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 Prairie South Schools 

BOARD OF EDUCATION 

 

 

DATE:  October 2, 2018 
10:00 a.m. – 4:00 p.m. 

Central Office, 1075 9th Avenue NW,  
Moose Jaw, Sask 
AGENDA 

1. Board Planning Session (10:00 – 12:00 p.m.) 
1.1. Incidents of Concern 
1.2. SSBA Fall General Assembly 
1.3. Holy Trinity Transportation Inquiry 
1.4. SSBA Evaluating School Community Councils 
1.5. Dubinsky Scholarship 
1.6. School Viability Discussion 
1.7. Committee Reports 

1.7.1. Student Outcomes 
1.7.2. Business, Infrastructure, Governance 
1.7.3. Innovation 
1.7.4. Partnerships and Teambuilding 

 
2. Call to Order 

 
3. Adoption of the Agenda 

 
4. Adoption of Minutes 

4.1. Organizational Meeting, Sept. 4, 2018 
4.2. Regular Board Meeting, Sept. 4, 2018 

 
5. Decision and Discussion Items 

5.1. Student Learning Accountability Report 
5.2. Out of Prov. Excursion – Peacock 
5.3. Out of Prov. Excursion – École Gravelbourg 
5.4. Class Size Report 
5.5. Board Policy 3 Revision 
5.6. Board Policy 4 Revision 
5.7. Facility Joint Use Agreement 
5.8. Monthly Reports  

5.8.1. Teacher Absence and Substitute Usage Report 
5.8.2. CUPE Staff Absence and Substitute Usage Report 
5.8.3. Bus Driver Absence and Substitute Usage Report 
5.8.4. Out of Scope Absence and Substitute Usage Report 
5.8.5. Tender Report 

 
6. Delegations and Presentation 

None 
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7. Information Items 
7.1. Trustee Inquiry – Accumulated Surplus 
7.2. Trustee Inquiry – Students with Attendance Concerns 
7.3. Governance, Risk, Communications and Advocacy Workshop 
7.4. 2017.18 Absence Summary 
7.5. Sept. 30 Numbers 
7.6. ESSP Update 
7.7. 4th Quarter Forecast 
7.8. Transportation Performance Report 
7.9. Audit Schedule 

 
8. Committee Reports 

8.1. Student Outcomes 
8.2. Business, Infrastructure, Governance 
8.3. Innovation 
8.4. Partnerships and Teambuilding 

 
9. Provincial Matters 

 
10. Celebration Items 

 
11. Identification of Items for Next Meeting Agenda 

11.1. Notice of Motions 
11.2. Inquiries 

 
12. Meeting Review 

 
13. Adjournment 

 



   
PRAIRIE SOUTH SCHOOL DIVISION NO. 210 

 
ORGANIZATIONAL MEETING 

Date:   September 4, 2018 
Location:  Central Office, Moose Jaw 

 
MINUTES 

 
Attendance: Mr. R. Bachmann; Dr. S. Davidson; Mr. A. Kessler; Mr. T. McLeod; Ms. D. 

Pryor; Mr. J. Radwanski; Mr. B. Swanson; Ms. G. Wilson; Mr. L. Young; Ms. 
M. Jukes; L. Meyer, Superintendent of Learning; D. Huschi, Superintendent 
of School Operations; D. Teneycke, Superintendent of School Operations; R. 
Boughen, Superintendent of School Operations; D. Welter, Manager of 
Human Resources, T. Baldwin, Director of Education; S. Robitaille, 
Superintendent of Business and Operations;  P. Thomas, Executive Assistant 

 
 

1. Mr. Baldwin, Director of Education took the chair and called the meeting to order at 1:20 p.m. 
2. Mr. Baldwin called for nominations for Board Chair. 
3. Mr. A. Kessler nominated Mr. T. McLeod as Board Chair. 
4. Mr. Baldwin declared Mr. T. McLeod acclaimed as Board Chair. 
5. Mr. T. McLeod took the Chair and called for nominations for Vice-Chair. 
6. Mr. L. Young nominated Mr. R. Bachmann as Vice-Chair. 
7. Mr. T. McLeod declared Mr. R. Bachmann acclaimed as Board Vice-Chair. 

 
 
 

Motions: 
09/04/18-2967  That for the 2018/19 fiscal year,the Board revert to 2016/17 rates 

for trustee remuneration for attendance at Board Meetings and 
performance of all duties and activities with the School Division 
as follows payable monthly –  

• Member:     $1,325 per month 
• Vice-Chair: $1,399 per month 
• Chair:          $1,472 per month 

-Young 
 

Carried 

09/04/18-2968 That for the 2018/19 fiscal year, the Board remunerate trustees 
for attendance at out-of-division functions, meetings and other 
activities at the following rates: 

• Member:     $200.00 per day 
• Vice-Chair: $225.00 per day 
• Chair:          $250.00 per day 

-Jukes 
 

Carried 

09/04/18-2969 That for the 2018/19 fiscal year, trustee remuneration for travel 
time be set at $.20 per kilometer. 
-Wilson 
 

Carried 
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09/04/18-2970 That for the 2018/19 fiscal year, mileage expense be set at $0.42 
per kilometer. 
-Wilson 
 

 

09/04/18-2971 That we amend motion 04/09/18 – 2970 by adjusting ‘$0.42 to 
$0.44 per kilometer’. 
-Davidson 
 

Amendment 
Carried 

09/04/18-2972 That for the 2018/19 fiscal year, mileage expense be set at $0.44 
per kilometer. 
-Wilson 
 

Amended 
Motion 
Carried 

09/04/18-2973 
 
 

That for the 2018/19 fiscal year, meal reimbursement levels for 
meal expenses without receipts not covered by registration fees, 
the school division or otherwise, be set at the following rates:  
Breakfast, $10.00; Lunch, $15.00; Supper, $20.00. 
-Young 
 

Carried 

09/04/18-2974 That for the 2018/19 fiscal year, reimbursement for parking be 
set at $5.00 without receipt.  
–Kessler 
 

Carried 

09/04/18-2975 That for the 2018/19 fiscal year, reimbursement for 
accommodation expenses be set at actual, reasonable costs, 
supported by receipts or $35.00 per night in a private residence 
outside of home location (no receipt required). 
-Wilson 
 

Carried 

09/04/18-2976 That during the 2018/19 fiscal year, any Trustee may miss one 
Regular Board Meeting or Committee of the Whole Planning 
Session day without adjustment to remuneration. Missed 
meetings in excess of one day will result in a reduction of $150 
for every half day meeting missed thereafter, whether a Board 
Meeting or Committee of the Whole Planning Session, with the 
exception of meetings that are rescheduled after Board approval 
of the yearly continuous agenda. 
-Kessler 
 

Carried 

09/04/18-2977 That an annual allowance for Professional Development and 
assemblies  be provided for the Board of Education in the amount 
of $17,500.  The funds are to be distributed to cover all Trustee 
Professional Development and assembly activity expenses, as 
approved by the Board, with the exception of Public Section 
Executive meetings, SHSAA meetings aied board chair council 
expenses.  Mileage and travel costs will be calculated on the 
assumption that the Trustee departs from Moose Jaw or nearer. 
-Davidson 
 

Carried 
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09/04/18-2978 
 
 

That the cheque signing authorities for the board are one of the 
Chair or Vice-Chair and the Superintendent of Business and 
Operations. 
-Jukes 
 

Carried 

09/04/18-2979 
 

That the Board approve the borrowing resolution motion as 
attached. 
-Davidson 
 

Carried 

09/04/18-2980 
 

That the Organizational Meeting be adjourned at 1:58 p.m. 
-Young 
 

Carried 

 
 
 
              
T. McLeod      S. Robitaille 
Chair       Superintendent of Business and Operations 



   
MINUTES OF THE REGULAR BOARD MEETING OF THE PRAIRIE SOUTH SCHOOL 
DIVISION NO. 210 BOARD OF EDUCATION held at the Central Office, 1075 9th Avenue 
North West, Moose Jaw, Saskatchewan on SEPTEMBER 4, 2018 at 1:58 p.m. 

 
Attendance: Mr. R. Bachmann; Dr. S. Davidson; Mr. A. Kessler; Mr. T. McLeod; Ms. D. 

Pryor; Mr. J. Radwanski; Mr. B. Swanson; Ms. G. Wilson; Mr. L. Young; Ms. 
M. Jukes; L. Meyer, Superintendent of Learning; D. Huschi, Superintendent 
of School Operations; D. Teneycke, Superintendent of School Operations; R. 
Boughen, Superintendent of School Operations; D. Welter, Manager of 
Human Resources, T. Baldwin, Director of Education; S. Robitaille, 
Superintendent of Business and Operations;  P. Thomas, Executive Assistant 

 
Regrets:  
 
Delegations:  Brandie Shepherd  - Transportation Inquiry revisited 

 

Motions: 
09/04/18-2981  That the meeting be called to order at 1:58 p.m. 

-McLeod 
 

Carried 

09/04/18 – 2982 That the Board adopt the following items to the agenda: 
 5.6 - Personnel Matter 180904-01 
AND THAT the Board adopt the agenda as amended. 
-Wilson 
 

Carried 

09/04/18-2983 That the Board adopt the minutes of the Regular meeting of 
20180814. 
-Jukes 
 

Carried 

09/04/18-2984 That the Board go into closed session at 2:01 p.m. 
-Swanson 
 

Carried 

09/04/18-2985 That the Board reconvene in open session at 2:56 p.m. 
-Kessler 
 

Carried 

09/04/18-2986 
 

That the Board adopt the schedule of meetings as presented to 
reflect the February 2019 meeting date change. 
-Davidson 
 

Carried 

09/04/18-2987 
 
 

That the Board approve Board Policy 1 updated 04 September 
2018. 
-Pryor 
 

Carried 

09/04/18-2988 
 

That the Board approve Board Policy 2 updated 04 September 
2018 as provided, with the exception of 9.2 and 9.3 which are to 
be deleted. 
-Wilson         
 

Carried 

09/04/18-2989 
 

That administration be directed to implement the Board 
engagement plan as presented. 
-Pryor 

Carried 
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09/04/18-2990 
 

That the Board receive and file the monthly reports as presented. 
-Young 
 

Carried 

09/04/18-2991 That the Board rescind motion 2909 dated March 13, 2018 subject 
to administration resolving the matter as outlined in Briefing Note 
180904-01. 
-Jukes 

Carried 

Inquiry: 
For the 2017-18 school year with respect to Section 161(1) of the Education Act, 1995, how many 
instances were there of a principal reporting to the local education counsellor regarding pupil absence 
of more than four school days in a month where the principal was not satisfied that the absence was 
unavoidable or justified? 
-Swanson 
 
09/04/18-2992 
 

That the meeting be adjourned at 3:26  p.m. 
-Pryor 
 

 

 
 
 
              
T. McLeod      S. Robitaille 
Chair       Superintendent of Business and Operations 
 
Next Regular Board Meeting: 
   Date:   October 2, 2018 
   Location:  1075-9th Avenue NW, Moose Jaw 



 
 

 
Meeting Date: October  2, 2018 Agenda Item #: 05.1 

Topic: Student Learning Accountability Report 
Intent:  Decision                          Discussion                          Information 

 
 

Background:       
  
Current Status:       
  
Pros and Cons:       
  
Financial Implications:       
  
Governance Implications:       
  
Legal Implications:       
  
Communications:       

 
 

Prepared By: Date: Attachments: 
Derrick Huschi and Lori 
Meyer 

October 2, 2018 Student Learning Accountability 
Report 

 
 
Recommendation: 
That the board receive and file the Student Learning Accountability Report as presented.  
 
 

 AGENDA ITEM 



 
 

 
2017-2018 Student Learning Accountability Report October 2018 

 
1. Source Documents 

• The board’s role as outlined in Policy 2: 
Annually review the effectiveness of the School Division in achievement of student 
learning. 

• The director’s role description as outlined in Policy 12: 
1. (Learning Leadership 2.2.1) Provides leadership in all matters relating to learning 

in the Division. 
2. (Learning Leadership 2.2.2) Ensures students in the Division have the opportunity 

to meet standards of learning set by the Minister 
3. (Personnel Management 4.4.3) Ensures processes and structures are in place to 

supervise and support the improvement of the performance of all staff. 
 

2. Evidence 

Reading Assessment Background 

• The division gathers grade 1 to 3 reading data twice per year. These data are used to 
assess student progress and provide a snapshot of information to guide appropriate 
interventions and supports.  

• Our grade 1 to 3 teachers use the Fountas and Pinnell Reading Benchmark System. 
Each student is individually assessed and results indicate their performance in fluency 
and comprehension. 

• Ministry of Education Goal 2014-2020: 
80% of students at grade level in reading, writing and math. 
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Writing Assessment Background  
• In June of 2018 teachers used a provincially created rubric to provide a writing 

assessment level for grades 4, 7 and 9 students 
• The assessment was an ongoing process through the school year and not a ‘one time 

event’. The rubric and teacher professional judgment were used to provide the final 
achievement level. 

• Students in grades 4, 7, and 9 were assessed in English and only grade 4 in French 
Immersion due to new curriculum at the grade 7 and 9 levels. Grade 7 and 9 in 
French Immersion will be added in June of 2019 
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Reading and Writing Strategies 

Throughout 2017-2018 year we provided workshops to the grades 1, 2 and 3 teachers and 
focused on both reading and writing. 

• All schools have Levelled Literacy Intervention Kits that are used to support striving 
readers. Good success is being noted with this intervention tool.  

• Grade 4, 7, and 9 teachers were provided with a recorded webinar regarding the 
assessment process 

• Grade 4, 7, and 9 teachers were provided with a half day of assessment time at the end 
of the year to use whenever they felt they needed it with the provision that they work 
collaboratively with another teacher from any school they wanted to.  

• Respond in a timely way to data (EYE, EDI, reading Levels, writing levels) with inter-
professional collaborative teams that identify struggling early learners and enact 
intervention strategies to address their literacy needs  

 

Administrative Challenges 

 

• Continuing to ensuring that reading and writing are supported effectively while now 
adding math assessments in grade 2, 5 and 8 in the spring of 2019.  

 
Graduation Rates Background 
 

• The ESSP adopted by all school divisions in the spring of 2015 includes the requirement 
for monitoring, increasing and reporting on student graduation rates.  

• Prairie South has developed a local Graduation Rate plan with strategies included for 
monitoring and increasing graduation rates for all students including those who are First 
Nations and Metis (FNM) 

PLEASE NOTE: 
 

On-Time Graduation Rates means students completing grade 12 within 3 Years of ‘starting’ 
grade 10. Extended means that the student completed grade 12 over an extended period of 
time (4 or 5 years) after starting grade 10. 
 

YEAR  On-time Extended (4 yrs) Extended (5 yrs) 
2014-15 
 

PSSD 82.53 85.93 87.6 
Province 76.04 81.14 84.0 

 PSSD FNMI 53.85 61.54 65.4 
 Province FNMI 41.12 51.91 59.8 
     
2015-16 
 

PSSD 80.44 83.67 84.68 
Province 76.89 81.96 84.29 

 PSSD FNMI 46.67 56.67 60.0 
 Province FNMI 42.97 53.15 59.12 
     
2016-17 
 

PSSD 86.89 89.75  
Province 77.10 82.00  

 PSSD FNMI 60.61 66.67  
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 Province FNMI 43.76 53.96  
     
2017-18 PSSD 82.47   
 Province 77.14   
 PSSD FNMI 67.86   
 Province FNMI 44.15   

 
Growth Target: 

 

By 2020 Prairie South’s on time graduation rate will be 90% and the extended graduation rate 
will be 92%. 

 
Attendance Profile Background 

• Attendance is a factor that effects student success in school. 
• Attendance rates for students from K to 12 vary between schools with a general 

increase in absenteeism moving into high school starting with grade 9 students. 
 

2017-2018 Attendance Results as determined by the Ministry of Education 

School 2013-14 2014-15 2015-16 2016-17 2017-18 AVERAGE 
Assiniboia 7th Ave 94.30% 94.80% 94.00% 93.30% 94.20% 94.12% 
Assiniboia Comp 89.20% 88.70% 88.70% 90.60% 91.00% 89.64% 
Assiniboia Ele 93.20% 94.30% 93.50% 92.90% 93.30% 93.44% 
Avonlea 94.20% 94.60% 95.10% 94.60% 94.00% 94.50% 
Bengough 93.90% 94.00% 94.20% 93.30% 94.50% 93.98% 
Caronport Ele 93.10% 94.50% 92.60% 93.10% 92.50% 93.16% 
Central Butte 88.30% 92.00% 92.20% 92.90% 93.00% 91.68% 
Central Coll 89.80% 90.50% 89.80% 89.40% 89.30% 89.76% 
Chaplin 91.80% 92.20% 89.60% 90.20% 92.70% 91.30% 
Cornerstone  94.70% 95.10% 93.90% 94.10% 94.10% 94.38% 
Coronach 93.60% 93.90% 93.10% 94.80% 94.20% 93.92% 
Craik 93.10% 91.50% 92.00% 93.00% 92.00% 92.32% 
Empire 89.80% 90.90% 91.60% 90.90% 89.40% 90.52% 
Eyebrow 94.40% 94.00% 93.00% 91.20% 92.20% 92.96% 
Glentworth 94.60% 93.50% 94.30% 91.20% 90.90% 92.90% 
Gravelbourg  91.50% 89.10% 90.50% 92.70% 93.30% 91.42% 
Kincaid Central 84.80% 88.20% 88.60% 91.70% 92.90% 89.24% 
King George 93.40% 93.00% 92.90% 93.40% 92.80% 93.10% 
Lafleche Central 93.10% 93.10% 93.60% 92.70% 94.10% 93.32% 
Lindale 93.60% 94.10% 94.40% 93.50% 93.00% 93.72% 
Mankota 91.10% 91.10% 91.90% 87.70% 93% 90.96% 
Mortlach 91.30% 93.40% 93.20% 92.70% 91.00% 92.32% 
Mossbank 93.40% 94.00% 93.70% 93.30% 92.90% 93.46% 
Palliser Heights 93.70% 93.60% 93.50% 93.20% 93.10% 93.42% 
Peacock Coll 87.10% 86.60% 86.70% 89.30% 87.60% 87.46% 
Prince Arthur 91.50% 92.70% 92.00% 89.00% 90.30% 91.10% 
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Riverview Coll 86.90% 85.10% 86.10% 82.80% 81.90% 84.56% 
Rockglen 93.90% 94.20% 94.40% 92.30% 93.10% 93.58% 
Rouleau 94.20% 94.50% 95.10% 94.20% 94.70% 94.54% 
Sunningdale 93.60% 93.60% 94.00% 93.50% 93.50% 93.64% 
Westmount 92.80% 92.80% 92.30% 91.10% 91.70% 92.14% 
William Grayson 90.60% 91.20% 91.00% 92.50% 92.60% 91.58% 
              
Division Data 92.10% 92.30% 92.40% 92.30% 92.00% 92.22% 

 

 

 

Graduation Rates and Attendance Strategies 

 

• Secondary students will develop and maintain a graduation and post-graduation plan. 
• Schools will implement My Student First Classrooms. 
• School will monitor individual student progress toward graduation and each student’s 

story will be understood and consciously supported by several adults in the school. 
• The Career Development Consultant provides resources and supports to students, 

parents and schools to build pathways to successful adulthood and rewarding 
employment opportunities for our youth.  Monthly Career Updates are distributed to 
high school students, teachers, and parents and well as numerous resources posted on 
the website.  

• The Career Development Consultant provides service to all rural schools to ensure 
informed decisions are being made for career pathways. Services are delivered through 
group presentations, face to face upon request and online career counseling sessions.  

• A division wide student tracking procedure has been established to track students 
through grade 10-12’s. 

• Continue to research possible pathways, schedules or programs that better meet the 
needs of students. 

• Work with SCCs/parents on roles of parents in their child’s attendance and education 
• Attendance focus group to review best practices and discuss potential improvement 

suggestions.  

 
Strategic Plan for First Nations and Métis students 

 

• Respond to individual school needs to develop a more culturally responsive 
environment 

• Track student academic achievement, engagement and interventions using our division 
student data system in order that effective communication and timely support systems 
can be created as needed 

• Continue support for teachers working with FNM students in regard to treaty teaching, 
the effect of Indian Residential Schools and curriculum outcomes that address First 
Nations’ and Métis content, perspectives and ways of knowing 

• Provide targeted support for FNM early learners through culturally appropriate reading 
materials and home support for reading. 

• Create a network to flow information to and from each school regarding FNM education 
• Increase the number of self-declared FNM by: 

 Providing a self-declare brochure to parents to educate students/parents & staff 
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 Work with SIRS to hold info from year to year 
 Each school will host an event celebrating FNM culture at least once before 

Christmas and once after 
 

 
 

Administrative Challenges for Graduation Rates and Attendance 

 

• Extended-time graduation rates are calculated as the percentage of students who 
complete grade 12 within 5 years of ‘starting’ grade 10 (and include those who graduate 
on-time). It also includes students who start in Prairie South in grade 10 but move 
outside our division. We are tracking our data for students in Prairie South. 

• FNM students are those who choose to self-identify as First Nations 
(Registered/Treaty/Status Indian, Non-Status Indian), Métis. Non-FNM students are 
those who do not identify themselves to be FNM, and may include FNM students who 
choose not to self-identify.  The difficulty is that some FNM students do not self-identify 
and therefore we do not have an accurate representation of the FNM numbers and our 
sample size is too small to make meaningful comparisons. 

• Graduation rates were determined as of August 31 but the graduations rates are 
evergreen. 

• School’s attendance rates were provided by the Ministry and is different from previous 
reports.  As we move from one data system to another, this will be the most accurate 
comparable data.  

 
Governance Implications 

 

• That the Board continue to support the work of the Education Sector Plan as it is carried 
out in Prairie South Schools with respect to Reading, Writing and Math Achievement. 

• That the Board continue to support the work of the Education Sector Strategic Plan as it 
is carried out in Prairie South Schools with respect to Graduation Rates.  



 
 
 
 

Meeting Date: October 2, 2018 Agenda Item #: 05.2 
Topic:  

Intent:  X  Decision                        Discussion                        Information   
 

Background:   
 

Peacock’s Grade 9-12 Jazz Band trip to Canmore, AB on 
Nov. 2-4, 2018 

  
Current Status:  
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Derrick Huschi Sept. 14, 2018 Out-of-Province Excursion 

 
Recommendation: 
 
That the Board approve Peacock’s Grade 9-12 Jazz Band trip to Canmore, AB on  
Nov. 2-4, 2018. 

 AGENDA ITEM 









 
 
 
 

Meeting Date: October 2, 2018 Agenda Item #: 05.3 
Topic:  

Intent:  X  Decision                        Discussion                        Information   
 

Background:   
 

École Gravelbourg’s Grade 10-12 French Immersion trip 
to Carnaval Québec & Montréal on Jan. 31 – Feb. 5, 2020 

  
Current Status:  
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Derrick Huschi Sept. 24, 2018 Out-of-Province Excursion 

 
Recommendation: 
 
That the Board approve École Gravelbourg’s Grade 10-12 French Immersion trip to 
Carnaval Québec & Montréal on Jan. 31 – Feb. 5, 2020. 

 AGENDA ITEM 











 
 
 
 

Meeting Date: October 2, 2018 Agenda Item #: 05.4 
Topic: Class Size Report 

Intent:  Decision                        Discussion                        Information 
 

Background: At the December 11, 2012 Board Meeting, the following 
motion passed: 
"That on an ongoing basis, the Board receive reports at the 
October and February regular Board meetings detailing 
Prairie South School Division classes that have in excess of 
28 students." 
 
At the February 10, 2015 Board Meeting, the following 
motion was passed: 
“That the second reporting period for the Class Size 
Report be received at the regular March Board meeting 
rather than the regular February Board Meeting.” 

  
Current Status: Information related to class sizes is attached. 
  
Pros and Cons: This reporting is challenging for school based 

administrators and division staff.  Principals continue to 
be challenged by the volume of managerial activity that 
takes away from time that could be better spent in 
classrooms with children and teachers.  Although there 
may be some accountability value to having this 
information in the public record, this is a limited benefit as 
each situation is contextual to the reporting school at the 
time of the report.  The thresholds of 28 students and 10 
students are arbitrary and tend to be confusing for school 
based administrators who sometimes mistakenly see them 
as directive.  The practical reality of school organization is 
that there will be some large classes and some small ones; 
principals with support from Superintendents of 
Operations manage these class size numbers on an 
ongoing basis.  

  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  

 AGENDA ITEM 



Communications:  
 

Prepared By: Date: Attachments: 
Tony Baldwin October 2, 2018 1)  Classes with More Than 28 Students-

September 14, 2018 
2)  Summary Class Size over 28 Students- 

September 14, 2018 
3)  Classes with 10 or Fewer Students- 

September 14, 2018 
4)  Summary of Classes with 10 or Fewer 

Students by School- September 14, 
2018 

Recommendation: 
 

1.  That the Board review the information provided. 
 

2. That the Board direct administration to discontinue twice yearly class size reporting 
and continue to monitor class size challenges as part of regular administrative work. 



School Grade Individual Classes Students Total
Assiniboia Elementary 7 Social 29
Assiniboia Elementary 7 ELA/Art/Health/Car Ed 29
Assiniboia Elementary 7/8 Christian Ethics 29
Assiniboia Elementary 7/8 Career Ed/Health 30
Assiniboia Elementary 7/8 Math, ELA, Art, PE 30
Assiniboia Elementary 8 PAA 31 6

Assinboia Composite High 11 PreCalculus  20 29 1
Avonlea K, 4, 5 Reading/Keyboarding 32
Avonlea 1, 2, 3 Art/Keyboarding 36 2

Briercrest Christian 10 Christian Education 10 29
Briercrest Christian 10 English A10 30
Briercrest Christian 10 Math 10 FC 32 3

Caronport Elementary 7 & 8 All subjects 29 1
Cornerstone Christian 5/6 Band 42
Cornerstone Christian 12 Law 30 30 2

Central Collegiate 9 Health 90 30
Central Collegiate 10 ELA A10 29
Central Collegiate 10 ELA B10 29
Central Collegiate 10 Math 10 Foundations 30
Central Collegiate 10 Math 10 Foundations 30
Central Collegiate 10 Science 10 29
Central Collegiate 10 Wellness 30
Central Collegiate 11 ELA 20 29
Central Collegiate 11 History 20 31
Central Collegiate 11 Math 20 Foundations 30
Central Collegiate 11 Math 20 PC 30
Central Collegiate 11-12 Band 20/30 56
Central Collegiate 12 History 30 30
Central Collegiate 12 History 30 29 14
Ecole Gravelbourg 3, 4 All classes 30
Ecole Gravelbourg 3, 4, 5 Physical Education 32
Ecole Gravelbourg 8, 9, 10 Physical Education 29 3

Ecole Palliser Heights 8 French Immersion All Subjects 30 1
Lafleche Central K, 1, 2 Physical Education 34 1
Lindale School 8 All subjects 29 1

Peacock Collegiate 9 Arts Education 90 31
Peacock Collegiate 9 Comm Media 90 29
Peacock Collegiate 9 Physical Education 90 31
Peacock Collegiate 9, 10 Band 38
Peacock Collegiate 10 Math 10 PC 29
Peacock Collegiate 10 Math 10 PC 30
Peacock Collegiate 10 Science 10 32
Peacock Collegiate 10 Science 10 31
Peacock Collegiate 10,11,12 Musical Theatre 32
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Peacock Collegiate 11 ELA 20 31
Peacock Collegiate 12 ELA A30 32
Peacock Collegiate 12 Math 30 PC 30
Peacock Collegiate 12 Social 30 31 13

Riverview Collegiate 10 Science 10 32 1
Rouleau 5/6 All subjects except Math 29 1

Sunningdale 1, 2 Arts Ed: Choir 82
Sunningdale 2, 3, 4 Arts Ed: Choir 101 2
Westmount 1 Physical Education 37
Westmount 2 Science 32
Westmount 2 Social 32
Westmount 2 Arts Education 32
Westmount 2 Physical Education 32
Westmount 2 Health 32
Westmount 5 Arts Education 37
Westmount 8 Physical Education 32
Westmount 8 Arts Education 32 9

William Grayson K - 4/5 STAR reading ELA 39
William Grayson 1 - 2/3 - 3/4 PE-- In-Motion 60
William Grayson 2/3 - 5/6 STAR reading ELA 45
William Grayson 2/3 - 4/5 STAR reading ELA 46
William Grayson 4/5 - 5/6 - 7/8 PE-- In-Motion 68
William Grayson 4/5 & 5 of 5/6 Art with 4/5 teacher 29
William Grayson 4/5 & 5 of 5/6 Music 29 7

Total Classes with more than 28 students 68



School Grade(s) # of Classes

Assiniboia Elementary 7, 8 6
Assiniboia Composite High 11 1

Avonlea K, 1, 2, 3, 4, 5 2
Briercrest Christian 10 3

Caronport Elementary 7, 8 1
Cornerstone Christian 5, 6, 12 2

Central Collegiate 9, 10, 11, 12 15
Ecole Gravelbourg 3, 4, 5, 8, 9, 10 3

Ecole Palliser Heights 8 1
Lafleche Central K, 1, 2 1

Lindale 8 1
Peacock Collegiate 9, 10, 11, 12 13

Rouleau 5, 6 1
Sunningdale 1, 2, 3, 4 2
Westmount 1, 2, 5, 8 9

William Grayson K, 1, 2, 3, 4, 5, 6, 7, 8 7

Total Classes with more than 28 students 68

Summary of classes with more than 28 students September 14, 2018



School Grade Individual Classes Students Total

Assinboia Composite 12 Construction 30 9
Assinboia Composite 12 Mechanics 30 9 2

Avonlea Kindergarten ELA 9
Avonlea Kindergarten Social 9
Avonlea 2 ELA 7
Avonlea 2 Math 7
Avonlea 5 Math 7
Avonlea 8 Social 6
Avonlea 9 Math 9 10
Avonlea 9 CG/Health 10
Avonlea 10 Workplace 10 7 9

Bengough Kindergarten Kindergarten 6
Bengough 3, 4, 5 All subjects 10
Bengough 6 ELA 7 3

Briercrest Christian 11 Environmental Sc 20 9
Briercrest Christian 11 Ma WA 20 2
Briercrest Christian 11 Photography 20 4
Briercrest Christian 12 English A 30 9 4

Cornerstone Christian 12 ELA B30 3 1
Central Butte 9/10 ELA 7
Central Butte 9/10 Math 7
Central Butte 9/10 Science 7
Central Butte 9/10 Social Studies 7
Central Butte 9/10 Art 7
Central Butte 9/10 PAA 7 6

Central Collegiate 10, 11, 12 EAL 7
Central Collegiate 10-12 EAL 6
Central Collegiate 10-12 Extensions 7 3

Chaplin 1,2 All classes 3
Chaplin 3,4 All classes 8
Chaplin 5, 6, 7, 8 All classes 10
Chaplin 10 Arts Education 2
Chaplin 10 ELA 10A 7
Chaplin 10 Foundations PreCal 2
Chaplin 10 Welding 10 6
Chaplin 10 Wellness 10 2
Chaplin 11 Arts Education 20 1
Chaplin 11 Phys Ed 20 1
Chaplin 11 Welding 20 7
Chaplin 11 Social Studies 20 1
Chaplin 12 Arts Ed 30 2
Chaplin 12 Phys Ed 30 2 14

Craik K Homeroom 10
Craik 1 Homeroom 2
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Craik 2 Homeroom 8
Craik 3 Homeroom 5
Craik 4 Homeroom 6
Craik 5 Homeroom 4
Craik 6 Homeroom 2
Craik 7 Homeroom 3
Craik 8 Homeroom 2
Craik 9 Homeroom 6
Craik 10 Homeroom 7
Craik 11 Homeroom 9
Craik 12 Homeroom 9
Craik 9 ELA 90 6
Craik 9 Math 90 6
Craik 9 Social 90 6
Craik 10 ELA B10 7
Craik 10 Math F 10 7
Craik 11 ELA 20 9 19

Ecole Gravelbourg 10 Core French 1
Ecole Gravelbourg 12 FI Math 30 2 2

Eyebrow K, 1, 2 All classes 8
Eyebrow 3 All classes 5
Eyebrow 4 All classes 2
Eyebrow 5 All classes 3
Eyebrow 6 All classes 2
Eyebrow 7 & 8 All classes 9
Eyebrow 9 Math 5
Eyebrow 9 Science 5
Eyebrow 10 ELA A 10 6
Eyebrow 10 Wellness 10 6
Eyebrow 10 Science 10 6
Eyebrow 10 Math 10 6
Eyebrow 11 ELA 20 6
Eyebrow 11 Math 6
Eyebrow 11 PAA 6
Eyebrow 12 Math 30 5
Eyebrow 12 ELA 30 5
Eyebrow 12 PAA 5 18

Glentworth Prek/Kindergarten Prek/Kindergarten 9
Glentworth 11/12 Enviromental Science 20/30 9
Glentworth 11/12 ELA 20/30 9 3

Kincaid Central Kindergarten All subjects 8
Kincaid Central 9 & 10 ELA, Math, Science, Social/History 9 2
Lafleche Central 11 & 12 Math 20/30 & 21 8
Lafleche Central 11 & 12 ELA 30, 31 & Com 20 8
Lafleche Central 11 & 12 Health Science 20 & 21 7 3

Mankota 1-3 All classes on non-Kindergarten days 10
Mankota 4-6 Math 6



Mankota 4-6 ELA 6
Mankota 4-6 Social 6
Mankota 4-6 Science 6
Mankota 9-10 ELA 7
Mankota 9-10 Science 7
Mankota 9-10 Social Studies 7
Mankota 9-10 Math 7
Mankota 11-12 ELA 9
Mankota 11-12 Physical Science 8
Mankota 11-12 History 9
Mankota 11-12 Math 8 13
Mortlach K All subjects 6
Mortlach 1 All subjects 6
Mortlach 2 All subjects 9
Mortlach 3 All subjects 4
Mortlach 5 All subjects 7
Mortlach 6 All subjects 4
Mortlach 7 All subjects 6
Mortlach 8 All subjects 4
Mortlach 9 All subjects 6
Mortlach 10, 11, 12 Workplace / Foundations 5
Mortlach 10, 11, 12 PreCal 20/PreCal 30 7
Mortlach 10, 11, 12 Photography 10/20 1
Mortlach 10, 11, 12 Ag Tech 3
Mortlach 10, 11, 12 Computer Sci 30 1
Mortlach 10, 11, 12 Cosmetology 20 2
Mortlach 10, 11, 12 Accounting 10 1
Mortlach 10, 11, 12 Physics 30 1
Mortlach 10, 11, 12 CWEX 20 2 18
Mossbank 1 Some subjects on even days 5
Mossbank 2 All subjects 9
Mossbank 3 All subjects 8
Mossbank 6 Math 8
Mossbank 11/12 History 30/38 10
Mossbank 11/12 Math Foundations 20/Lifeskills 28 10
Mossbank 11/12 ELA 20/ELA A38 10
Mossbank 11/12 Physical S 20 9
Mossbank 11/12 PAA 20/30 7 9

Peacock Collegiate 9 Health 90 9 1
Riverview Collegiate 10 Math 11 6
Riverview Collegiate 10/11/12 Life Skills Career Transtions 6
Riverview Collegiate 11 Foundations 20 7
Riverview Collegiate 11 Physical Science 7
Riverview Collegiate 11,12 Workplace 20/30 9 5

Rockglen Kindergarten core subjects 8
Rockglen 7/8 Core subjects 10
Rockglen 11 Enviromental Science 20 10



Rockglen 11 Health Science 20 10 4
Rouleau K All subjects 7
Rouleau 4 Math 4 8
Rouleau 6 Math 6 10
Rouleau 7 Math 7 4
Rouleau 8 Math 8 9
Rouleau 9 Math 9 9
Rouleau 9 Health 9
Rouleau 10 Math 10 10 8

William Grayson 7/8 Band 9 1

148Total Classes with 10 or fewer students



School Grade(s) # of Classes

Assinboia Composite 12 2
Avonlea K, 2, 5, 8, 9, 10 9

Bengough K, 3, 4, 5, 6 3
Briercrest Christian Academy 11, 12 4

Cornerstone Christian 12 1
Central Butte 9/10 6

Central Collegiate 6, 7 3
Chaplin 1, 2, 3, 4, 5, 6, 7, 8, 10, 11, 12 14

Craik All Grades 19
Ecole Gravelbourg 10, 12 2

Eyebrow All Grades 18
Glentworth Prek, K, 11, 12 3

Kincaid Central K, 9, 10 2
Lafleche Central 11, 12 3

Mankota 1, 2, 3, 4, 5, 6, 9, 10, 11, 12 13
Mortlach K, 1, 2, 3, 5, 6, 7, 8, 9, 10, 11, 12 18
Mossbank 1, 2, 3, 6, 11, 12 9

Peacock Collegiate 9 1
Riverview Collegiate 10, 11, 12 5

Rockglen K, 7, 8, 11 4
Rouleau K, 4, 6, 7, 8, 9 8

William Grayson 7, 8 1

Total Classes with 10 or fewer students 148

Summary of classes with 10 or fewer students September 14, 2018



 
 
 
 

Meeting Date: October 2, 2018 Agenda Item #: 05.5 
Topic: BP 3 Revision 

Intent:  Decision                        Discussion                        Information 
 

Background: “Policy development is a key responsibility of the Board. Policies 
constitute the will of the Board in determining how the Division 
will operate. Policies provide direction and guidelines for the 
action of the Board, Director of Education, staff, students, electors 
and other agencies. Policies also serve as sources of information 
and guidelines to all who may be interested in or connected with 
the operation of the Division. Adoption of new Board policies or 
revision of existing policies is solely the responsibility of the Board. 
 
The Board shall be guided in its approach to policy making by 
ensuring adherence to the requirements necessary to provide 
public education and compliance with the Education Act and 
provincial as well as federal legislation. Further, the Board believes 
that the development and review of policies are enhanced when 
the process allows for the meaningful involvement of staff and 
other interested groups and persons.  
 
Board policies shall provide an appropriate balance between the 
responsibility of the Board to develop the broad guidelines to 
guide the Division and the opportunity for the Director of 
Education to exercise professional judgment in the administration 
of the Division.”  -BP 10 
 
Changes to The Education Act, 1995 and the establishment of The 
School Division Administration Regulations, 2017 require an 
update to Board Policy. 

  
Current Status: The updated BP3, Role of the Trustee is attached.  Changes to the 

policy itself include only the legal references.  In Appendix A, the 
first bulleted item in section 1 was edited to update wording and 
one reference to the CIAF was removed in the third bulleted item 
in section 1. 

  
Pros and Cons:  
  
Financial Implications:  
  

 AGENDA ITEM 



Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications: The Director of Education shall arrange for all Board policies and 

administrative procedures and subsequent revisions to be posted 
on the Division’s website, in a timely manner, for staff and public 
access. 

 
 

Prepared By: Date: Attachments: 
Tony Baldwin October 2, 2018 • BP3, 02 October 2018 

• BP3, Appendix A, 02 October 2018 
 
Recommendation: 
 
That the Board approve Board Policy 3 updated 02 October 2018. 



Policy 3 
  

 
 

ROLE OF THE TRUSTEE 
 

Trustees are elected in accordance with the Local Government Election Act.  
 
The role of the trustee is to contribute to the Board as it carries out its role in order to achieve its 
mission, vision, values and commitments. The Board believes that its ability to fulfill its 
obligations is enhanced when leadership and guidance are forthcoming from within its 
membership.  
 
The Board is a corporation. The decisions of the Board in a properly constituted meeting are 
those of the corporation. A trustee who is given corporate authority to act on behalf of the Board 
may carry out duties individually but only as an agent of the Board. In such cases, the actions of 
the trustee are those of the Board, which is then responsible for them. A trustee acting 
individually has only the authority and status of any other citizen of the Division.  
 
As a result of elections, the Board may experience changes in membership. To ensure 
continuity and facilitate smooth transition from one Board to the next following an election, 
trustees must be adequately briefed concerning existing Board policy and practice, statutory 
requirements, initiatives and long-range plans. The Board believes an orientation program is 
necessary for effective trusteeship.  The Chair will write a letter to accompany the nomination 
package which outlines the dates and times for orientation sessions, organizational meetings 
and subsequent meetings in the first month. 
 
1. The Division will offer an orientation program for all newly elected trustees that provides 

information on:  

1.1 Role of the trustee, the Board and the Director of Education;  

1.2 Delegation of authority to the Director of Education and related accountability 
mechanisms including CEO evaluation process criteria and timelines;  

1.3 Organizational structures and procedures of the Division, and governance tools used 
by the Board;  

1.4 The Board Policy Handbook, agendas and minutes;  

1.5 Existing Division initiatives, annual reports, budgets, financial statements and long-
range plans;  

1.6 Division programs and services;  

1.7 Board’s function as an appeal body; and  

1.8 Statutory and regulatory requirements, including responsibilities with regard to 
conflict of interest.  

1.9 The legacy document and board annual work plan.  

  



2. New trustees are required to attend the orientation session(s).  
 
3. The Division will provide financial support for trustees to attend Saskatchewan School 

Boards Association sponsored orientation seminars.  
 
4. The Board Vice-Chair in consultation with the Director of Education will ensure the 

development and implementation of the Division’s orientation program for newly elected 
trustees.  

 
5. Incumbent trustees are encouraged to help newly elected trustees become informed about 

the history, functions, policies, procedures and issues.  
 
Specific Responsibilities of Individual Trustees  
 
The trustee shall:  
 
1. Become familiar with Division policies and procedures, meeting agendas, and reports in 

order to participate in Board business.  
 
2. Refer governance queries, issues and problems not covered by Board policy to the Board 

for corporate discussion and decision.  
 
3. Refer administrative matters to the Director of Education. The trustee, upon receiving a 

complaint from a parent or community member about school operations, will refer the parent 
or community member back to the school and will inform the Director of Education of this 
action if administrative action is desired. 

 
4. Keep the Board and the Director of Education informed in a timely manner of all matters 

coming to his/her attention that might affect the Division.  
 
5. When requested, provide the Director of Education with counsel and advice, giving the 

benefit of the trustee’s judgment, experience and familiarity with the community.  
 
6. Attend meetings of the Board; participate in, and contribute to, the decisions of the Board in 

order to provide the best solutions possible for the education of children within the Division.  
 
7. Respectfully bring forward and advocate for local issues and concerns.  
 
8. Accurately communicate the decisions of the Board and refrain from making any statements 

that may give the impression that such a statement reflects the majority decision of the 
Board when it does not.  

 
9. When delegated responsibility, exercise such authority within the defined limits in a 

responsible and effective way.  
 
10. Participate in Board/trustee development sessions so that the quality of leadership and 

service in the Division can be enhanced.  
 
11. Share the materials and ideas gained from a trustee development activity with fellow 

trustees at the next available opportunity.  
 



12. Strive to develop a positive learning and working culture both within the Board and the 
Division.  

 
13. Attend School Community Council meetings as requested and/or when possible.  
 
14. Attend significant Division or school functions when possible.  
 
15. Become familiar with, and adhere to, the Trustee Code of Conduct.  
 
16. Report any violation of the Trustee Code of Conduct to the Board during a closed session 

following the prescribed process for adding items to the agenda. 
 
 
Reference:  The Education Act, 1995, Section 85 
 The Local Government Election Act, 2015 
 
October 2, 2018 

 



Policy 3 – Appendix A 
  

 
 
SERVICES, MATERIALS AND EQUIPMENT PROVIDED TO TRUSTEES 

 
Trustees shall be provided with the following services, materials and equipment while in office: 
 
1. Access to the following: 

• Current versions of The Education Act, 1995, The Education Regulations, 1986, The 
School Division Administration Regulations, 2017 and related documents. 

• Board Policy Handbook and Administrative Procedures Manual. 

• Current Division reports and resource binders. 

• Robert’s Rules of Order, Newly Revised, In Brief. 

• School year and meeting calendars. 

• List of School Community Council officials. 

• Saskatchewan School Boards Association (SSBA) and Canadian School Board 
Association membership services. 

 
2. Communications/Public Relations: 

• Notification of significant media events, reminders of special meetings. 

• Speaker's notes/talking points as required or when requested. 

• Individual and Board photographs. 

• SSBA Trustee's date book. 
 
3. Administrative/Secretarial Services: 

• Conference registration and accommodation arrangements. 

• Information Technology service support. 

• Trustee business cards. 
 
4. Equipment: 

• A Division approved and supported laptop computer or mobile device and printer, with 
appropriate software and access. The equipment shall be returned to the Board upon 
completion of the term in office. 

 
 

 
 



 
 
 
 

Meeting Date: October 2, 2018 Agenda Item #: 05.6 
Topic: BP 4 Revision 

Intent:  Decision                        Discussion                        Information 
 

Background: “Policy development is a key responsibility of the Board. Policies 
constitute the will of the Board in determining how the Division 
will operate. Policies provide direction and guidelines for the 
action of the Board, Director of Education, staff, students, electors 
and other agencies. Policies also serve as sources of information 
and guidelines to all who may be interested in or connected with 
the operation of the Division. Adoption of new Board policies or 
revision of existing policies is solely the responsibility of the Board. 
 
The Board shall be guided in its approach to policy making by 
ensuring adherence to the requirements necessary to provide 
public education and compliance with the Education Act and 
provincial as well as federal legislation. Further, the Board believes 
that the development and review of policies are enhanced when 
the process allows for the meaningful involvement of staff and 
other interested groups and persons.  
 
Board policies shall provide an appropriate balance between the 
responsibility of the Board to develop the broad guidelines to 
guide the Division and the opportunity for the Director of 
Education to exercise professional judgment in the administration 
of the Division.”  -BP 10 
 
Changes to The Education Act, 1995 and the establishment of The 
School Division Administration Regulations, 2017 require an 
update to Board Policy. 

  
Current Status: The updated BP4, Trustee Code of Conduct is attached.  Changes 

to the policy and appendix include only the legal references.   
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  

 AGENDA ITEM 



  
Communications: The Director of Education shall arrange for all Board policies and 

administrative procedures and subsequent revisions to be posted 
on the Division’s website, in a timely manner, for staff and public 
access. 

 
 

Prepared By: Date: Attachments: 
Tony Baldwin October 2, 2018 • BP4, 02 October 2018 

• BP4, Appendix A, 02 October 2018 
 
Recommendation: 
 
That the Board approve Board Policy 4 updated 02 October 2018. 



Policy 4 
  

 
 

TRUSTEE CODE OF CONDUCT 
 
The Board commits itself and its members to ethical and appropriate conduct. This includes 
proper use of authority, appropriate decorum, and demonstrating respect when acting as 
members of the Board. 
 
Specifically, trustees shall: 
 
1. Serve Prairie South School Division to the best of their abilities, and shall be accountable for 

making decisions in an effort to meet the educational needs of all students. This 
accountability supersedes any conflicting loyalty such as that to advocacy or interest groups 
and membership on other boards. It also supersedes the personal interest of any member of 
the Board acting as a consumer of the Prairie South School Board of Education services.  

 
2. Devote time, thought and study to the duties of a trustee so that they may render effective 

and creditable service.  
 
3. Work with their fellow trustees in a spirit of harmony and cooperation in spite of differences 

of opinion that arise during vigorous debate of points of issue.  
 
4. Express any contrary opinion respectfully and honestly, and without making disparaging 

remarks. 
 
5. Work to communicate accurately to the electorate all the facts about our schools.  
 
6. Ensure the Division is fiscally secure and its assets are well maintained. 
 
7. Respect and maintain the confidentiality of in-camera information.  
 
8. Avoid conflict of interest with respect to their trusteeship responsibilities: 

8.1. There shall be no conduct of private business or personal services between any 
member of the Board and the organization except as procedurally controlled to 
assure openness, competitive opportunity and equal access to “insider” information; 

8.2. When the Board is to decide upon an issue about which a member has declared an 
avoidable conflict of interest, that member shall absent him/herself without comment 
from not only the vote, but also from the deliberation; 

8.3. Trustees shall not use their positions to obtain employment in the organization for 
themselves, family members or close associates. Should a trustee desire 
employment in the organization, (s)he shall first resign; 

8.4. Trustees shall disclose their involvement with other organizations, with vendors, or 
any other associations which might produce a conflict; and 

8.5. Trustees shall not accept a pecuniary benefit or gift which exceeds $100 in value 
from any person, group or vendor having an association with the Board and shall 
disclose, to the board, all gifts that have been offered. 



 
In addition; 
 
9. Trustees shall not attempt to exercise individual authority over the organization except as 

explicitly set forth in policies of the Board. 
 
10. Trustees absent from the Division for a period of 1 month or more shall, for emergency 

contact purposes, ensure that the office of the Director of Education is made aware of their 
whereabouts.  

 
11. Consequences for the failure of individual Trustees to adhere to the Trustee Code of 

Conduct are specified in Policy 4, Appendix A. 
 

 
Reference: The Education Act, 1995, Section 85 
 The School Division Administration Regulations, 2017, Sections 11, 12, 13 

 
October 2, 2018 

 



Policy 4 – Appendix A 
  

 
 

TRUSTEE CODE OF CONDUCT SANCTIONS 
 

1. The Trustee Code of Conduct requires that the Board commit itself and its members to 
ethical and appropriate conduct.  Failure of a trustee to conduct him/herself in compliance 
with this policy may result in the Board instituting sanctions. 

 
2. In particular, the Trustee Code of Conduct requires that trustees shall respect the 

confidentiality appropriate to issues of a sensitive nature. 
 
3. Failure to comply with this requirement constitutes a failure of security. An individual trustee 

may bring a suspected breach of security to the attention of the Board, at a closed meeting 
of the Board. If by majority vote the Board agrees that a failure has occurred, the failure shall 
be recorded by the Board and the following procedure shall be invoked: 

3.1 The Board Chair shall request that the Director of Education for the Prairie South 
School Board of Education (as head of the Prairie South School Board of Education 
under The Local Authority Freedom of Information and Protection of Privacy Act), 
appoint an independent investigator to review this matter. This request may occur 
only after such a motion has been discussed and agreed to by a majority of trustees 
present at a closed meeting of the Board. This decision shall immediately be 
approved in a public meeting of the Board. 

3.2 The independent investigator shall conduct an investigation and submit a report of 
findings and recommendations to the Board Chair and to the Director of Education. 

3.3 The Board Chair shall present at a closed meeting of the Board, the report of the 
independent investigator. At this time, the trustee in question shall have an 
opportunity to present any additional, relevant information. 

3.4 If it is determined by a majority vote of the Board that a willful violation of security has 
occurred, for a first occurrence, a motion to write a letter of censure marked 
“Personal and Confidential” is required to be discussed and agreed upon by a 
majority of trustees present at a closed meeting of the Board. This decision requires 
immediate approval by a majority vote of trustees at a public meeting of the Board. 

3.5 For subsequent occurrences, a motion of censure against the trustee in question 
may be brought directly to a public meeting of the Board. This motion shall be 
approved by a majority vote of trustees present at such a meeting. 

  



4. For a violation of all other sections of the Code of Conduct corrective measures may include: 

• An aggrieved trustee going to the offending trustee to seek resolution if the matter is 
between those trustees; 

• The Chair and Vice-Chair meeting with the offending trustee to seek resolution, having 
the matter discussed in an in-camera session of the board to seek resolution; 

• The board authorizing the Chair to send a letter of clarification or direction to the trustee: 

 
1.1 If the matter is not resolved through such means of if the Board deems the offence to 

be of such magnitude to warrant, the Board Chair shall write a letter of censure 
marked “Personal and Confidential” to the trustee in question. This occurs only after 
having such action discussed and agreed upon by a majority vote of trustees present 
at a closed meeting of the Board. A majority of trustees at a public meeting of the 
Board shall immediately approve this decision. A motion to remove the trustee in 
question from one, or more, of all Board appointments also may be presented. 

 
 
Reference: The Education Act, 1995, Section 85 
 The School Division Administration Regulations, 2017, Sections 11, 12, 13 

 
October 2, 2018 



 
 
 
 

Meeting Date: October 2nd, 2018 Agenda Item #: 05.7 
Topic: Community Joint Use Agreement City of Moose Jaw 

Intent:  Decision                       Discussion                        Information 
 

Background: PSSD and the City of Moose Jaw does not have a current “Facility joint 
use agreement”  

  
Current Status: The administration has worked with city to create an updated 

agreement to the satisfaction of both parties.  
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Stephen 
Robitaille 

October 2, 2018 Updated city agreement 

 
Recommendation:  That the Board pass the following motion directing administration to 
execute the joint use agreement. 
 
Motion: “That the administration proceed with the execution of the joint use agreement as 
presented” 

 AGENDA ITEM 



1 

JOINT USE AGREEMENT 
 

Agreement dated ________________, 2018 
 

Between: 

THE BOARD OF EDUCATION OF THE PRAIRIE SOUTH SCHOOL DIVISION NO 
210, a corporation incorporated pursuant to the laws of Saskatchewan 
(the “Board”) 
 

- and – 
 
CITY OF MOOSE JAW, a municipal corporation continued under The 
Cities Act (the “City”) 
 

 
WHEREAS it is the responsibility of the City through the Parks and Recreation Department 
to plan, develop, construct, operate, and maintain parks and recreational land and 
facilities for recreational purposes, and to organize and administer public recreation 
programs; 
 
AND WHEREAS it is the responsibility of the Board to develop and provide education 
programs and provide the necessary facilities and sites for programs; 
 
AND WHEREAS the parties hereto support, wherever possible, the use of their facilities by 
the total community, and encourage co-operation with community agencies to meet 
their educational and recreational needs; 
 
AND WHEREAS it is the desire of the parties hereto to use their resources for use and 
development of facilities in the most efficient manner for the maximum benefit of the 
community; 
 
AND WHEREAS in order to make available to all citizens of Moose Jaw a high standard 
and varied range of recreational facilities and to encourage their year round use in the 
most economical manner; 
 
NOW THEREFORE IN CONSIDERATION OF THE MUTUAL COVENANTS AND AGREEMENTS 
HEREINAFTER EXPRESSED, THESE PARTIES HERETO AGREE AS FOLLOWS: 
 
 
PART I   JOINT USE AGREEMENT 
 
1. The parties hereto agree to embark upon a program for the joint use of their 

respective facilities for recreational purposes and the joint planning of future 
recreation facilities according to the terms, conditions and regulations 
hereinafter set forth. 

 
2. Notwithstanding any of the terms of this Agreement, the parties hereto shall be 

and remain the sole and exclusive owners of their respective lands, buildings, 
and equipment, except where specifically otherwise agreed to herein. 



2 

 
3. This Agreement shall remain in force and effect from the date of its execution by 

the parties involved, until and unless terminated by either party to this 
Agreement at the sole discretion of either party giving a minimum of ninety (90) 
days prior written notice of termination to the other party. 

 
 
PART II   REGULATIONS 
 
4. It is understood and agreed that specific, mutually agreeable arrangements 

may be necessary from time to time and may be dependent upon the type of 
facility, and the existence of present or future statutory or organizational 
regulations which may relate to the operation of that specific facility.  

 
5. The City agrees to make available for use by the Board, all facilities under the 

control of the Parks and Recreation Department.  These facilities shall include, 
but not be limited to, the following:  Kinsmen Sportsplex Pool; Phyllis Dewar 
Outdoor Pool; Water Parks; Optimist Park, Canada Games Soccer Fields, Smith 
Park, Westheath, Veterans Peace Park (VLA) and outdoor skating rinks/pads.  

 
6. The Board agrees to make available for use by the City and City recognized 

Community Associations, all the Board facilities and grounds under their 
jurisdiction within operating hours in the City of Moose Jaw, namely, Palliser 
Heights, Prince Arthur, Sunningdale, Westmount, Riverview Collegiate.  It is 
understood that Riverview Collegiate will be available Monday to Thursday 
8:30am – 4:00pm for summer programs only. 

  
7. Equipment may be made available to each party by the other party and 

availability and use thereof shall be determined by the owner of such equipment 
and pursuant to the owner’s rules and regulations.  

 
8. The priority of the use of each party’s facilities shall be as follows: 
 

(a) City owned facilities shall be used in accordance with the following 
  priority list: 
  i) City sponsored and co-sponsored programs; 

ii) City officially recognized programs (i.e. Minor Hockey, Speed 
Swimming, and Community Associations); 

  iii) Board sponsored and co-sponsored programs; 
iv) Other organized programs depending upon availability of space, 

pursuant to City policies. 
 

(b) Board owned facilities shall be used in accordance with the following 
priority list: 

  i) Board sponsored and co-sponsored programs; 
  ii)  Board officially recognized programs; 
  iii) City sponsored and co-sponsored programs; 
  iv) City officially recognized Community Association programs; 

v) Other organized programs depending upon availability of space, 
pursuant to Board policies. 
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9. For the purpose of discussing this Agreement, it is agreed that meetings will be 

held once a year, and/or upon the request of either party, and shall be 
attended by representatives of the parties to this Agreement.   

 
10. Booking deadlines for the use of the facilities covered by this Agreement 

respecting the use of same shall be as stipulated below.  Booking deadlines 
apply to both parties with the intent being that once a facility is confirmed to be 
booked it should not be cancelled by the Board or City for one of their own 
programs. 

 
(a) BOARD FACILITIES: 
 

ii) All applications for use of Board facilities shall be made through the 
Board Office. 

iii) All bookings shall be submitted prior to June 30th for the period 
September 1th to December 31st; all bookings shall be submitted 
prior to December 1st for the period January 1st to June 30th; 

iv) Use of facilities during school holidays shall be at the discretion of 
the Board Administration. During certain times, the facilities will be 
closed to permit seasonal maintenance; 

v) All late requests for the use of Board facilities shall be considered on 
availability of space on a first come, first serve basis.  

  
 

(b) CITY FACILITIES:  
 

All bookings for City facilities shall be submitted to the Parks and 
Recreation Department as follows: 
i) Swimming facilities shall be booked by May 30th and confirmed by 

June 15th for the next school term.   
ii) Athletic fields shall be booked by April 1st for spring activities, and 

by June 30th for fall activities.  
iii) All late requests for the use of City facilities shall be considered on 

availability of space on a first come, first serve basis. 
 

 
11.  The nature and scope of programs offered shall fall within the following 

regulations: 
 

(a) The activities conducted as a part of the school program must be a 
recognized and accepted activity by the Board and shall be deemed 
acceptable and appropriate relative to the structure and design of the 
facility owned by the City; 

(b) Programs conducted by the City or by officially recognized Community 
Associations  shall be deemed acceptable and appropriate relative to 
the structure and design of the facility owned by the Board; 

(c) Notwithstanding the terms and conditions of any Agreement, it is 
understood and agreed that the use of City areas and facilities shall be 
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subject to their policies and/or specific conditions relative to the area or 
facility used; 

(d) Notwithstanding the terms and conditions of any agreement, it is 
understood and agreed that the use of the Board areas and facilities shall 
be subject to the policies and specific conditions relative to the area or 
facility used. 
 

PART III   CARE OF FACILITIES AND USER CLIENTELE 
 
12. The regulations governing the care of properties and facilities shall be as follows: 
  

(a) Each party to this Agreement shall be responsible for the maintenance of 
good order and discipline amongst the persons making use of the 
facilities. 
 

(b) Each party shall indemnify and save the other harmless from and against 
all actions, claims, demands and damages that may be brought or arise 
by reasons of the use of the properties and facilities by such party or by 
any of its agents, employees, servants, or other persons under its control or 
by students, children, or other persons making use of the shared facilities 
with the permission of such party, its officers, or servants, expressed or 
implied. 

 
 

(c) The Board shall not damage nor permit any damage be done to any 
portion of the City facilities listed herein by any act, default or negligence 
of any of the Board employees, students, agents or anyone permitted to 
be at the facility by the Board.   Should any damage to the City facilities 
occur during the use of the City facility by the Board, the City shall be 
permitted to repair the facility to its previous condition prior to the 
damage.  The Board shall reimburse the City for all costs incurred by the 
City (including reimbursement of staff time) as a result of any clean-up, 
maintenance, repairs or replacement necessitated by the Board’s use of 
the City facilities upon fifteen (15) days of receiving an invoice from the 
City. 
 

(d) Upon each time the Board uses the City facilities, the Board shall ensure 
the City facilities are restored back into the condition they were in prior to 
their use, which includes, but is not limited to, cleaning of any garbage or 
debris left by the Board user groups. 
 

(e) The City shall not damage nor permit any damage be done to any 
portion of the Board facilities listed herein by any act, default or 
negligence of any of the City employees, agents, Community 
Associations or anyone permitted to be at the facility by the City.   Should 
any damage to the Board facilities occur during the use of the Board 
facility by the City, the Board shall be permitted to repair the facility to its 
previous condition prior to the damage.  The City shall reimburse the 
Board for all costs incurred by the Board (including reimbursement of staff 
time) as a result of any clean-up, maintenance, repairs or replacement 
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necessitated by the City’s use of the Board facilities upon fifteen (15) days 
of receiving an invoice from the Board. 
 

(f) Upon each time the City uses the Board facilities, the City shall ensure the 
Board facilities are restored back into the condition they were in prior to 
their use, which includes, but is not limited to, cleaning of any garbage or 
debris left by the City user groups. 

 
PART IV   PRE-EXISTING AGREEMENTS 
 
13. The parties hereto acknowledge that the within Agreement shall supersede all 

prior agreements and that said prior agreements shall no longer be of force and 
affect where inconsistent with this present Agreement. 

 
PART V   COST RECONCILIATION 
 
14. To reduce the exchange of funds between the parties to this Agreement, it is 

hereto agreed that: 
 

(a)  The Board shall not levy a rental rate for the use of school facilities and 
grounds when in use for the following programs: 

   
i) City sponsored programs; 
ii) City co-sponsored programs; and 

  iii) City officially recognized Community Association sponsored  
   programs. 
 

(b) The City shall not levy a rental rate for the use of recreation facilities under 
the jurisdiction of the City when in use for the following programs: 

 
i) Board sponsored programs; 

  ii)  Board co-sponsored programs; and 
iii) Board officially recognized sponsored programs. 

 
(c) Expenses other than rental rates may be charged by either party. 
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IN WITNESS WHEREOF the Board has hereunto affixed its corporate seals, duly attested 
to by the hands of its proper officers in that behalf on the date identified above. 
 
 

BOARD OF EDUCATION OF THE PRAIRIE 
SOUTH SCHOOL DIVISION NO 210 

 
 
 
       _________________________ 
       CHIEF FINANCIAL OFFICER 
 
         (Seal) 
 
       _________________________ 
       MANAGER OF FACILITIES 
 
 
IN WITNESS WHEREOF the City has hereunto affixed its corporate seals, duly attested to 
by the hands of its proper officers in that behalf on the date identified above. 
 
 
 

THE MUNICIPAL CORPORATION OF THE 
CITY OF MOOSE JAW 

 
 
 
       ________________________________ 
       MAYOR 
 
  (Seal) 
 
       _________________________________ 
       CITY CLERK    
  
 
 
        
 
 
 
 
 
 
 
 
 
 



 
 
 
 

Meeting Date: October 2, 2018 Agenda Item #: 05.8 
Topic: Monthly Reports 

Intent:  Decision                        Discussion                        Information 
 

Background: The Board has requested monthly updates regarding staff 
absences and tenders awarded. 

  
Current Status: Current Information is attached. 
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
 

Prepared By: Date: Attachments: 
Tony Baldwin Oct. 2, 2018 • Staff Absence Summaries 

• Tender Summary  
 
Recommendation: 
 
That the Board receive and file the monthly reports as presented. 
 

 AGENDA ITEM 



Teacher Absences & Substitute Usage
Date  Range:  August 28, 2018 - September 21, 2018

Absence Reason Days
% of Total 
Absences Sub Days

% Needed 
Sub

% of 
possible 

days

Compassionate Leave 38.74 8.79% 32.26 83.27% 0.50%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 0 0.00% 0 0.00% 0.00%
Education Leave 0 0.00% 0 0.00% 0.00%
Emergency Leave 1.74 0.39% 1.6 91.95% 0.02%
Executive Leave 1 0.23% 0.8 80.00% 0.01%
Prep Time 15.31 3.47% 14.76 96.41% 0.20%
Pressing Leave 20.96 4.75% 16.4 78.24% 0.27%
PSTA 0 0.00% 0 0.00% 0.00%
Rec. Of Service 11.11 2.52% 7.18 64.63% 0.14%
Leave Without Pay  5.04 1.14% 3.04 60.32% 0.06%
SUB TOTAL 93.90 21.30% 76.04 80.98% 1.20%

Court/Jury 1.08 0.24% 1 0.00% 0.01%
Illness - Teacher 82.35 18.68% 67.7 82.21% 1.05%
Illness - Long Term 85.28 19.35% 0 0.00% 1.09%
Medical/Dental Appt 57.24 12.98% 43 75.12% 0.73%
Internship Seminar 11.4 2.59% 11.4 100.00% 0.15%
Paternity/Adoption Leave 0 0.00% 0 0.00% 0.00%
Secondment 1 0.23% 1 100.00% 0.01%
Unpaid Sick Leave 0 0.00% 0 0.00% 0.00%
SUB TOTAL 238.35 54.07% 124.10 52.07% 3.05%

Extra/Co-curr Teach 37.83 8.58% 31.28 82.69% 0.48%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 0 0.00% 0 0.00% 0.00%
IT Meet/PD 0 0.00% 0 0.00% 0.00%
LRNG Meet/PD 27.41 26.12% 26.12 95.29% 0.35%
Noon Supervision Day 2.62 0.59% 2.58 98.47% 0.03%
PD DEC Teachers 20.15 4.57% 11.79 58.51% 0.26%
School Operations Meet/PD 17.98 4.08% 15.44 85.87% 0.23%
STF Business - Invoice 2.58 0.59% 2.5 96.90% 0.03%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
SUB TOTAL 108.57 44.53% 89.71 82.63% 1.39%
Total Absences 440.82 119.90% 289.85 65.75% 5.65%

Teachers (FTE) # of teaching Days Possible Days
433.66 18 7805.88

Provincial Agreement/ Education Act/ Employment Act

Prairie South

LINC Agreement



CUPE Staff Absences & Casual Usage 2017-2018 
Date: August 1 - 31, 2018

Absence Reason Days
% of Total 
Absences Sub Days

% Received 
Sub

% of 
possible 

days

Act of God 0 0.00% 0 0.00% 0.00%
Bereavement Leave 3 0.91% 3 0.00% 0.23%
Community Service 0 0.00% 0 0.00% 0.00%
Compassionate Care 0 0.00% 0 0.00% 0.00%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 0 0.00% 0 0.00% 0.00%
CUPE Business - Invo 0.5 0.15% 0 0.00% 0.00%
Earned Day Off 0 0.00% 0 0.00% 0.00%
Executive Position 0 0.00% 0 0.00% 0.00%
Family Responsibilities 0 0.00% 0 0.00% 0.00%
Illness - Support 49.91 15.15% 1 2.00% 3.88%
Med/Den Appt Support 3.79 1.15% 0 0.00% 0.29%
Noon Supervision 0 0.00% 0 0.00% 0.00%
Parenting/Caregiver 1.78 0.54% 0 0.00% 0.14%
Pressing Leave 0.5 0.15% 0 0.00% 0.04%
Rec. of Service 0 0.00% 0 0.00% 0.00%
TIL Support 1.75 0.53% 0 0.00% 0.14%
Without Pay  Support 0 0.00% 0 0.00% 0.00%
SUB TOTAL 61.23 18.59% 4 6.53% 4.75%

Court/Jury Duty 0 0.00% 0 0.00% 0.00%
Paternity Leave 0 0.00% 0 0.00% 0.00%
Vacation Support 268.17 81.41% 44.63 16.64% 20.82%
Workers Compensation 0 0.00% 0 0.00% 0.00%
SUB TOTAL 268.17 81.41% 44.63 16.64% 20.82%

ACCT Meet/PD 0 0.00% 0 0.00% 0.00%
BUSI Meet/PD 0 0.00% 0 0.00% 0.00%
Extra/Co-curr Sup 0 0.00% 0 0.00% 0.00%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 0 0.00% 0 0.00% 0.00%
LRNG Meet/PD 0 0.00% 0 0.00% 0.00%
PD DEC In Province Support Staff 0 0.00% 0 0.00% 0.00%
PD Out of Province Support Staff 0 0.00% 0 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0.00% 0.00%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
SUB TOTAL 0 0.00% 0 0.00% 0.00%
Total Absences 329.4 100.00% 48.63 14.76% 25.58%

Possible Days Days FTE Total Days
August 1 - 31, 2018 22.00 58.543 1287.95

** This month includes 12 month staff only.

CUPE Agreement 

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays the 
claim.



Out of Scope Staff Absences & Casual Usage 2017-2018 
Date: August 1 - 31, 2018

Absence Reason Days

% of 
Total 

Absences Sub Days

% 
Received 

Sub

% of 
possible 

days

Act of God 0 0.00% 0 0 0.00%
Bereavement Leave 7 3.19% 0 0 0.73%
Community Service 0 0.00% 0 0 0.00%
Compassionate Care 0 0.00% 0 0 0.00%
Competition Leave 0 0.00% 0 0 0.00%
Convocation Leave 0 0.00% 0 0 0.00%
Family Responsibilities 0 0.00% 0 0 0.00%
Illness - Support 7.38 3.36% 0 0 0.77%
Med/Den Appt Support 3.03 1.38% 0 0 0.32%
Parenting/Caregiver 0 0.00% 0 0 0.00%
Pressing Leave 2.44 1.11% 0 0 0.26%
Without Pay  Support 2 0.91% 0 0 0.21%
SUB TOTAL 21.85 9.94% 0 0.00% 2.29%

Court/Jury Duty 0 0.00% 0 0 0.00%
Paternity Leave 0 0.00% 0 0 0.00%
Vacation Support 197.87 90.06% 0 0 20.76%
Workers Compensation 0 0.00% 0 0 0.00%
SUB TOTAL 197.87 90.06% 0 0.00% 20.76%

ACCT Meet/PD 0 0.00% 0 0 0.00%
BUSI Meet/PD 0 0.00% 0 0 0.00%
FACI Meet/PD 0 0.00% 0 0 0.00%
HUMA Meet/PD 0 0.00% 0 0 0.00%
LRNG Meet/PD 0 0.00% 0 0 0.00%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0 0.00%
TRAN Meet/PD 0 0.00% 0 0 0.00%
PD Out of Province 0 0.00% 0 0 0.00%
SUB TOTAL 0 0.00% 0 0 0.00%
Total Absences 219.72 100.00% 0 0.00% 23.05%

Possible Days Days FTE Total Days
August 1 - 31, 2018 22.00 43.324 953.13

Conditions of Employment

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays 
the claim.



Bus Driver Staff Absences & Casual Usage 2018 - 2019 
Date:  September 1 - 21, 2018

Absence Reason Days

% of 
Total 

Absences Sub Days

% 
Received 

Sub

% of 
possible 

days

Act of God 0.00 0.00% 0.00 0.00% 0.00%
Bereavement Leave 0.00 0.00% 0.00 0.00% 0.00%
Community Service 0.00 0.00% 0.00 0.00% 0.00%
Compassionate Care 2.50 3.13% 2.50 0.00% 0.17%
Competition Leave 0.00 0.00% 0.00 0.00% 0.00%
Convocation Leave 0.00 0.00% 0.00 0.00% 0.00%
Family Responsibilities 10.00 12.50% 10.00 0.00% 0.68%
Illness - Support 29.50 36.88% 24.50 0.00% 2.01%
Med/Den Appt Support 7.50 9.38% 7.50 0.00% 0.51%
Parenting/Caregiver 0.00 0.00% 0.00 0.00% 0.00%
Pressing Leave 5.50 6.88% 5.50 0.00% 0.37%
Without Pay  Support 25.00 31.25% 25.00 0.00% 1.70%
SUB TOTAL 80.00 100.00% 75.00 93.75% 5.44%

Court/Jury Duty 0.00 0.00% 0.00 0.00% 0.00%
Paternity Leave 0.00 0.00% 0.00 0.00% 0.00%
Vacation Support 0.00 0.00% 0.00 0.00% 0.00%
Workers Compensation 0.00 0.00% 0.00 0.00% 0.00%
SUB TOTAL 0.00 0.00% 0.00 0.00% 0.00%

ACCT Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
BUSI Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
Extra/Co-Curricular 0.00 0.00% 0.00 0.00% 0.00%
FACI Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
HUMA Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
LRNG Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0.00 0.00% 0.00 0.00% 0.00%
TRAN Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
SUB TOTAL 0.00 0.00% 0.00 0.00% 0.00%
Total Absences 80.00 100.00% 75.00 93.75% 5.44%

Possible Days Days Staff Total Days
September 1 - 21, 2018 14.00 105.00 1470.00
** Data includes data from 3 CUPE bus drivers

Conditions of Employment

Employment Act

Prairie South

*** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts 
and pays the claim.



CUPE Staff Absences & Casual Usage 2018 - 2019 
Date:  September 1 - 21, 2018

Absence Reason Days
% of Total 
Absences Sub Days

% Received 
Sub

% of 
possible 

days

Act of God 0 0.00% 0 0.00% 0.00%
Bereavement Leave 13 3.83% 7 0.00% 0.36%
Community Service 0 0.00% 0 0.00% 0.00%
Compassionate Care 10.84 3.20% 6.5 0.00% 0.30%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 0 0.00% 0 0.00% 0.00%
CUPE Business - Invo 3.64 1.07% 3.5 0.00% 0.00%
Earned Day Off 0.5 0.15% 0.5 0.00% 0.01%
Executive Position 0 0.00% 0 0.00% 0.00%
Family Responsibilities 21.71 6.40% 21.71 0.00% 0.60%
Illness - Support 134.53 39.67% 73.55 54.67% 3.71%
Med/Den Appt Support 26.06 7.69% 18.4 70.61% 0.72%
Noon Supervision 0 0.00% 0 0.00% 0.00%
Parenting/Caregiver 19.6 5.78% 8.63 44.03% 0.54%
Pressing Leave 19.43 5.73% 12.89 0.00% 0.54%
Rec. of Service 0.93 0.27% 0.93 0.00% 0.03%
TIL Support 0 0.00% 0 0.00% 0.00%
Without Pay  Support 2.48 0.73% 2.48 0.00% 0.07%
SUB TOTAL 252.72 74.53% 156.09 61.76% 6.96%

Court/Jury Duty 0 0.00% 0 0.00% 0.00%
Paternity Leave 0 0.00% 0 0.00% 0.00%
Vacation Support 82.43 24.31% 44.45 53.92% 2.27%
Workers Compensation 0 0.00% 0 0.00% 0.00%
SUB TOTAL 82.43 24.31% 44.45 53.92% 2.27%

ACCT Meet/PD 0 0.00% 0 0.00% 0.00%
BUSI Meet/PD 0 0.00% 0 0.00% 0.00%
Extra/Co-curr Sup 1.78 0.52% 0.86 0.00% 0.05%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 0.21 0.06% 0 0.00% 0.01%
LRNG Meet/PD 0 0.00% 0 0.00% 0.00%
PD DEC In Province Support Staff 0 0.00% 0 0.00% 0.00%
PD Out of Province Support Staff 0 0.00% 0 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 1.96 0.58% 1 0.00% 0.05%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
SUB TOTAL 3.95 1.16% 1.86 0.00% 0.11%
Total Absences 339.1 100.00% 202.4 59.69% 9.34%

Possible Days Days FTE Total Days
September 1 - 21, 2018 14.00 259.2 3628.80

CUPE Agreement 

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays the 
claim.



Out of Scope Staff Absences & Casual Usage 2018 - 2019 
Date:  September 1 - 21, 2018

Absence Reason Days

% of 
Total 

Absences Sub Days

% 
Received 

Sub

% of 
possible 

days

Act of God 0 0.00% 0 0 0.00%
Bereavement Leave 0 0.00% 0 0 0.00%
Community Service 0 0.00% 0 0 0.00%
Compassionate Care 0 0.00% 0 0 0.00%
Competition Leave 0 0.00% 0 0 0.00%
Convocation Leave 0 0.00% 0 0 0.00%
Family Responsibilities 0 0.00% 0 0 0.00%
Illness - Support 5.72 16.93% 0 0 0.90%
Med/Den Appt Support 4.75 14.06% 0 0 0.75%
Parenting/Caregiver 1.95 5.77% 0 0 0.31%
Pressing Leave 1.7 5.03% 0 0 0.27%
Without Pay  Support 0 0.00% 0 0 0.00%
SUB TOTAL 14.12 41.80% 0 0.00% 2.23%

Court/Jury Duty 0 0.00% 0 0 0.00%
Paternity Leave 0 0.00% 0 0 0.00%
Vacation Support 19.19 56.81% 0 0 3.02%
Workers Compensation 0 0.00% 0 0 0.00%
SUB TOTAL 19.19 56.81% 0 0.00% 3.02%

ACCT Meet/PD 0 0.00% 0 0 0.00%
BUSI Meet/PD 0 0.00% 0 0 0.00%
FACI Meet/PD 0 0.00% 0 0 0.00%
HUMA Meet/PD 0.47 1.39% 0 0 0.07%
LRNG Meet/PD 0 0.00% 0 0 0.00%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0 0.00%
TRAN Meet/PD 0 0.00% 0 0 0.00%
PD Out of Province 0 0.00% 0 0 0.00%
SUB TOTAL 0.47 1.39% 0 0 0.07%
Total Absences 33.78 100.00% 0 0.00% 5.32%

Possible Days Days FTE Total Days
September 1 - 21, 2018 14.00 45.324 634.54

Conditions of Employment

Employment Act

Prairie South

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays 
the claim.



   

 
Tender Report for the period August 28, 2018 to September 25, 2018 

 
  
Background:  

• Board has requested a monthly report of tenders awarded.   
• Administrative procedure 513, which details limits where formal competitive bids are required. 

The procedure is as follows: 
− The Board of Education has delegated responsibility for the award of tenders to 

administration except where bids received for capital projects exceed budget. In this 
case the Board reserves the authority to accept/reject those tenders. A report of 
tenders awarded since the previous Board Meeting will be prepared for each regularly 
planned Board meeting as an information item.  

− Competitive bids will be required for the purchase, lease or other acquisition of an 
interest in real or personal property, for the purchase of building materials, for the 
provision of transportation services and for other services exceeding $75,000 and for 
the construction, renovation or alteration of a facility and other capital works 
authorized under the Education Act 1995 exceeding $200,000. 

 
 
Current Status:    
There are the following tenders to report for this period. Bids do not include sales taxes. 

• The tender to link the portable was reported incorrectly on the last report as being for Palliser 
Heights school. The correct school is Sunningdale. The cost of $135,758 is correct. 
 
The following two items were missed on the July/August report. 

• A tender was issued to renovate the Lafleche School Home-Ec room, The tender was awarded 
to Independent Construction Management for a cost of $114,000 plus taxes. 

• Quotes were requested for a asphalt crack sealing/repair/replacement at various schools. They 
are detailed in the attachment. All items were awarded to Westside Paving for a total cost of  
$105,394.91 before tax. Peacock and Central Area 1 were cancelled after the award because 
they would not be done the work before people were back at school. 





 
 
 
 

Meeting Date: October 2nd, 2018 Agenda Item #: 07.1 
Topic: Trustee Inquiry – Accumulated Surplus 

Intent:  Decision                        Discussion                        Information 
 

Background: At the May meeting of the Board of Education of Prairie South Schools, 
Trustee Swanson made the following Inquiry: 
 

• “For the past 5 years, what was the increase in, or decrease in, 
and summary total of the year-end accumulated surplus?  
What restrictions, if any, were or have been assigned to any or 
all of the surplus funds? 

• What expenditures have there been from Accumulated 
Surplus funds the past five years?” 

  
Current Status: Accumulated surplus funds, exclusive of non-financial assets, have 

grown over the past 5 years from $20.5 million to $30.5 million for an 
average annual increase of $2 million.  During this time, the Board has 
targeted (through restriction) funds for facility improvement, bus 
replacement, South Hill revitalization, future elections, support staff 
professional development, and prekindergarten programming as 
detailed in the excerpts from the audited financial statements 
provided.  In the last budget (which is not represented in the materials 
provided), the Board restricted additional funds for school bus 
replacement and innovation funding.   

  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Tony Baldwin October 2,  2018 Excerpts from Prairie South Schools Audited Financial 

Statements 2013, 2014, 2015, 2016, and 2017. 
 
Recommendation:  That the Board review the information provided. 

 AGENDA ITEM 

































 
 
 
 

Meeting Date: October 2nd, 2018 Agenda Item #: 07.2 
Topic: Trustee Inquiry – Student Attendance Reporting 

Intent:  Decision                        Discussion                        Information 
 

Background: At the September meeting of the Board of Education of Prairie South 
Schools, Trustee Swanson made the following Inquiry: 
 

• For the 2017-2018 school year with respect to Section 161(1) 
of The Education Act, 1995, how many instances were there of 
a principal reporting to the local education counsellor 
regarding pupil absence of more than 4 school days in a month 
where the principal was not satisfied that the absence was 
unavoidable or justified. 

  
Current Status: The Local Attendance Counsellor for schools in Prairie South is the 

Superintendent of Operations assigned to support that school.  While 
it is rare for principals to cite the Act during student support 
conversations with their Superintendent, providing support for 
students who are struggling to attend regularly and their families is a 
frequent task for both principals and superintendents.  A summary of 
recent support work is attached.      

  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Tony Baldwin October 2,  2018 • Summary of attendance support examples. 

 
Recommendation:  That the Board review the information provided. 

 AGENDA ITEM 



Students with Attendance Concerns – 2017-18 

159(1) Every board of education shall appoint a person or designate a member of its staff to be the local 
attendance counsellor for the school division. 

161(1) Where any pupil has been absent from school for more than four school days in any month, the principal 
shall immediately report the absence to the local attendance counsellor unless the principal is satisfied that the 
absence is unavoidable or is justified. 

--------------------------------------------------------------------------------------------------------------------------------------- 

Electronic school information systems have eliminated the need for principals to report attendance data 
to the division office.  Instead, we create intervention plans for students with attendance concerns.   

During the 2017-18 school, 177 students were identified with serious attendance issues and the 
intervention plan is noted below.  Please note that some students had multiple intervention plans and 
only the most escalated plan is identified below. 

41 - Communication with Parents 

34 - Outside Agency Involvement (Mental Health, Family outreach etc.) 

10 – Referral to HUB 

15 - Special Programming (SAPP, EAL, Grad support) 

2 – Steps for Success 

11 – Contracts 

21 – Worked directly with school division personnel 

27 – School Interventions 

15 – No longer attending 

- 4 moved away 
- 7 transferred schools 
- 4 withdrew 

 

 

 



 
 
 
 

Meeting Date: October 2nd, 2018 Agenda Item #: 07.3 
Topic: Governance, Risk, Communications and Advocacy Workshop 

Intent:  Decision                        Discussion                        Information 
 

Background: During the self-assessment process conducted in April, 2018 trustees 
evaluated the board’s development plan as an area that warranted 
further focus in 2018-2019.  Trustees reviewed the board’s 
Skills/Competencies Matrix to determine areas for future 
development, and selected a focus of Risk Management and 
Advocacy/Communications for a Board development day in 2018-
2019.  The Board selected the Saskatchewan School Boards 
Association as an organization that could provide inservice in these 
areas to Trustees. 

  
Current Status: The SSBA has agreed to provide an inservice on risk management, 

communications, and advocacy for trustees and CAC staff on October 
23rd, 2018 at the board planning session scheduled on that day.  An 
initial agenda is attached. 

  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

The inservice aligns with the report of the Provincial Auditor of 
Saskatchewan related to knowledge and competencies to govern. 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Tony Baldwin October 2,  2018 • SSBA Governance and Risk Presentation Agenda 

• SSBA Communications and Advocacy Workshop Agenda 
 
Recommendation:  That the Board review the information provided. 

 AGENDA ITEM 







 
 
 
 

Meeting Date: October 2nd, 2018 Agenda Item #: 07.4 
Topic: 2017-2018 Staff Absence Summary 

Intent:  Decision                        Discussion                        Information 
 

Background: The board has requested monthly updates of staff absence 
information. 

  
Current Status: A draft summary of staff absences from 2017-2018 is attached.  The 

final summary will be included with the Human Resources 
Accountability Report in January, 2019. 

  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Tony Baldwin October 2,  2018 • Staff Absence Summary Documents (4) 

 
Recommendation:  That the Board review the information provided. 

 AGENDA ITEM 



Teacher Absences & Substitute Usage
Date  Range:  August 29, 2017 - June 30, 2018

Absence Reason Days % of Total Absences

Compassionate Leave 185.34 2.40%
Competition Leave 1 0.01%
Convocation Leave 27.15 0.35%
Education Leave 9 0.12%
Emergency Leave 23.05 0.30%
Executive Leave 24.21 0.31%
Prep Time 1228.2 15.90%
Pressing Leave 210.67 2.73%
PSTA 12.94 0.17%
Rec. Of Service 506.16 6.55%
Leave Without Pay  124.34 1.61%
SUB TOTAL 2352.06 30.45%

Court/Jury 0.4 0.01%
Illness - Teacher 1822.3 23.59%
Illness - Long Term 858.11 11.11%
Medical/Dental Appt 787.09 10.19%
Internship Seminar 29.08 0.38%
Paternity/Adoption Leave 12 0.16%
Secondment 9.66 0.13%
Unpaid Sick Leave 23.92 0.31%
SUB TOTAL 3542.56 45.86%

Extra/Co-curr Teach 369.88 4.79%
FACI Meet/PD 0 0.00%
HUMA Meet/PD 248.5 3.22%
IT Meet/PD 1.3 0.02%
LRNG Meet/PD 379.22 4.91%
Noon Supervision Day 238.94 3.09%
PD DEC Teachers 324.04 4.19%
School Operations Meet/PD 234.29 3.03%
STF Business - Invoice 34.66 0.45%
TRAN Meet/PD 0 0.00%
SUB TOTAL 1830.83 23.70%
Total Absences 7725.45 100.00%

Teachers (FTE) # of teaching Days Possible Days
427.76 197 84268.72

LINC Agreement

Provincial Agreement/ Education Act/ Employment Act

Prairie South



Bus Driver Staff Absences 2017-2018 
Date: September 1, 2017 - August 31, 2018

Absence Reason Days
% of Total 
Absences

Conditions of Employment
Act of God 0.00 0.00%
Bereavement Leave 35.50 2.57%
Community Service 0.00 0.00%
Compassionate Care 8.00 0.58%
Competition Leave 2.00 0.14%
Convocation Leave 2.00 0.14%
Family Responsibilities 43.50 3.15%
Illness - Support 511.50 37.07%
Med/Den Appt Support 180.00 13.04%
Parenting/Caregiver 12.50 0.91%
Pressing Leave 43.00 3.12%
Without Pay  Support 530.00 38.41%
SUB TOTAL 1368.00 99.13%

Employment Act
Court/Jury Duty 0.00 0.00%
Paternity Leave 0.00 0.00%
Vacation Support 0.00 0.00%
Workers Compensation 12.00 0.87%
SUB TOTAL 12.00 0.87%

Prairie South
ACCT Meet/PD 0.00 0.00%
BUSI Meet/PD 0.00 0.00%
Extra/Co-Curricular 0.00 0.00%
FACI Meet/PD 0.00 0.00%
HUMA Meet/PD 0.00 0.00%
LRNG Meet/PD 0.00 0.00%
SCHOOL OPERATIONS MEET/PD 0.00 0.00%
TRAN Meet/PD 0.00 0.00%
SUB TOTAL 0.00 0.00%
Total Absences 1380.00 100.00%

Possible Days Days Staff Total Days
September 1, 2017 - August 31, 2018 185.00 113.00 20905.00
* Bus Drivers are now counted by  actual staff, not FTE
** Data includes data from 3 CUPE bus drivers
*** WCB absences are adjusted after they occur as they are not entered as such until WCB 
accepts and pays the claim.



CUPE Staff Absences 2017-2018 
Date:  September 1, 2017 - August 31, 2018

Absence Reason Days
% of Total 
Absences

CUPE Agreement 
Act of God 32.33 0.57%
Bereavement Leave 146.44 2.58%
Community Service 0.81 0.01%
Compassionate Care 57.07 1.01%
Competition Leave 0 0.00%
Convocation Leave 8.49 0.15%
CUPE Business - Invo 170.91 3.01%
Earned Day Off 58.27 1.03%
Executive Position 0 0.00%
Family Responsibilities 63.68 1.12%
Illness - Support 2469.63 43.56%
Med/Den Appt Support 428.11 7.55%
Noon Supervision 31.92 0.56%
Parenting/Caregiver 202.72 3.58%
Pressing Leave 143.36 2.53%
Rec. of Service 39.41 0.70%
TIL Support 44.3 0.78%
Without Pay  Support 286.19 5.05%
SUB TOTAL 4183.64 73.78%

Employment Act
Court/Jury Duty 0.45 0.01%
Paternity Leave 0 0.00%
Vacation Support 1079.49 19.04%
Workers Compensation 235.37 4.15%
SUB TOTAL 1315.31 23.20%

Prairie South
ACCT Meet/PD 0 0.00%
BUSI Meet/PD 0 0.00%
Extra/Co-curr Sup 14.43 0.25%
FACI Meet/PD 23.07 0.41%
HUMA Meet/PD 1.79 0.03%
LRNG Meet/PD 20.01 0.35%
PD DEC In Province Support Staff 102.62 1.81%
PD Out of Province Support Staff 0 0.00%
SCHOOL OPERATIONS MEET/PD 9.24 0.16%
TRAN Meet/PD 0 0.00%
SUB TOTAL 171.16 3.02%
Total Absences 5670.11 100.00%

Possible Days Days FTE Total Days
September 1, 2017 - August 31,2018 253.00 267.29 67624.37
** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts 
and pays the claim.



Out of Scope Staff Absences 2017-2018 
Date: September 1, 2017 - August 31, 2018

Absence Reason Days
% of Total 
Absences

Conditions of Employment
Act of God 1 0.08%
Bereavement Leave 18.69 1.45%
Community Service 0 0.00%
Compassionate Care 5.77 0.45%
Competition Leave 0 0.00%
Convocation Leave 1 0.08%
Family Responsibilities 1 0.08%
Illness - Support 237.19 18.40%
Med/Den Appt Support 101.67 7.89%
Parenting/Caregiver 11.17 0.87%
Pressing Leave 42.61 3.31%
Without Pay  Support 8.13 0.63%
SUB TOTAL 428.23 33.22%

Employment Act
Court/Jury Duty 0.13 0.01%
Paternity Leave 0 0.00%
Vacation Support 838.88 65.08%
Workers Compensation 0 0.00%
SUB TOTAL 839.01 65.09%

Prairie South
ACCT Meet/PD 0 0.00%
BUSI Meet/PD 0 0.00%
FACI Meet/PD 0 0.00%
HUMA Meet/PD 0 0.00%
LRNG Meet/PD 9.81 0.76%
SCHOOL OPERATIONS MEET/PD 0 0.00%
TRAN Meet/PD 3 0.23%
PD Out of Province 9 0.70%
SUB TOTAL 21.81 1.69%
Total Absences 1289.05 100.00%

Possible Days Days FTE Total Days
September 1, 2017 - August 31, 2018 253.00 47.324 11972.97
** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts 
and pays the claim.



 
 
 
 

Meeting Date: October 2nd, 2018 Agenda Item #: 07.5 
Topic: September 30th Enrolment 

Intent:  Decision                        Discussion                        Information 
 

Background: On an annual basis, the Board is provided with a summary of 
enrolment information for schools in Prairie South based on the 
September 30th count. 

  
Current Status: Information will be provided at the meeting. 
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Tony Baldwin October 2,  2018  

 
Recommendation:  That the Board review the information provided at the meeting. 

 AGENDA ITEM 



 
 
 
 

Meeting Date: October 2nd, 2018 Agenda Item #: 07.6 
Topic: ESSP Update – Provincial Information 

Intent:  Decision                        Discussion                        Information 
 

Background: The Board Chairs’ Council of the SSBA met in September and received 
a report from members of the Provincial Leadership Team related to 
progress in the goal areas of the Education Sector Strategic Plan. 

  
Current Status: The presentation slides are attached.  Prairie South data related to the 

provincial goals is reported on an ongoing basis through accountability 
reports related to Readiness to Learn, Literacy Outcomes, FNMI 
Engagement, and On-Time Graduation. 

  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Tony Baldwin October 2,  2018 • Board Chairs’ Council Presentation, September 2018 

 
Recommendation:  That the Board review the information provided. 

 AGENDA ITEM 



Education Sector Strategic Plan (ESSP):
Progress of Cycle 3 (2017-19)

New Actions for 2019-20

September 20, 2018

Provincial Leadership Team Presentation to 
Board Chairs



Three Key Activities

Cycle 3 Deployment Cycle 4 Planning Long-Term Planning

• Entering the second 
year of Cycle 3 
deployment, beginning 
September 2018

• Creating project plans 
for the 2019-20 and 
2020-21 school years 
(Cycle 4)

• High-level discussions 
by education partners 
(SSBA, STF, OTC, FSIN, 
MN-S/GDI, SASBO, 
LEADS,, Ministry)

• Actions identified on 
the current Level 1 
project plans (A3s)

• Planning is scheduled to 
be complete by 
February 2019

• Discussions will 
continue throughout
the 2018-19 school year

• To be complete August 
2019

• Deployment begins 
September 2019

• No immediate impact 
on the Cycle 3 or Cycle 4 
work of the ESSP



PLANNING

DEPLOYMENT

“When” Are We in the Rolling Plan?

2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
2020 -

forward

3

Cycle 1 Cycle 2 Cycle 2
Extended

Cycle 3

Cycle 1 Cycle 2

Cycle 2
Extended Cycle 3 Cycle 4 Cycle 5

Cycle 4

Plan for Growth Targets



New Terminology

Former Term New Term

Diagnosis and Review Environmental Scan

Catchball Frontline Feedback

Mini-Connecting the Dots Education Partner Feedback

Expert Advisor Project Manager

A3 Project Plan

Priority Priority



2017-18 Results
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Outcome: Early Years

Greg Chatlain
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After 4 complete EYE cycles:
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At Kindergarten entry…

Tier I Tier II Tier III

The share of children who arrived at Kindergarten with good levels of 
skill this past fall (2017-18) was identical to the share in the baseline 
year (2014-15) three years ago.
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After 4 complete EYE cycles:

79.2 79.9 80.2 79.0

14.2 13.4 13.3 13.8

6.6 6.7 6.5 7.1
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At Kindergarten exit…

Tier I Tier II Tier III

The share of children who left Kindergarten with good levels of skill this past fall 
(2017-18) was actually incrementally (- 0.2%) down from the share in the baseline 
year (2014-15). 
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What does a child’s EYE result in Kindergarten tell us about the 
likelihood of on-time reading?



Early Years
Cycle 3 Progress

10

• First-ever Early Learning data sharing event 
going ahead October 17th

• Tracking non-credit PD participation among 
PreK & K educators, as well as progress to a  
non-credit or informal ECE specialization.

• New and emergent actions that were 
identified during Reflection and Strategy 
Development



Outcome: At Grade Level in 
Reading, Writing and Math

Don Rempel
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Outcome: At Grade Level in Reading, Writing and Math
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Outcome: At Grade Level in Reading, Writing and Math



14

Outcome: At Grade Level in Reading, Writing and Math
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Outcome: At Grade Level in Reading, Writing and Math



Outcome: Improving First Nations, 
Métis and Inuit Student 

Engagement and Graduation Rate

Robert Bratvold
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Improving First Nations, Métis and Inuit  Student Engagement 
and Graduation Rate

Cycle 3 Progress

17

Goal Summary

• Increased collaboration between First 
Nations, Métis & Inuit and non-Indigenous 
partners

• Parity in OurSCHOOL engagement measures 

• Increase three-year graduation rates of Inuit, 
First Nation & Metis students by 4% points 
annually.



Improving First Nations, Métis and Inuit  Student Engagement 
and Graduation Rate

Cycle 3 Progress

18

–Partnerships

• Gatherings, sharing practices, document 
renewal and production

• Responsive, Inclusive Environments

– Expanded FTV, Leading to Learn, OurSCHOOL 
data

–Addressing systemic racism

• Exploring systemic processes (early stage)



Improving First Nations, Métis and Inuit  Student Engagement 
and Graduation Rate

Cycle 3 Progress

19

– Engaging Families

• Help Me Tell My Story and Help Me Talk About 
Math

– Smoothing Transitions

• Production and distribution Ethical Data Sharing 
document

• Rubric refinement and distribution
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Outcome: Improving First Nations, Métis and Inuit Engagement & Graduation Rate

Date Prepared:  2018/09/11

Primary Owner:  Robert Bratvold

Report Contact: Susan Nedelcov-Anderson

Chart/Data Contact: Jacqueline Hagel

Source:  OurSCHOOL (Secondary – Grades 7-12)

Refresh Cycle: Annual (September, 2018)

IE includes measures of: Interest, effort 

IC includes measures of: Sense of Belonging, Participation in 

sports and clubs, Positive Friendships, Bullying, School Safety

LC includes measures of: Teacher-Student relations, 

Expectations for success, Positive learning climate

By 2018, school divisions will achieve parity between FNMI and non-FNMI students on the 

OurSCHOOL engagement measures

Annual Metric



Outcome:  Improving FNMI Student Engagement and Graduation Rates

Student Grad Rate Data
Date Prepared:  2018/09/12
Primary Owner:  Robert Bratvold
Report Contact: Susan Nedelcov-Anderson
Data Contact:  Rick Johnson
Source:  Ministry Student Data System
Refresh Cycle: Annual

Education Sector Wall Walk:  September 2018
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Priority: Following Their Voices

Pat Bugler

22



Following Their Voices
Cycle 3 Progress

• In 2018-19, 39 schools are implementing FTV:
– 26 provincial schools, 12 First Nation schools, one joint board school
– 15,500 students, with over 9,000 self-declaring as Métis, First Nations or 

Inuit
– Over 570 teachers involved in the initiative
– Six Provincial Facilitators provide direct support to these schools

• The Department of Indigenous Services Canada will be providing $1,024,000 to 
support FTV implementation in the upcoming school year

• FTV website, tools and reports improvements made
• Research to investigate the impact of FTV on First Nations, Inuit and Métis 

students in two of our urban high schools
• U of S and U of R will research on implementation with all Year 2 schools this 

fall, and findings will be reported in 2019 

23
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Following Their Voices
Cycle 3 Progress

Progress
• 14 out of 16 schools demonstrated increases in First Nations, Métis and Inuit 

Student data, including attendance, engagement and credit attainment.

Teacher Practice

• Increases in interactive instructional techniques from 27 per cent to 47 per cent of 
classroom time since the start of the initiative in 2015 

Student Engagement

• Student-teacher relationships and intellectual engagement are significantly above 
national median and replica school scores

• Perceptions of Indigenous students are very similar to non-Indigenous students’ 
perceptions 

• Safety and positive student to student relationships are significantly below national 
median and replica school scores



25

Following Their Voices
Cycle 3 Progress

Attendance and Credit Attainment

• 2017-18 study indicated:
– FTV students were more successful in attaining credits 

than non-FTV counterparts
– When a majority of students in a subject area were taught 

by FTV teachers, far more students achieved their credits 
than non-FTV students – even if they had been failing at 
midterm.

– FTV students demonstrated more consistent attendance.



Outcome: Graduation Rates

Greg Enion
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Graduation Rates:  Updated for the 2017-18 School Year

Annual Metric

Student Grad Rate Data
Date Prepared:  2018/09/14
Data Contact:  Rick Johnson
Source:  Ministry Student Data System
Refresh Cycle: Annual
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Annual Metric

Graduation Rates:  Updated for the 2017-18 School Year

Student Grad Rate Data
Date Prepared:  2018/09/14
Data Contact:  Rick Johnson
Source:  Ministry Student Data System
Refresh Cycle: Annual
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Annual Metric

Graduation Rates:  Updated for the 2017-18 School Year

Student Grad Rate Data
Date Prepared:  2018/09/14
Data Contact:  Rick Johnson
Source:  Ministry Student Data System
Refresh Cycle: Annual
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Annual Metric

Graduation Rates:  Updated for the 2017-18 School Year

Student Grad Rate Data
Date Prepared:  2018/09/14
Data Contact:  Rick Johnson
Source:  Ministry Student Data System
Refresh Cycle: Annual
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Cycle 4 (2019-20)

New Actions

31



Outcome: Early Years

Greg Chatlain
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Early Years
Cycle 4 Planning

• Consensus that the outcome remains very 
important in the overall ESSP for Cycle 4.

• PLT suggests strong support for many of the 
current actions (professional learning, data 
sharing and response planning, family 
engagement, etc.).  New actions will be 
developed to refine current directions.
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Early Years
Cycle 4 Planning

• PLT suggests enacting a priority (1-year) to 
develop the notion of a Community Early 
Years Engagement Network (CEYEN).

• CEYEN development would seek to establish a 
local community network focused on 
supporting the young ones.  Development 
process would focus on a limited number of 
communities in a pilot manner.
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Outcome: At Grade Level in 
Reading, Writing and Math

Don Rempel

35



At Grade Level in Reading, Writing and Math
Cycle 4 Planning

• Cycle 4 Priority (2019-20)

– In support of improved math achievement, 
develop a SaskMATH web resource to support 
high quality math instruction and assessment.

– Priority Co-owners:

• Kevin Garinger

• Duane Hauk
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Outcome: Improving First Nations, 
Métis and Inuit Student 

Engagement and Graduation Rate

Robert Bratvold
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• Affirmation of many of the directions and actions.

• Increasing voice from First Nations and Métis 
leaders in PLT and across the province.

• Solid alignment and guidance provided by the 
renewed Inspiring Success document.

• Acknowledgement of lack of sufficient progress 
towards goal achievement but renewed resolve 
to move this work forward.

38

First Nations, Métis and Inuit Student 
Engagement and Graduation Rate

Cycle 4 Planning



Outcome: Graduation Rates

Greg Enion
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Graduation Rates
Cycle 4 Planning

40

• Development of a provincial attendance 
campaign.

• Expansion of student Grad/Post-Grad plans 
from Grades 9 through 11.

• School division and First Nations education 
authority system graduation plans completed 
by November 30, 2018.



Next Steps
• September 2018 - March 2019

– Draft project plans for Cycle 4 (2019-21 school 
years) will be distributed to PLT members for 
sharing with their organizations and boards

– Education Partner Feedback sessions will be held:

• FSIN

• MN-S/GDI

• SSBA/SASBO

• STF

41



Next Steps
• November 14, 2018: 

– Next PLT Wall Report and Meeting (Regina)

• 2018-19 School Year:

– Continue to check progress and adjust actions 
where necessary to achieve targets.

• September 1, 2019 – August 31, 2020:

– Implementation of Cycle 4 plans
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Current ESSP Reporting and Planning 
Timelines

• Wall reports to focus on progress for Cycle 3 
(2017-19 and beyond)

2017-18 2018-19

November 14, 2018

February 6, 2019

April 10, 2019

June 5, 2019
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Meeting Date: October 2nd, 2018 Agenda Item #: 07.7 
Topic: 4th Quarter Forecast 

Intent:  Decision                       Discussion                        Information 
 

Background: The Division is required to submit a 2017-2018 4th Quarter Forecast to 
the Minister on September 21, 2018 

  
Current Status: The forecast was submitted to the Ministry. The Ministry 

acknowledged receipt of the forecast with no questions or concerns.  
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Stephen 
Robitaille 

October 2, 2018 PSSD #210 4th Quarter Forecast 

 
Recommendation:  That the Board review the information provided. 
 

 AGENDA ITEM 



F-1

50,000                  5.0%

2018 3rd Quarter 4th Quarter
Budget Forecast Forecast Difference % Explanation Required? Explanation for Difference

Total Property Taxation Revenue 11,317,931         11,186,979       11,208,887      (109,044)            -1.0% Not Required

Grants
Operating Grant 63,797,178         63,218,331       61,744,900      (2,052,278)         -3.2% Not Required

Other Ministry Grants 42,000                42,000              25,865             (16,135)              -38.4% Not Required

Other Provincial Grants -                     -                    -                   -                     -
Federal Grants 37,500                -                    -                   (37,500)              -100.0% Not Required

Grants from Others 265,000              265,000            237,968           (27,032)              -10.2% Not Required

Ministry of Education Capital Grants 1,865,625           1,865,625         2,117,509        251,884              13.5% Provide explanation PMR

Other Provincial Capital Grants -                     -                    -                   -                     -
Other Federal Capital Grants -                     -                    -                   -                     -
Other Capital Grants 46,845                35,000              106,644           59,799                127.7% Provide explanation Unplanned contributions/donations

Total Grants 66,054,148         65,425,956       64,232,886      (1,821,262)         

Total Tuition and Related Fees Revenue 45,500                41,524              41,670             (3,830)                -8.4% Not Required

Total School Generated Funds Revenue 1,243,300           1,243,300         1,243,300        -                     0.0% Not Required

Complementary Services
Operating Grant 515,112              515,280            515,280           168                     0.0% Not Required

Other Ministry Grants -                     42,399              30,399             30,399                100.0% Not Required

Other Provincial Grants -                     -                    12,536             12,536                100.0% Not Required

Federal Grants -                     -                    -                   -                     -
Other Grants 42,212                -                    5,000               (37,212)              -88.2% Not Required

Ministry of Education Capital Grants -                     -                    -                   -                     -
Other Provincial Capital Grants -                     -                    -                   -                     -
Other Federal Capital Grants -                     -                    -                   -                     -
Other Capital Grants -                     -                    -                   -                     -
Tuition and Related Fees -                     -                    -                   -                     -
Gain on Disposal of Capital Assets -                     -                    -                   -                     -
Other Revenue -                     -                    -                   -                     -

Total Complementary Services Revenue 557,324              557,679            563,215           5,891                  

Prairie South School Division No. 210
Forecast - Revenue

Budget to Forecast Variance



External Services

Operating Grant 3,011,028        3,228,168      3,228,350      217,322           7.2% Provide explanation
Increased students & funding as per the 
current enrolment update

Other Ministry Grants -                  -                 -                -                  -
Other Provincial Grants -                  -                 -                -                  -
Federal Grants -                  -                 -                -                  -
Other Grants -                  -                 -                -                  -
Ministry of Education Capital Grants -                  -                 -                -                  -
Other Provincial Capital Grants -                  -                 -                -                  -
Other Federal Capital Grants -                  -                 -                -                  -
Other Capital Grants -                  -                 -                -                  -

Tuition and Related Fees -                  -                 53,636           53,636             100.0% Provide explanation
Fees for transportation of Holy Trinity 
special needs students

Gain on Disposal of Capital Assets -                  -                 -                -                  -

Other Revenue 177,763           332,000         324,345         146,582           82.5% Provide explanation

We started servicing Holy Trinity buses 
this year that will make up about 116,000 
of unanticipated revenue the remainder is 
from increased concession revenue. 

Total External Services Revenue 3,188,791        3,560,168      3,606,331      417,540           

Other Revenue

Miscellaneous Revenue 61,500             63,000           318,998         257,498           418.7% Provide explanation

Variance is the result of $130,000 two 
insurance claims, $40,000 in WCB 
refund and increased rebates (Air Quality 
Fund and BMO)

Sales & Rentals 75,000             75,000           56,438           (18,562)           -24.7% Not Required

Investments 200,000           340,000         452,854         252,854           126.4% Provide explanation
Interest rates has been higher than 
anticipated

Gain on Disposal of Capital Assets 7,000               480,000         500,833         493,833           7054.8% Provide explanation
We have sold the last lot at our old 
Thatcher drive location

Total Other Revenue 343,500           958,000         1,329,123      985,623           
TOTAL 82,750,494      82,973,606    82,225,412    (525,082)         

F-2Investments
Forecast - Expense



50,000                  5.0%

2018 3rd Quarter 4th Quarter
Budget Forecast Forecast Difference % Explanation Required? Explanation for Difference

Governance Expense
Board Members Expense 163,056              152,800            145,589           (17,467)              -10.7% Provide explanation

Professional Development - Board Members 7,500                  12,000              14,232             6,732                  89.8% Provide explanation

Advisory Committees 63,888                25,250              32,414             (31,474)              -49.3% Provide explanation

Professional Development - Advisory Committe -                     12,000              10,801             10,801                100.0% Provide explanation

Elections -                     -                    -                   -                     -
Other Governance Expenses 84,000                115,801            116,410           32,410                38.6% Provide explanation

Amortization of Tangible Capital Assets -                     -                    -                   -                     -

Total Governance Expense 318,444              317,851            319,446           1,002                  

Administration Expense
Salaries 2,035,383           2,010,000         2,001,543        (33,840)              -1.7% Provide explanation

Benefits 336,904              326,440            301,971           (34,933)              -10.4% Provide explanation

Supplies & Services 250,404              269,700            223,156           (27,248)              -10.9% Provide explanation

Non-Capital Furniture & Equipment 8,000                  6,000                6,525               (1,475)                -18.4% Provide explanation

Building Operating Expenses 33,000                62,100              82,079             49,079                148.7% Provide explanation

Communications 10,580                24,100              24,216             13,636                128.9% Provide explanation

Travel 94,872                30,500              30,630             (64,242)              -67.7% Provide explanation
Administration has been as efficient as 
possible on travel

Professional Development -                     30,000              27,975             27,975                100.0% Provide explanation

Amortization of Tangible Capital Assets 120,898              120,898            125,536           4,638                  3.8% Provide explanation

Total Administration Expense 2,890,041           2,879,738         2,823,631        (66,410)              

Instruction Expense
Instructional (Teacher Contract) Salaries 39,836,154         38,908,210       39,041,928      (794,226)            -2.0% Provide explanation

Instructional (Teacher Contract) Benefits 2,560,855           2,264,275         2,524,057        (36,798)              -1.4% Provide explanation

Program Support (Non-Teacher Contract) Salari 7,292,809           6,826,100         6,842,423        (450,386)            -6.2% Provide explanation
Support salaries were overbudgeted - 
corrected in the 18-19 budget

Program Support (Non-Teacher Contract) Benef 1,700,792           1,524,600         1,640,822        (59,970)              -3.5% Provide explanation

Budget to Forecast Variance



Instructional Aids 1,501,907           1,310,000         1,175,016        (326,891)            -21.8% Provide explanation

Costs for Decentralized budgets are lower 
than expected all surplus in decentralized 
budgets are carried forward for use by the 
school. 

Supplies & Services 902,707              802,000            777,210           (125,497)            -13.9% Provide explanation

Costs for Decentralized budgets are lower 
than expected all surplus in decentralized 
budgets are carried forward for use by the 
school. 

Non-Capital Furniture & Equipment 414,195              380,000            408,419           (5,776)                -1.4% Provide explanation

Communications 241,125              165,000            186,103           (55,022)              -22.8% Provide explanation

Costs for Decentralized budgets are lower 
than expected all surplus in decentralized 
budgets are carried forward for use by the 
school. 

Travel 192,824              102,000            135,697           (57,127)              -29.6% Provide explanation

Costs for Decentralized budgets are lower 
than expected all surplus in decentralized 
budgets are carried forward for use by the 
school. 

Professional Development 419,771              315,000            351,486           (68,285)              -16.3% Provide explanation

Costs for Decentralized budgets are lower 
than expected all surplus in decentralized 
budgets are carried forward for use by the 
school. 

Student Related Expense 493,793              500,000            472,868           (20,925)              -4.2% Provide explanation

Amortization of Tangible Capital Assets 1,849,854           1,849,854         1,397,702        (452,152)            -24.4% Provide explanation
Purchased fewer capital assets than 
expected.

Total Instruction Expense 57,406,786         54,947,039       54,953,731      (2,453,055)         

Plant Operation & Maintenance Expense

Salaries 3,703,577           3,310,000         3,272,524        (431,053)            -11.6%

Salary costs will be lower than budgeted 
as we over budgeted on this item.  This 
has been corrected for the 2018-19 
budget. 

Benefits 930,644              796,511            679,244           (251,400)            -27.0%
Benefit costs will come in lower that 
expected at budget time

Supplies & Services 62,000                39,700              39,909             (22,091)              -35.6%

Non-Capital Furniture & Equipment 196,200              109,700            40,636             (155,564)            -79.3%
Our equipment needs will be lower than 
expected when the budget was developed

Building Operating Expenses 7,702,745           7,336,400         8,458,069        755,324              9.8%
Increased spending on minor renovations 
and contracted maintenance

Communications 7,500                  8,700                8,618               1,118                  14.9%
Travel 78,000                78,000              96,866             18,866                24.2%



Professional Development 14,500                14,500              12,074             (2,426)                -16.7%
Amortization of Tangible Capital Assets 2,484,580           2,484,580         2,685,027        200,447              8.1% Error in budget estimates

Total Plant Operation & Maintenance Expens 15,179,746         14,178,091       15,292,967      113,221              

Student Transportation Expense
Salaries 2,980,779           3,062,262         3,039,389        58,610                2.0%
Benefits 723,243              720,755            741,684           18,441                2.5%
Supplies & Services 1,040,566           1,013,485         1,160,478        119,912              11.5% Provide explanation $115,000 increase in fuel expense

Non-Capital Furniture & Equipment 607,050              610,050            661,086           54,036                8.9% Provide explanation Bus repairs higher than expected

Building Operating Expenses 78,900                77,400              86,818             7,918                  10.0% Provide explanation

Communications 26,100                10,050              7,236               (18,864)              -72.3% Provide explanation

Travel 500                     4,000                7,453               6,953                  1390.6% Provide explanation

Professional Development 15,300                7,000                13,873             (1,427)                -9.3% Provide explanation

Contracted Transportation 335,414              328,000            302,662           (32,752)              -9.8% Provide explanation

Amortization of Tangible Capital Assets 910,218              910,218            939,529           29,311                3.2% Provide explanation

Total Student Transportation Expense 6,718,070           6,743,220         6,960,208        242,138              Provide explanation

Tuition and Related Fees Expense
Tuition Fees -                     5,750                6,250               6,250                  100.0%
Transportation Fees -                     -                    -                   -                     - Provide explanation

Other Fees -                     -                    -                   -                     - Provide explanation

Total Tuition and Related Fees Expense -                     5,750                6,250               6,250                  Provide explanation

Provide explanation

Total School Generated Funds Expenses 1,243,300           1,243,300         1,243,300        -                     0.0% Provide explanation

Provide explanation

Complementary Services Expense Provide explanation

Tuition Fees 10,000                1,000                1,000               (9,000)                -90.0% Provide explanation

Transportation Fees -                     -                   -                     - Provide explanation

Other Fees -                     -                    -                   -                     - Provide explanation

Administration Salaries & Benefits -                     -                    -                   -                     -
Instructional (Teacher Contract) Salaries & Bene 818,870              785,255            791,592           (27,278)              -3.3%
Program Support (Non-Teacher Contract) Salari   569,820              570,000            417,040           (152,780)            -26.8% Lower costs than expected. 

Plant Operation & Maintenance Salaries & Bene -                     -                    -                   -                     - Provide explanation

Transportation Salaries & Benefits -                     -                    -                   -                     -



Instructional Aids -                     -                    -                   -                     -
Supplies & Services 141,400              152,900            168,689           27,289                19.3%
Non-Capital Furniture & Equipment -                     -                    -                   -                     -
Building Operating Expenses -                     -                    -                   -                     - Provide explanation

Communications -                     2,000                1,680               1,680                  100.0%
Travel 17,500                17,500              15,360             (2,140)                -12.2%
Professional Development (Non-Salary Costs) 6,700                  6,700                4,899               (1,801)                -26.9% Provide explanation

Student Related Expenses 70,450                70,450              57,112             (13,338)              -18.9%
Contracted Transportation & Allowances -                     -                    -                   -                     -
Amortization of Tangible Capital Assets 2,949                  2,949                1,130               (1,819)                -61.7%
Loss on Disposal of Tangible Capital Assets -                     -                    -                   -                     - Provide explanation

Write-Down of Tangible Capital Assets -                     -                    -                   -                     - Provide explanation

Total Complementary Services Expense 1,637,689           1,608,754         1,458,502        (179,187)            

External Service Expense
Grant Transfers -                     -                    -                   -                     -
Tuition Fees -                     -                    -                   -                     -
Transportation Fees -                     -                    -                   -                     -

Other Fees 381,654              500,000            540,922           159,268              41.7% Provide explanation
Due to higher enrollments our associate 
schools will receive more payments

Administration Salaries & Benefits 130,246              130,246            97,685             (32,561)              -25.0% Provide explanation

Instructional (Teacher Contract) Salaries & Bene 2,270,822           2,675,121         2,664,478        393,656              17.3% Provide explanation
Due to increased enrolments - associate 
schools hired more teachers

Program Support (Non-Teacher Contract) Salari   136,521              145,921            126,531           (9,990)                -7.3% Provide explanation

Plant Operation & Maintenance Salaries & Bene -                     -                    -                   -                     -
Transportation Salaries & Benefits -                     2,500                2,340               2,340                  100.0% Provide explanation

Instructional Aids -                     -                    -                   -                     -
Supplies & Services -                     10,000              14,414             14,414                100.0% Provide explanation

Non-Capital Furniture & Equipment -                     600                   580                  580                     100.0% Provide explanation

Building Operating Expenses -                     220                   763                  763                     100.0% Provide explanation

Communications -                     -                    -                   -                     -
Travel 1,350                  1,350                1,137               (213)                   -15.8% Provide explanation

Professional Development (Non-Salary Costs) 3,500                  3,500                -                   (3,500)                -100.0% Provide explanation



Student Related Expenses 76,000                76,000              116,982           40,982                53.9% Provide explanation

Contracted Transportation & Allowances -                     -                    -                   -                     -
Amortization of Tangible Capital Assets 276                     276                   276                  -                     0.0% Provide explanation

Loss on Disposal of Tangible Capital Assets -                     -                    -                   -                     -
Write-Down of Tangible Capital Assets -                     -                    -                   -                     -

Total External Services Expense 3,000,369           3,545,734         3,566,108        565,739              

Other Expense
Current Interest and Bank Charges -                     1,000                955                  955                     100.0% Provide explanation

Interest on Debentures -                     -                    -                   -                     -
Interest on Capital Loans 10,674                10,674              10,674             -                     0.0% Provide explanation

Interest on Other Long-Term Debt -                     -                    -                   -                     -
Contaminated Sites -                     -                    -                   -                     -
Transfer of Taxes Receivable 1,731,473         1,820,586        
Loss on Disposal of Tangible Capital Assets -                     -                    -                   -                     -
Write-Down of Tangible Capital Assets -                     -                    -                   -                     -
Provision for Uncollectable Accounts -                     -                    -                   -                     -

Total Other Expense 10,674                1,743,147         1,832,215        955                     

TOTAL 88,405,119         87,212,624       88,456,358      (1,769,347)         



F-3

50,000                   5.0%

2018 3rd Quarter 4th Quarter

Budget Forecast Forecast Difference % Explanation Required? Explanation for Difference

Land -                    -                      (25,000)                 (25,000)               -

Land Improvements -                    -                      14,305                   14,305                100.0% Not Required

Buildings -                    723,214              4,036                     4,036                  100.0% Not Required

Short Term Buildings -                    -                      790,103                 790,103              100.0% Provide explanation Two Ministry funded relocatables

School Buses 969,599            560,000              558,073                 (411,526)             -42.4% Provide explanation

We have ordered school busses but 
they will not arrive until the next 
fiscal year

Other Vehicles 60,000              55,000                54,856                   (5,144)                 -8.6% Not Required

Furniture and Equipment 470,367            749,300              778,808                 308,441              65.6% Provide explanation

Schools used their carry forward 
(surplus) amounts for additional 
purchases

Computer Hardware & Audio Equipment 504,544            756,500              875,554                 371,010              73.5% Provide explanation
Purchases made to enhance our 
network infrastructure

Computer Software 31,840              63,000                51,848                   20,008                62.8% Not Required

Assets Under Construction -                    -                      81,000                   81,000                100.0% Provide explanation Additional portable

TOTAL 2,036,350         2,907,014           3,183,583              1,147,233           

Prairie South School Division No. 210
Forecast - Tangible Capital Assets

Variance

Purchases (include only current year purchases, not transfers from one category to another):



 
 
 
 

Meeting Date: October 2nd, 2018 Agenda Item #: 07.8 
Topic: Transportation Performance Report 2017-2018 

Intent:  Decision                       Discussion                        Information 
 

Background: The Board receives reports on the performance of the Transportation 
Department 

  
Current Status: The department has completed the final report of the year for Board 

Review  
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Stephen 
Robitaille 

October 2, 2018 PSSD #210 Transportation Report 2017-2018 

 
Recommendation:  That the Board review the information provided. 
 

 AGENDA ITEM 



PRAIRIE SOUTH SCHOOLS – REPORTING TRANSPORTATION PERFORMANCE INFORMATION 
September 2017 – June 2018 

 
 Results 

Performance Indicator* 1st Quarter 2nd Quarter 3rd Quarter 4th Quarter 
Total students transported 2,619 2,627 2611 2611 
Number of transportation routes 114 114 114 114 
Number of unfilled routes 0 0 0 0 
Number of cancelations: 9 132 199.5 1 
          Mechanical 2 11 2 0 
          Weather 2 114 189 0 
          No substitute driver 2 4 8.5 1 
          Other 3 3 0 0 
Average age of bus fleet 7.84 8.09 8.25 8.33 
Capacity utilized on bus (average) 62.3 62.8 62.6 62.6 
Average one-way ride time (in minutes) 31 30 28 28 
Longest one-way ride time (in minutes) 105 91 90 90 
     
     
     
     

1st Quarter: Sept. 5th, 2017 - Nov. 30th, 2017 
2nd Quarter: Dec. 1st, 2017 - Feb. 28th, 2018 
3rd Quarter: Mar. 1st, 2018 - May. 31st, 2018 
4th Quarter: Jun. 1st, 2018 - Aug. 31st, 2018 
 
Emerging issues: 
(Please report on some of the main issues/challenges that your transportation department is facing for the quarter). 
 
Regular & spare drivers remain difficult to retain & recruit in rural areas and we have an aging staff.    

                

                

                

                

                

                

                

                

                

                

                

                

                



 
 
 
 

Meeting Date: October 2nd, 2018 Agenda Item #: 07.9 
Topic: Audit involvement plan draft 

Intent:  Decision                       Discussion                        Information 
 

Background: PSSD #210 annual audit process  
  
Current Status: The provincial auditor has provided a draft Planned Involvement for 

the year ended August 31, 2018 for the board’s information   
  
Pros and Cons:  
  
Financial Implications:  
  
Governance/Policy 
Implications: 

 

  
Legal Implications:  
  
Communications:  

 
Prepared By: Date: Attachments: 
Stephen 
Robitaille 

October 2, 2018 Prairie South Audit Involvement Plan Draft 

 
Recommendation:  That the Board review the attached letter. 

 AGENDA ITEM 
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