 

 
• The trustee may give a personal opinion as long as the trustee makes it clear that the 

opinion does not represent the formal view of the Board; 
 

• The Board expects that important issues shall be brought to its attention. Therefore, if an 
issue has policy implications it shall be verbally reported at meetings of the Board and 
may be supplemented by a written report, along with all other reports that may be written 
and included with the meeting agenda; and 

 
• All expenses of related to this activity representation shall be covered in accordance with 

compensation guidelines approved annually at the Organizational Meeting of the Board. 
 
The Director of Education may appoint resource personnel to work with the representative and 
shall determine the roles, responsibilities and reporting requirements of resource personnel. 
 
The following committees/organizations will have a Board representative as identified each year 
at the first regular meeting after the annual Organization Meeting: 
 
1. Saskatchewan School Boards Association (SSBA) - Public Boards Section Executive 

1.1 Purpose 
1.1.1 Attend SSBA Public Boards Section Executive meetings. 
1.1.2 Represent the Board's positions and interests at the provincial level. 
1.1.3 Communicate to the Board at the next regular meeting the work of the 

SSBA Public Boards Section Executive. 
1.2 Membership 

1.2.1 One trustee. 
 
 



2. Saskatchewan High Schools Athletic Association (SHSAA)  
2.1 Purpose 

2.1.1 Attend SHSAA meetings. 
2.1.2 Represent the Board’s positions and interests at SHSAA meetings. 
2.1.3 Communicate to the Board the work of SHSAA. 

2.2 Membership 
2.2.1 One trustee. 

 
3. Saskatchewan School Boards Association (Members Board Chairs’ Council) 

3.1 Purpose 
3.1.1 Attend meetings of the SSBA Members Board Chairs’ Council. 
3.1.2 Represent the Board’s views and communicate to the Board directions 

taken by Member’s the Board Chairs’ Council. 
3.1.3 Communicate to the Board the work of Members the Board Chairs’ Council. 

3.2 Membership 
3.2.1 Chair and Vice-Chair. 

3.3 Meetings 
3.3.1 As determined and scheduled by the SSBA Executive. 

 
 
Reference: The Education Act, 1995, Section 85 
 The School Division Administration Regulations, 2017, Section 41Sections 85, 106 of the Education Act 
 
December 4, 2018June 12, 2013 
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Meeting Date: December 4, 2018 Agenda Item #: 05.5 
Topic: Facilities Accountability Report 2017-2018 

Intent:  Decision                        Discussion                        Information 
 

Background: The Board’s annual work plan call for the Board to receive the 
Facilities Accountability Report annually in December. 

  
Current Status: The 2017-2018 Facilities Accountability Report is attached.   
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

Ongoing review of accountability reports is an opportunity for the 
Board to learn about and confirm direction of administration in a 
variety of areas. 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Darren Baiton December 4, 2018 • Facilities Accountability Report 

 
Recommendation: 
 
That the Board receive and file the 2017-2018 Facilities Accountability Report. 

 AGENDA ITEM 





































 
 
 
 

Meeting Date: December 4, 2018 Agenda Item #: 05.6 
Topic:  

Intent:  X  Decision                        Discussion                        Information   
 

Background:   
 

Coronach’s Grade 9-10 Ski trip to Asessippi Ski Resort on 
Feb. 10-11, 2019 

  
Current Status:  
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Derrick Huschi Nov. 9, 2018 Out-of-Province Excursion 

 
Recommendation: 
 
That the Board approve Coronach’s Grade 9-10 Ski trip to Asessippi Ski Resort on  
Feb. 10-11, 2019. 

 AGENDA ITEM 



1075 9th Avenue North West, Moose Jaw, SK 56H 1V7 P 306.694.1200 1.877.434.1200 F 306.694.4955 prairiesouth.ca  

OVERNIGHT EXCURSIONS / OUTDOOR EDUCATION / HIGH RISK 

ACTIVITIES APPLICATION FORM 

Division Office Administration Approval Required  

INFORMATION 

Name of Teacher: Nathan Beselaere 

Alicia Menke 

School: Coronach School 

Type of Activity: 	0 Curricular 	0 Extra-Curricular 

0 High Risk Activity 

Curricular 

Slciing/Snowboardinu 

Grade Level: 9/10 Number of Students: 22 

Destination: Asessippi Ski Area and Resort Trip Date: February 10,11 -2019 

Number of School Days (Partial/Full): Sunday -No School / Monday - School (1 Day) 

Transportation: 	0 Travel by Bus (PSSD No. 210) 

0 Travel by Car/Van (List names of drivers): 

or 	0 Other: 

BJ Bus Lines (14 Passenger Van + Driver) + 
Teacher and Parent Driver. 
Alicia Menke and/or Nathan Beselaere - Teachers 
TBD — Parent 

Number of Teachers, Parents, Chaperones: 3 Chaperones (2 Teachers + 1 Parent) 

Qualifications/Certifications of Teachers, Parents, Chaperones: 

0 First Aid 	0 Lifeguard 	0 Canoe Certification 	0 Other 	  

SAFETY GUIDELINES 

El Parent consent forms and medical information including the Health Card Number will be 
obtained. 
Evacuation Plan is in place and will he communicated to appropriate individuals. 
Designated supervisor has access to emergency vehicles at all times. 
Access to cellular or satellite phone or other communication device. 
A list of emergency telephone numbers will be formulated. 
Have reviewed the Physical Activity Safety Guidelines section on Outdoor Education. 
Appropriate number of supervisors as designated in the Physical Activity Safety Guidelines. 
Male and Female Chaperones for a co-ed activity. 
If using 15 passenger vans, SSBA safety guidelines and restrictions will be followed. 

C. BUDGET 

0
0

0
0

0
1

: 1
0
0

 

- 	Anticipated Budget 
Budget breakdown (be sure to include cost of substitute staff) 
1. Lift, Lesson, Breakfast & Accommodation 

With Ski or Snowboard Rental Package ($124.30 per student X 22 students) 

Date Revised; December 2016 



Buffet Supper Russel Inn [$3001 
B.J. Bus Company Rental Van [$175 per day] 
Substitute Teacher Salary [1 Day] for [1 Teacher] 

Description of Funding Sources 
1. The SRC will fundraiser for additional costs through food sales 
Out of Pocket Cost per Participant 
2. The students will be required to bring $100.00. 

SECTIONS D, E and F MUST BE COMPLETED FOR ALL CURRICULAR EXCURSIONS 

D. LEARNING OBJECTIVES 

Plan for and engage in movement activity to increase confidence, competence, and sustainability in 
self-selected individual and/or partner movement activities from each of the following categories: 

Body Management Activities (e.g., dance, yoga, pilates, martial arts, aerobics) 
Alternate Environment Activities (e.g., cycling, snowshoeing, cross-country skiing, 
swimming, hiking, skating, canoeing, trapping, weight lifting/going to a fitness centre) 
Target games (e.g., bowling, golf, archery, bocce ball) 
Net/Wall games (e.g., tennis, table tennis, racquetball, squash) 

E. LEARNING ACTIVITIES (Outline prior training for outdoor education and high risk activities) 

Pre-Excursion Learning 

Model and promote a local culture/norm of safety and injury prevention (i.e., physical safety, social 

safety, psychological safety, spiritual safety, environmental safety) to optimize well-being of self, 

family, community, and the environment. 

Excursion Learning 

Plan for and engage in movement activity to increase confidence, competence, and sustainability in 

self-selected individual and/or partner movement activities from each of the following categories: 

Post-Excursion Learning 

Evaluate one's understanding of wellness while participating in various learning opportunities that 

balance the dimensions of wellness (i.e., physical, psychological, social, spiritual, environmental). 

Date Revised: December 2016 



F. SCHEDULE OF ACTIVTIES 

Sunday, February 101  2019  

Time: 6:00 a.m. Departing Coronach School 
Time: 11:00 a.m. Arriving at Asessippi Ski Resort (Orientation and Equipment Rental) 
Daily Activities: 12:00 p.m. —11:00 p.m. 

Lunch — Ski Resort Lodge Food Court 
Ski/Snowboard Package (lift, lesson, & rental) 
Supper at the Russell Inn 
Swimming 
One night stay at the Russell Inn 

Optional Activities: Snowshoeing, Tubing 

Monday, February 11, 2019 

Daily Activities: 8:00 a.m. — 3:00 p.m. 
C. Breakfast at the Russell Inn (provided by Russell Inn) 
+ Ski/Snowboard Package (lift, lesson, & rental) 

Lunch — Ski Resort Lodge Food Court 
+ Ski/Snowboard Package (lift, lesson, & rental) 
Optional Activities: Snowshoeing, Tubing 

Time: 3:00 p.m. Departing Asessippi Ski Resort 
Time: 8:00 p.m. Arriving at Coronach School 

AUttettiviwta_  \N‘ov . 0% . 'Lot% 

 

Teacher Signature 	 Date 

?-.3O 'J . 	, 2-01% 

princijesiggture 	 Date 

Director/Superintendent Signature 

ri Request Approved 	I 	I Request Denied 

Date Revised: December 2016 



 
 
 
 

Meeting Date: December 4, 2018 Agenda Item #: 05.7 
Topic:  

Intent:  X  Decision                        Discussion                        Information   
 

Background:   
 

Central Collegiate’s Grade 9-12 Band trip to Calgary, AB on 
Feb. 8-10, 2019 

  
Current Status:  
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Derrick Huschi Nov. 9, 2018 Out-of-Province Excursion 

 
Recommendation: 
 
That the Board approve Central Collegiate’s Grade 9-12 Band trip to Calgary, AB on  
Feb. 8-10, 2019. 

 AGENDA ITEM 



1075 9th Avenue North West, Moose Jaw, SK 56H 1V7 P 306.694.1200 1.877434.1200 F 306.694.4955 prairiesouth.ca  

OVERNIGHT EXCURSIONS / OUTDOOR EDUCATION / HIGH RISK 

ACTIVITIES APPLICATION FORM 

Division Office Administration Approval Required  

INFORMATION 
Name of Teacher: t)\ 	nA  t_ (0 rr 	1-..3,„ I School: 	cc,..1..r.‘  \ 	(0)i ei ;.,1-e 

Type of Activity: 	0 Curricular 	lg Extra-Curricular 

0 High Risk Activity 

60,-.0k 	Tr : p 

Grade Level: 	- I 2 Number of Students: 	5'0 

Destination: 	Ce1 /4  l i eke t , 	6 Trip Date: 	Faa 	g . 	10 1  7....0 1 

Number of School Days (Partial/Full): 	i 

Transportation: 	0 Travel by Bus (PSSD No. 210) 

0 Travel by Car/Van (List names of drivers): 

or 	$1 Other: 5-4-1, 	5, k 	G-S 1--e 5 

Number of Teachers, Parents, Chaperones: 	'1 	114. 	 Pare rs. a-- 	. • ,--sc- \--veer 	, 	I 	i- 

Qualifications/Certifications of Teachers, Parents, Chaperones: 

et( First Aid 	0 Lifeguard 	0 Canoe Certification 	0 Other 	  

SAFETY GUIDELINES 

Parent consent forms and medical information including the Health Card Number will be 
obtained. 
Evacuation Plan is in place and will be communicated to appropriate individuals. 
Designated supervisor has access to emergency vehicles at all times. 

g Access to cellular or satellite phone or other communication device. 
A list of emergency telephone numbers will be formulated. 
Have reviewed the Physical Activity Safety Guidelines section on Outdoor Education. 
Appropriate number of supervisors as designated in the Physical Activity Safety Guidelines. 

c23, Male and Female Chaperones for a co-ed activity. 
If using 15 passenger vans, SSBA safety guidelines and restrictions will be followed. 

C. BUDGET 

C. Anticipated Budget 	5 50 ( -,H- 
- 	Budget breakdown (be sure to include cost of substitute staff) 

CP Description of Funding Sources 	Fu 	A .  5 	 0  - Pot ko 	 
Out of Pocket Cost per Participant 	1-'4 0 . 00)  

Date Revised: December 2016 



SECTIONS D, E and F MUST BE COMPLETED FOR ALL CURRICULAR EXCURSIONS 

LEARNING ACTIVITIES (Outline prior training for outdoor education and high risk activities) 

a) Pre-Excursion Learning 

1.)) Excursion Learning 

c) Post-Excursion Learning 

SCHEDULE OF ACTIVITIES 

Sec 	44:k H-ccutak 	fi•rierc,r7  

Nou 7, zwi 
Teacher Si ture 

Principal Signature 

Director/Superintendent Signature 

Request Approved 

Date 

NW • 1 dt ik 
Date 

Request Denied 

Date Revised: December 2016 



nd TrID 2019 Budget 

Expenses Cost 

Bus 3,150 

Hotel 5,800 

Honourarium/Clinic 800 

Lasertag 400 

Total 10,150 

Sub Costs (3) ,g14J(3 9 00 

Grand Total nave-1105 



CCI Band Trip 2019 Itinerary — Lethbridge and Calgary, Alberta 

Friday, February 8" 

7:30 AM — Arrive at CCI. Go to Choir Room. 

Collect instruments. 

8:00 AM — Meeting in Choir Room with Mr. 

Gauvin 

8:15 AM — Board Bus for Swift Current 

10:30 AM — Perform in Swift Current 

1:00 PM (Alberta Time) — Lunch in Medicine 

Hat. Bring a bag lunch for the bus if you want to 

save money. 

1:30 PM — Board Bus for Lethbridge 

3:30 PM —Set Up in Lethbridge 

4:00 PM — Clinic in Lethbridge with David 

Mikuliak 

6:30 PM — Arrive at Holiday Inn in Lethbridge, 

AB 

7:00 PM — Order food into Hotel, waterslides 

11:00 PM — Lights Out 

Saturday, February 9th  

6:30 AM — Rise and Shine 

7:00 AM — Breakfast at Holiday Inn 

8:00 AM — Board Bus for Calgary 

11:00 AM — Band Clinic in Calgary 

1:00 PM — Eat at U of C Food Court 

1:30 PM —Tour U of C 

4:00 PM —Check into Wingate Hotel 

5:00 PM — Cross Iron Mills for Supper and 

Shopping 

8:00 PM — Lasertag 

9:00 PM — Hotel for Watersliding 

11:00 PM — Lights out 

Sunday, February 10th  

7:00 AM — Rise and Shine 

7:30 AM — Breakfast at Hotel 

8:30 AM — Board bus for Moose Jaw 

5:30-6:00 PM (Sash time) — Arrive at Central 

Collegiate 

Things to Bring: 

Money for 5 meals or 4 meals and a bag 

lunch 

Swimsuit 

Snacks 

Water Bottle 

- 	Music and Instrument 

Overnight bag (clothes, pajamas, 

toiletries) 

Chaperones: 

Mr. Paul McCorriston — 306 690 9304 

Mrs. Holly McCorriston - 



 
 
 
 

Meeting Date: December 4, 2018 Agenda Item #: 05.8 
Topic:  

Intent:  X  Decision                        Discussion                        Information   
 

Background:   
 

Ecolé Palliser Heights Grade 8 Ski trip to Asessippi Ski 
Resort on Feb. 5-7, 2019 

  
Current Status:  
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Derrick Huschi Nov. 20, 2018 Out-of-Province Excursion 

 
Recommendation: 
 
That the Board approve Ecolé Palliser Heights Grade 8 Ski trip to Asessippi Ski Resort on 
Feb. 5-7, 2019. 

 AGENDA ITEM 



SAFETY GUIDELINES 

0 Parent consent forms and medical information including the Health Card Number will be 
obtained. 
Evacuation Plan is in place and will be communicated to appropriate individuals. 
Designated supervisor has access to emergency vehicles at all times. 
Access to cellular or satellite phone or other communication device. 
A list of emergency telephone numbers will be formulated. 
Have reviewed the Physical Activity Safety Guidelines section on Outdoor Education. 
Appropriate number of supervisors as designated in the Physical Activity Safety Guidelines. 
Male and Female Chaperones for a co-ed activity. 0

0
0

0
0

0
0

  

15 Thatcher Drive East, Moose Jaw, SK S6J 1L8 P 306 694 1200 F 306 694 4955 1-877-434-1200 prairiesouth.ca  

OVERNIGHT EXCURSIONS / OUTDOOR EDUCATION / HIGH RISK 

ACTIVITIES APPLICATION FORM 

Division Office Administration Approval Required  

INFORMATION 

Name of Teacher: Lamontagne, Pylatuk, 

Gallagher 

School: Ecole Palliser Heights School 

Type of Activity: 	0 Curricular 	0 Extra-Curricular 

0 High Risk Activity 

Grade Level: 8 Number of Students: 59 

Destination: Asessippi Ski Resort (Inglis 

Manitoba) 

Trip Date: February 5-7 

Number of School Days (Partial/Full) — 3 Day 

Transportation: 	0 Travel by Bus (PSSD No. 210) 	or 	0 Other: Chartered Bus 

0 Travel by Car/Van (List names of drivers): 	emergency vehicle driven by teacher/admin (no 
students) 
Emergency Vehicle driven by Jonathan McLean 

Number of Teachers, Parents, Chaperones: 8 

Qualifications/Certifications of Teachers, Parents, 

0 First Aid 	0 Lifeguard 	0 Canoe Certification 

Chaperones: 

0 Other 	Leveled Ski Instructor 

BUDGET 

PLEASE NOTE: The total cost of the excursion shall not exceed $250/student 

Date Revised: Apri119, 2007 	 SCH0-418-F-0002 



.) Anticipated Budget $90 per student for skiing, mileage for emergency vehicle, $2700 for busing & 
$1200.00 for accommodations. 	  
Description of Funding Sources 	De-Centralized & School SRC fundraiser. donations 

-I- Out of Pocket Cost Per Participant _Optional $12.00 for lunches & optional Tubing pass ($9.00) 
-) Total cost of excursion per student 	Approx. $160.00 

SECTIONS D, E and F MUST BE COMPLETED FOR ALL CURRICULAR EXCURSIONS 

D. LEARNING OBJECTIVES 

Apply and adapt selected activity-related skills (e.g., carrying, paddling, gripping, hanging, 

wheeling, digging, fire building, snow ploughing, compass reading) and strategies required for 

participation in alternate environment activities (e.g., backpacking, hiking, cycling, overnight 

camping, canoeing, snowshoeing, wall climbing, in-line skating, skate boarding, cross-country 

' skiing, tracking, roping, dog sledding, skating, orienteering, downhill skiing, tobogganing, Quincy 

building. 

Demonstrate the skills required to administer basic first aid (e.g., scene management, seeking help, 

treating minor injuries, applying precautions for body fluids) required as a result of injury caused 

by participation in movement activities. 

E. LEARNING ACTIVITIES (Outline prior training for outdoor education and high risk activities) 

Pre-Excursion Learning 

Alpine Responsibility Code. Lessons on Frostbite and Hypothermia. Basic First Aid. 

Excursion Learning 

Beginner/Intermediate/Advanced Ski/Snowboard Lessons 

Skiing Snowboarding Skill Development 

Post-Excursion Learning 

Journal Entries/Reflection 

Project Skiing in Saskatchewan 

Date Revised: Aprill9, 2007 
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F. SCHEDULE OF ACTIVITIES 

Feb 5'1' 

Depart School at 4:00 pm 

Stop in Melville, Sask for supper at 6:00 pm-OptionaA 

8:30 pm-arrival at accommodation-Inglis, Manitoba 

Feb 6' 

9:00 am Departure for Asessippi Ski Hill 9:15 am arrival at Asessippi for Equipment Pick up 10:00 

am-4:30 pm Lessons and Skiing 5:00 pm Departure to Accommodations-Inglis, Man 

5:15 pm Arrival at Accommodations 

Feb 7" 

9:00 am Departure for Asessippi Ski Hill 9:15 am arrival at Asessippi for Equipment Pick up 10:00 

am-3:30 pm Lessons and Skiing 4:00 pm Departure to Moose Jaw. Arrival at the school at 8:00 

pm 

yovember ft sots 
Te er 	at re Date 

Alove2 0  iq )7  

Date 

Director/Superintendent Signature 

	 Request Approved 	ri Request Denied 

Date Revised: Apri119, 2007 	 SCH0-418-F-0002 



 
 
 
 

Meeting Date: December 4, 2018 Agenda Item #: 05.9 
Topic:  

Intent:  X  Decision                        Discussion                        Information   
 

Background:   
 

Coronach’s Grade 9-12 Sr. Boys Basketball trip to Scobey, 
Montana on Jan. 26, 2019. 

  
Current Status:  
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Derrick Huschi Nov. 16, 2018 Out-of-Province Excursion 

 
Recommendation: 
 
That the Board approve Coronach’s Grade 9-12 Sr. Boys Basketball trip to Scobey, Montana 
on Jan. 26, 2019. 

 AGENDA ITEM 







 
 
 
 

Meeting Date: December 4, 2018 Agenda Item #: 05.10 
Topic:  

Intent:  X  Decision                        Discussion                        Information   
 

Background:   
 

Peacock, Central and Riverview’s Grade 9-12 Wrestling 
trip to Edmonton, AB on Feb. 1-3, 2019 

  
Current Status:  
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Derrick Huschi Nov. 22, 2018 Out-of-Province Excursion 

 
Recommendation: 
 
That the Board approve Peacock, Central and Riverview’s Grade 9-12 Wrestling trip to 
Edmonton, AB on Feb 1-3, 2019. 

 AGENDA ITEM 







 
 
 
 

Meeting Date: December 4, 2018 Agenda Item #: 05.11 
Topic: Monthly Reports 

Intent:  Decision                        Discussion                        Information 
 

Background: The Board has requested monthly updates regarding staff 
absences and tenders awarded. 

  
Current Status: Current Information is attached. 
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Tony Baldwin December 4, 2018 • Staff Absence Summaries 

• Tender Summary  
 
Recommendation: 
 
That the Board receive and file the monthly reports as presented. 
 

 AGENDA ITEM 



Teacher Absences & Substitute Usage
Date  Range:  October 24, 2018 - November 22, 2018

Absence Reason Days
% of Total 
Absences Sub Days

% Needed 
Sub

% of 
possible 

days

Compassionate Leave 22.94 2.45% 14.3 62.34% 0.25%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 0 0.00% 0 0.00% 0.00%
Education Leave 0 0.00% 0 0.00% 0.00%
Emergency Leave 0 0.00% 0 0.00% 0.00%
Executive Leave 6.48 0.69% 5.6 0.00% 0.07%
Prep Time 210.08 22.46% 204.6 97.39% 2.31%
Pressing Leave 14.72 1.57% 12.4 84.24% 0.16%
PSTA 0 0.00% 0 0.00% 0.00%
Rec. Of Service 34.74 3.71% 28.48 81.98% 0.38%
Leave Without Pay  6.09 0.65% 5.85 96.06% 0.07%
SUB TOTAL 295.05 31.54% 271.23 91.93% 3.24%

Court/Jury 0 0.00% 0 0.00% 0.00%
Illness - Teacher 195.87 20.94% 168.09 85.82% 2.15%
Illness - Long Term 131.08 14.01% 0 0.00% 1.44%
Medical/Dental Appt 115.96 12.40% 100.8 86.93% 1.27%
Internship Seminar 0 0.00% 0 0.00% 0.00%
Paternity/Adoption Leave 0 0.00% 0 0.00% 0.00%
Secondment 2.16 0.23% 2 92.59% 0.02%
Unpaid Sick Leave 1 0.11% 1 0.00% 0.01%
SUB TOTAL 446.07 47.69% 271.89 60.95% 4.90%

Extra/Co-curr Teach 12.46 1.33% 10 80.26% 0.14%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 8.46 0.90% 8.2 96.93% 0.09%
IT Meet/PD 0.5 0.05% 0.5 0.00% 0.01%
LRNG Meet/PD 72.07 7.70% 63.24 87.75% 0.79%
Noon Supervision Day 25.97 2.78% 22.3 85.87% 0.29%
PD DEC Teachers 62.07 6.64% 55.27 89.04% 0.68%
School Operations Meet/PD 7.22 0.77% 6.5 90.03% 0.08%
STF Business - Invoice 5.5 0.59% 5.5 100.00% 0.06%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
SUB TOTAL 194.25 20.77% 171.51 88.29% 2.13%
Total Absences 935.37 100.00% 714.63 76.40% 10.27%

Teachers (FTE) # of teaching Days Possible Days
433.86 21 9111.06

Long Term Illness: When a temporary contract is issued for an illness leave of 20+ days.

Provincial Agreement/ Education Act/ Employment Act

Prairie South

LINC Agreement



CUPE Staff Absences & Casual Usage 2018 - 2019 
Date:  October 29, 2018 - November 25, 2018

Absence Reason Days
% of Total 
Absences Sub Days

% Received 
Sub

% of 
possible 

days

Act of God 0.5 0.11% 0 0.00% 0.01%
Bereavement Leave 2 0.46% 1 0.00% 0.04%
Community Service 0 0.00% 0 0.00% 0.00%
Compassionate Care 9.34 2.13% 7.12 0.00% 0.19%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 1 0.23% 1 0.00% 0.02%
CUPE Business - Invo 11.96 2.73% 11.83 0.00% 0.00%
Earned Day Off 1.93 0.44% 1.43 0.00% 0.04%
Executive Position 0 0.00% 0 0.00% 0.00%
Family Responsibilities 1.5 0.34% 1 0.00% 0.03%
Illness - Support 231.27 52.71% 151.94 65.70% 4.59%
Med/Den Appt Support 44.05 10.04% 32.29 73.30% 0.88%
Noon Supervision 1.5 0.34% 1 0.00% 0.03%
Parenting/Caregiver 17.94 4.09% 6.54 36.45% 0.36%
Pressing Leave 13.64 3.11% 6.38 0.00% 0.27%
Rec. of Service 8 1.82% 7.5 0.00% 0.16%
TIL Support 6.03 1.37% 2 0.00% 0.12%
Without Pay  Support 27.59 6.29% 15.46 0.00% 0.55%
SUB TOTAL 378.25 86.20% 246.49 65.17% 7.51%

Court/Jury Duty 0 0.00% 0 0.00% 0.00%
Paternity Leave 0 0.00% 0 0.00% 0.00%
Vacation Support 45.6 10.39% 26.79 58.75% 0.91%
Workers Compensation 3.31 0.75% 2 0.00% 0.07%
SUB TOTAL 48.91 11.15% 28.79 58.86% 0.97%

ACCT Meet/PD 0 0.00% 0 0.00% 0.00%
BUSI Meet/PD 0 0.00% 0 0.00% 0.00%
Extra/Co-curr Sup 1 0.23% 0 0.00% 0.02%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 0 0.00% 0 0.00% 0.00%
LRNG Meet/PD 0 0.00% 0 0.00% 0.00%
PD DEC In Province Support Staff 10.64 2.42% 9.14 0.00% 0.21%
PD Out of Province Support Staff 0 0.00% 0 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0.00% 0.00%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
SUB TOTAL 11.64 2.65% 9.14 0.00% 0.23%
Total Absences 438.8 100.00% 284.42 64.82% 8.72%

Possible Days Days FTE Total Days
October 29, 2018 - November 25, 2018 19.00 264.95 5034.05

CUPE Agreement 

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays the 
claim.



Bus Driver Staff Absences & Casual Usage 2018 - 2019 
Date:  October 29, 2018 - November 25, 2018

Absence Reason Days

% of 
Total 

Absences Sub Days

% 
Received 

Sub

% of 
possible 

days

Act of God 0.00 0.00% 0.00 0.00% 0.00%
Bereavement Leave 5.00 4.72% 5.00 0.00% 0.26%
Community Service 0.00 0.00% 0.00 0.00% 0.00%
Compassionate Care 0.00 0.00% 0.00 0.00% 0.00%
Competition Leave 0.00 0.00% 0.00 0.00% 0.00%
Convocation Leave 0.00 0.00% 0.00 0.00% 0.00%
Family Responsibilities 7.00 6.60% 7.00 0.00% 0.37%
Illness - Support 26.50 25.00% 10.50 0.00% 1.40%
Med/Den Appt Support 17.50 16.51% 17.50 0.00% 0.93%
Parenting/Caregiver 1.50 1.42% 1.50 0.00% 0.08%
Pressing Leave 4.00 3.77% 4.00 0.00% 0.21%
Without Pay  Support 44.50 41.98% 44.50 0.00% 2.35%
SUB TOTAL 106.00 100.00% 90.00 84.91% 5.61%

Court/Jury Duty 0.00 0.00% 0.00 0.00% 0.00%
Paternity Leave 0.00 0.00% 0.00 0.00% 0.00%
Vacation Support 0.00 0.00% 0.00 0.00% 0.00%
Workers Compensation 0.00 0.00% 0.00 0.00% 0.00%
SUB TOTAL 0.00 0.00% 0.00 0.00% 0.00%

ACCT Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
BUSI Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
Extra/Co-Curricular 0.00 0.00% 0.00 0.00% 0.00%
FACI Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
HUMA Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
LRNG Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0.00 0.00% 0.00 0.00% 0.00%
TRAN Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
SUB TOTAL 0.00 0.00% 0.00 0.00% 0.00%
Total Absences 106.00 100.00% 90.00 84.91% 5.61%

Possible Days Days Staff Total Days
October 29, 2018 - November 25, 2018 18.00 105.00 1890.00
** Data includes data from 3 CUPE bus drivers

Conditions of Employment

Employment Act

Prairie South

*** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts 
and pays the claim.



Out of Scope Staff Absences & Casual Usage 2018 - 2019 
Date:  October 29, 2018 - November 25, 2018

Absence Reason Days

% of 
Total 

Absences Sub Days

% 
Received 

Sub

% of 
possible 

days

Act of God 0 0.00% 0 0 0.00%
Bereavement Leave 0 0.00% 0 0 0.00%
Community Service 0 0.00% 0 0 0.00%
Compassionate Care 1 1.37% 0 0 0.12%
Competition Leave 0 0.00% 0 0 0.00%
Convocation Leave 0 0.00% 0 0 0.00%
Family Responsibilities 0 0.00% 0 0 0.00%
Illness - Support 21.5 29.48% 0 0 2.50%
Med/Den Appt Support 5.61 7.69% 0 0 0.65%
Parenting/Caregiver 0.65 0.89% 0 0 0.08%
Pressing Leave 1.17 1.60% 0 0 0.14%
Without Pay  Support 0 0.00% 0 0 0.00%
SUB TOTAL 29.93 41.04% 0 0.00% 3.48%

Court/Jury Duty 0 0.00% 0 0 0.00%
Paternity Leave 0 0.00% 0 0 0.00%
Vacation Support 27.5 37.71% 0 0 3.19%
Workers Compensation 0 0.00% 0 0 0.00%
SUB TOTAL 27.5 37.71% 0 0.00% 3.19%

ACCT Meet/PD 0 0.00% 0 0 0.00%
BUSI Meet/PD 0 0.00% 0 0 0.00%
FACI Meet/PD 0 0.00% 0 0 0.00%
HUMA Meet/PD 0 0.00% 0 0 0.00%
LRNG Meet/PD 0 0.00% 0 0 0.00%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0 0.00%
TRAN Meet/PD 0 0.00% 0 0 0.00%
PD Out of Province 15.5 21.25% 0 0 1.80%
SUB TOTAL 15.5 21.25% 0 0 1.80%
Total Absences 72.93 100.00% 0 0.00% 8.47%

Possible Days Days FTE Total Days
October 29, 2018 - November 25, 2018 19.00 45.324 861.16

Conditions of Employment

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays 
the claim.



   

 
Tender Report for the period October 26, 2018 to November 28, 2018 

 
  
Background:  

• Board has requested a monthly report of tenders awarded.   
• Administrative procedure 513, which details limits where formal competitive bids are required. 

The procedure is as follows: 
− The Board of Education has delegated responsibility for the award of tenders to 

administration except where bids received for capital projects exceed budget. In this 
case the Board reserves the authority to accept/reject those tenders. A report of 
tenders awarded since the previous Board Meeting will be prepared for each regularly 
planned Board meeting as an information item.  

− Competitive bids will be required for the purchase, lease or other acquisition of an 
interest in real or personal property, for the purchase of building materials, for the 
provision of transportation services and for other services exceeding $75,000 and for 
the construction, renovation or alteration of a facility and other capital works 
authorized under the Education Act 1995 exceeding $200,000. 

 
 
Current Status:    
There are the following tenders to report for this period. Bids do not include sales taxes. 

• A tender was issued for a lighting upgrade at Palliser Heights School. The tender was awarded 
to Live Wire for a bid cost of $96,135 plus taxes. 



 
 
 
 

Meeting Date: December 4th, 2018 Agenda Item #: 07.1 
Topic: Trustee Inquiry – Outcomes Based Reporting 

Intent:  Decision                        Discussion                        Information 
 

Background: At the September meeting of the Board of Education of Prairie South 
Schools, Trustee Kessler made the following Inquiry: 
 

• What is the status of Division IV Outcome Based Learning and 
Evaluation (Report Cards) in Prairie South Schools?  Is there a 
timeline? 
 

  
Current Status: Currently the Teacher Logic gradebook is used for teachers to record 

student assessment results in grades 10-12. This is accessible to 
parents through logging in on Home Logic. When going to the new 
provincial system in the fall of 2019 – MySchoolSask – our 
understanding is that this will continue in the same way; teachers will 
use an electronic grade book to record marks, parents will have a log 
in process to view their child’s progress.  

The following 10/20/30 curriculum have been written in outcomes 
based format: 

All sciences at all levels 
All math at all levels 
All English at all levels 
All physical education at all levels 
 
The following 10/20/30 curriculum are currently in development: 

All social sciences at all levels 
All PAAs at all levels 
All French at all levels  
All arts education at all levels  
 
Any new electives locally written must be written with outcomes and 
indicators.  

The Ministry of Education continues to expect teachers to submit final 
marks in credit courses (ie 10/20/30 level) in percentages. We have 
not received any information to lead us to believe that expectation will 
change.  

 AGENDA ITEM 



We have not moved forward on any changes locally as we await the 
new MySchoolSask as well as the finalization of all high school 
curriculum in outcomes based language. MySchoolSask will be 
implemented province wide in the fall of 2019. The curriculum 
renewal process is expected to be completed in its entirety by June of 
2021. 

  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Lori Meyer December 4,  2018  

 
Recommendation:  That the Board review the information provided. 



 
 
 
 

Meeting Date: December 4, 2018 Agenda Item #: 07.2 
Topic: Johnson Shoyama Information 

Intent:  Decision                        Discussion                        Information 
 

Background: The SSBA forwards professional development opportunities to 
trustees and Boards of Education. 

  
Current Status: Johnson Shoyama Graduate School of Public Policy is holding two 

spring sessions of the Public Sector Governance Program in 2019.  
Advertising flyers forwarded by the SSBA are attached. 

  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Tony Baldwin December 4,  2018 • Public Sector Governance Program (Saskatoon) 

• Public Sector Governance Program (Regina) 
 
Recommendation:  That the Board review the information provided. 
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Meeting Date: December 4, 2018 Agenda Item #: 07.3 
Topic: Provincial Auditor of Saskatchewan Audit Involvement 

Intent:  Decision                        Discussion                        Information 
 

Background: The Provincial Auditor of Saskatchewan participates in the regular 
audit process for several school divisions each year on a rotating basis. 

  
Current Status: The PAS has selected Prairie South as one school division where they 

will be involved in the annual audit for the 2017-2018 school year.     
  
Pros and Cons:  
  
Financial Implications: The annual audit provides a financial snapshot of the Board of 

Education. 
  
Governance/Policy 
Implications: 

The annual audit is a significant accountability mechanism for the 
Board of Education. 

  
Legal Implications:  
  
Communications: The Audited Financial Statements are a component of the Prairie 

South School Division Annual Report, which will be tabled in the 
Legislative Assembly of Saskatchewan and available at 
www.prairiesouth.ca. 

 
Prepared By: Date: Attachments: 
Tony Baldwin December 4,  2018 Planned Involvement Package 

 
Recommendation:  That the Board review the information provided. 
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Meeting Date: December 4, 2018 Agenda Item #: 07.4 
Topic: 2017-2018 STF Staff Absence Summary 

Intent:  Decision                        Discussion                        Information 
 

Background: The board has requested monthly updates of staff absence 
information. 

  
Current Status: An updated draft summary of STF staff absences from 2017-2018 is 

attached.  The final summary will be included with the Human 
Resources Accountability Report in January, 2019. 

  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Tony Baldwin December 4,  2018 • STF Staff Absence Summary Document (Updated) 

 
Recommendation:  That the Board review the information provided. 
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Meeting Date: December 4, 2018 Agenda Item #: 07.5 
Topic: PAT Committee Report 

Intent:  Decision                        Discussion                        Information 
 

Background: The Partnerships and Teambuilding Committee is a standing 
committee of the Board of Education.  Trustee Pryor is the 2018-
2019 Chair of the PAT Committee. 

  
Current Status: Trustee Pryor has provided the following update: 

 
On November 26, the Partnership and Teambuilding 
Committee met with the SCC from Riverview Collegiate.  This 
was our first of four SCCs we will meet with this year.  We are 
following the same format as we did last year when we met 
with staff at schools.  We discussed interesting things about 
their school, celebrations, challenges and questions for the 
Board.  These meetings are always a great way for the Board 
to hear directly from the people within the school.  Thank you 
to Riverview’s SCC for taking the time to meet with us and we 
look forward to meeting with other SCCs. 

 
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Tony Baldwin December 4, 2018  

 
Recommendation:  That the Board review the information provided. 
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