Prairie South Schools

BOARD OF EDUCATION

10.

September 1, 2026
Immediately following the Organizational Meeting at 1:30 pm
Central Office, 1075 9th Avenue NW

Moose Jaw
AGENDA
Call to Order
Adoption of the Agenda
Adoption of Minutes

3.1. Regular Board Meeting, June 2, 2026
Declarations of Conflict of Interest

Decision and Discussion Items
5.1.  Staff Absence and Substitute Usage Reports for February 1, 2026 to July 31, 2026
5.2.  Monthly Tender Report

Delegations and Presentation
6.1. Transportation Concern - Gibson Family (2:30 pm)

Information Items

7.1. Inquiry from Trustee Davidson:
That the information shared with the provincial government around portables be
shared with the trustees.

7.2.  Organizational Chart

Committee Reports

8.1. Business, Infrastructure and Governance
8.2. Human Resources

8.3.  Partnerships and Teambuilding

8.4. Student Outcomes

8.5. Transportation

Provincial Matters

Celebration Items

...Board Meeting Agenda — September 1, 2026 Page I of 2



11. Identification of Items for Next Meeting Agenda
11.1. Notice of Motions
11.2. Inquiries

12. Meeting Review

13. Adjournment
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MINUTES OF THE REGULAR BOARD MEETING OF THE PRAIRIE SOUTH SCHOOL
DIVISION NO. 210 BOARD OF EDUCATION held at the Central Office, 1075 9" Avenue North
West, Moose Jaw, Saskatchewan on June 2, 2026.

Attendance:

Mr. R. Bachmann; Mr. P. Boyle; Mr. J. Bumbac; Dr. S. Davidson; Mr. B. Hagan; Ms. M. Jukes; Dr. T.
McLeod; Ms. D. Pryor; Ms. G. Wilson; Mr. L. Young; D. Huschi, Superintendent of School Operations;
D. Swanson, Superintendent of School Operations; J. Prokopetz, Superintendent of School Operations;
A. Olson, Superintendent of Learning; R. Boughen, Director of Education; R. Purdy, Superintendent of
Business; H. Boese, Board Assistant

Delegations and Presentations:
e Voices to Encourage Change (VTEC) Students (1:30 pm)

Motions:

2026-06-02 —4252  Giselle Wilson took the chair and called the meeting to order at
1:30 pm.

2026-06-02 — 4253 That the Board amend the agenda and add the following item: Carried
- 5.8 Preventative Maintenance Renewal Plan
Amendment 2026
AND approve the amended agenda.
- Hagan

2026-06-02 — 4254 That the Board adopt the minutes of the May 12, 2026 Regular Carried
Board Meeting as presented.
- Pryor

2026-06-02 — 4255 That the Board adopt the minutes of the May 26, 2026 Special Carried
Board Meeting as presented.
- Hagan

2026-06-02 — 4256 That the Board approve the amendments as presented for the Carried
Ministry 2025-27 Preventative Maintenance Renewal Plan.
- Jukes

2026-06-02 — 4257 That the Board approve the amendments for the Ministry 2025- Carried
27 Preventative Maintenance Renewal Plan contingent on
Insurance coverage.
- Davidson

2026-06-02 — 4258 That the Catchment Area Applications from the Rural Carried
Catchment Committee be approved as provided.
- Pryor

2026-06-02 — 4259 That the Board receive and file the 3™ Quarter Forecast and Carried

Finance Report.
- Hagan
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2026-06-02 — 4260 That the Board receive and file the Student Learning Carried
Accountability Report.
- McLeod
2026-06-02 — 4261 That the Board confirm the 2026-2027 Board Annual Work Carried
Plan and updates.
-  Boyle
2026-06-02 — 4262 That the Board appoint Jaime Ansell as a director of the Moose Carried
Jaw School District No. 1 Bursary Fund Inc. effective August
1,2026.
- Boyle
2026-06-02 — 4263 That the Board receive and file the tender report as presented. Carried
- Hagan
Inquiry: Davidson: That the information shared with the provincial
government around portables be shared with the trustees.
2026-06-02 — 4264 That the meeting be adjourned at 2:16 pm. Carried
- Pryor
G. Wilson R. Boughen
Chairperson Director of Education

Next Regular Board Meeting:

September 1, 2026
Prairie South School Division Office, Moose Jaw
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AGENDA ITEM

Meeting Date: \ September 1, 2026 Agenda Item #: NI

Topic: \ Staff Absence and Substitute Usage Reports
Intent: ‘ & Decision |:| Discussion |:| Information

Background: At the February 1, 2022 Board Meeting, trustees decided
to receive the staff absence and substitute usage
summaries twice a year instead of monthly. The Board
would receive these reports in September for the period
February 1-July 31 and again in March for the period
August 1-January 31.

Current Status: Information for the period February 1, 2026 to July 31,
2026 is presented to the Board.

Pros and Cons:
Financial Implications:
Governance/Policy
Implications:

Legal Implications:
Communications:

Prepared By: Date: Attachments:
Dustin Swanson August 17,2026 e Staff Absence Summaries

Recommendation:

That the Board receive and file the Staff Absence and Substitute Usage Reports from
February 1, 2026 to July 31, 2026 as presented.



Teacher Absences & Substitute Usage

Date Range: February 1, 2026 - July 31, 2026
% of
% of Total % Needed | possible
Absence Reason Days | Absences |Sub Days Sub days
LINC Agreement
Compassionate Leave 131.2 2.80% 99.7 75.99% 0.30%
Competition Leave 3.63 0.08% 3.63 100.00% 0.01%
Convocation Leave 40.7 0.87% 19.1 46.93% 0.09%
Earned Day Off 470 10.02% 400 85.11% 1.08%
Education Leave 0 0.00% 0 0.00% 0.00%
Emergency Leave 24.9 0.53% 4.39 17.63% 0.06%
Executive Leave 115 0.25% 7 60.87% 0.03%
Prep Time 885 18.88% 849 95.93% 2.03%
Pressing Leave 164 3.50% 104 63.41% 0.38%
PSTA 3 0.06% 3 100.00% 0.01%
Leave Without Pay 89.2 1.90% 58.7 65.81% 0.20%
SUB TOTAL 1823.13 38.88%| 1548.52 84.94% 4.18%
Provincial Agreement/ Education Act/ Employment Act
Court/Jury 9.24 0.20% 5 54.11% 0.02%
IlIness 1308.00 27.90% 765 58.49% 3.00%
Iliness - Long Term 493 0.11% 0 0.00% 0.01%
Medical/Dental Appt 663 14.14% 546 82.35% 1.52%
Paternity/Adoption Leave 6.6 0.14% 6.6 100.00% 0.02%
Secondment 18.3 0.39% 17.7 96.72% 0.04%
STF Business - Invoice 31.4 0.67% 30 95.54% 0.07%
Unpaid Sick Leave 26 0.55% 19.2 73.85% 0.06%
SUB TOTAL 2067.47 44.10%| 1389.50 67.21% 4.74%
Prairie South
Extra/Co-curr Teach 186 3.97% 147 79.03% 0.43%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 160 3.41% 119 74.38% 0.37%
Internship Seminar 0 0.00% 0 0.00% 0.00%
IT Meet/PD 0 0.00% 0 0.00% 0.00%
LRNG Meet/PD 151 3.22% 119 78.81% 0.35%
PD DEC Teachers 170 3.63% 137 80.59% 0.39%
School Operations Meet/PD 131 2.79% 114 87.02% 0.30%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
SUB TOTAL 798.00 17.02% 636.00 79.70% 1.83%
Total Absences 4688.60 100.00%] 3574.02 76.23% 10.74%
Teachers (FTE) # of teaching Days Possible Days
464.41 94 43654.54

Long Term lliness: When a temporary contract is issued for an illness leave of 20+ days.




Bus Driver Staff Absences & Casual Usage 2025-2026
Date: February 1, 2026 -July 31, 2026

% % of

% of Total Received | possible
Absence Reason Days | Absences |Sub Days Sub days
Conditions of Employment
Act of God 0.00 0.00% 0.00 0.00% 0.00%
Bereavement Leave 11.00 1.02% 6.50 59.09% 0.11%
Community Service 0.00 0.00% 0.00 0.00% 0.00%
Compassionate Care 16.00 1.49% 7.00 43.75% 0.17%
Competition Leave 0.00 0.00% 0.00 0.00% 0.00%
Convocation Leave 1.00 0.09% 1.00 100.00% 0.01%
Family Responsibilities 27.00 2.51% 11.00 40.74% 0.28%
Iliness - Support 487.00 45.24% 322.00 66.12% 5.06%
Leave Without Pay 352.00 32.70% 278.00 78.98% 3.66%
Med/Den Appt Support 78.00 7.25% 45.50 58.33% 0.81%
Parenting/Caregiver 19.00 1.76% 8.00 42.11% 0.20%
Pressing Leave 14.50 1.35% 7.00 48.28% 0.15%
SUB TOTAL 1005.50 93.40% 686.00 68.22% 10.44%
Employment Act
Court/Jury Duty 0.00 0.00% 0.00 0.00% 0.00%
Paternity Leave 0.00 0.00% 0.00 0.00% 0.00%
Vacation Support 0.00 0.00% 0.00 0.00% 0.00%
Workers Compensation 71.00 0.00% 66.00 92.96% 0.74%
SUB TOTAL 71.00 0.00% 66.00 92.96% 0.74%
Prairie South
ACCT Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
BUSI Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
Extra/Co-Curricular 0.00 0.00% 0.00 0.00% 0.00%
FACI Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
HUMA Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
LRNG Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
SCHOOL OPERATIONS MEET/PD 0.00 0.00% 0.00 0.00% 0.00%
TRAN Meet/PD 0.00 0.00% 0.00 0.00% 0.00%
SUB TOTAL 0.00 0.00% 0.00 0.00% 0.00%
Total Absences 1076.50 93.40% 752.00 69.86% 11.18%
Possible Days Days Staff Total Days
February 1, 2026 - July 31, 2026 90.00 107.00 9630.00

*** \WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and

pays the claim.




CUPE Staff Absences & Casual Usage 2025-2026
Date: February 1, 2026 - July 31, 2026

% of

% of Total % Received | possible
Absence Reason Days Absences | Sub Days Sub days
CUPE Agreement
Act of God 13.26 0.35% 0.97 7.32% 0.04%
Bereavement Leave 50.75 1.34% 35.33 69.62% 0.14%
Community Service 0 0.00% 0 0.00% 0.00%
Compassionate Care 33.6 0.89% 16.69 49.67% 0.09%
Competition Leave 0 0.00% 0 0.00% 0.00%
Convocation Leave 12.68 0.33% 5.93 46.77% 0.03%
CUPE Business 71.35 1.88% 62.92 88.19% 0.19%
Earned Day Off 32.07 0.85% 20.71 64.58% 0.09%
Executive Position 0 0.00% 0 0.00% 0.00%
Family Responsibilities 71.52 1.89% 50.34 70.39% 0.19%
Iliness - Support 1761.11 46.44% 1009.69 57.33% 4.71%
Leave Without Pay 327.05 8.63% 244.27 74.69% 0.87%
Med/Den Appt Support 374.95 9.89% 254.52 67.88% 1.00%
Parenting/Caregiver 137.68 3.63% 91.15 66.20% 0.37%
Pressing Leave 84.09 2.22% 56.11 66.73% 0.22%
Service Recognition Days 44.24 1.17% 34.08 77.03% 0.12%
TIL Support 35.78 0.94% 8.5 23.76% 0.10%
SUB TOTAL 3050.13 80.44% 1891.21 62.00% 8.15%
Employment Act
Court/Jury Duty 2.55 0.07% 0 0.00% 0.01%
Paternity Leave 0 0.00% 0 0.00% 0.00%
Vacation Support 42191 11.13% 185.18 43.89% 1.13%
Workers Compensation 260.02 6.86% 114.18 43.91% 0.70%
SUB TOTAL 684.48 18.05% 299.36 43.74% 1.83%
Prairie South
ACCT Meet/PD 0 0.00% 0 0.00% 0.00%
BUSI Meet/PD 0 0.00% 0 0.00% 0.00%
Extra/Co-curr Sup 11.07 0.29% 9 81.30% 0.03%
FACI Meet/PD 1 0.03% 1 100.00% 0.00%
HUMA Meet/PD 0.91 0.02% 0.61 67.03% 0.00%
LRNG Meet/PD 4.47 0.12% 0 0.00% 0.01%
PD DEC Support Staff 37.8 1.00% 24.93 65.95% 0.10%
SCHOOL OPERATIONS MEET/PD 2 0.05% 1 50.00% 0.01%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
SUB TOTAL 57.25 1.51% 36.54 63.83% 0.15%
Total Absences 3791.86 100.00% 2227.11 58.73% 10.14%
Possible Days Days FTE Total Days
February 1, 2026 - July 31, 2026 125.00 299.22 37402.50

** WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays the

claim.




Out of Scope Staff Absences & Casual Usage 2025-2026
Date: February 1, 2026 - July 31, 2026

% % of

% of Total Received | possible
Absence Reason Days | Absences |Sub Days Sub days
Conditions of Employment
Act of God 0 0.00% 0 0.00% 0.00%
Bereavement Leave 6 0.74% 0 0.00% 0.10%
Community Service 0.00% 0 0.00% 0.00%
Compassionate Care 0.5 0.06% 0 0.00% 0.01%
Competition Leave 1 0.12% 0 0.00% 0.02%
Convocation Leave 5.5 0.68% 0 0.00% 0.09%
Family Responsibilities 0.00% 0 0.00% 0.00%
Iliness - Support 237.6 29.33% 0 0.00% 3.83%
Leave Without Pay 17.38 2.15% 0 0.00% 0.28%
Med/Den Appt Support 41.62 5.14% 0 0.00% 0.67%
Parenting/Caregiver 25.13 3.10% 0 0.00% 0.41%
Pressing Leave 18.55 2.29% 0 0.00% 0.30%
SUB TOTAL 353.28 43.61% 0 0.00% 5.70%
Employment Act
Court/Jury Duty 1 0.12% 0 0.00% 0.02%
Paternity Leave 2 0.25% 0 0.00% 0.03%
Vacation Support 432.83 53.43% 0 0.00% 6.99%
Workers Compensation 0 0.00% 0 0.00% 0.00%
SUB TOTAL 435.83 53.80% 0 0.00% 7.03%
Prairie South
ACCT Meet/PD 2 0.25% 0 0.00% 0.03%
BUSI Meet/PD 2 0.25% 0 0.00% 0.03%
FACI Meet/PD 0 0.00% 0 0.00% 0.00%
HUMA Meet/PD 6 0.74% 0 0.00% 0.10%
LRNG Meet/PD 8 0.99% 0 0.00% 0.13%
SCHOOL OPERATIONS MEET/PD 0 0.00% 0 0.00% 0.00%
TRAN Meet/PD 0 0.00% 0 0.00% 0.00%
PD Support Staff 3 0.37% 0 0.00% 0.05%
SUB TOTAL 21 2.59% 0 0.00% 0.34%
Total Absences 810.11 100.00% 0 0.00%| 13.07%
Possible Days Days FTE Total Days
February 1, 2026 - July 31, 2026 125.00 49.57 6196.25

** \WCB absences are adjusted after they occur as they are not entered as such until WCB accepts and pays

the claim.




AGENDA ITEM

Meeting Date: \ September 1, 2026 Agenda Item #: KW
LU Monthly Tender Report

Intent: |E Decision |:| Discussion |:| Information

Background: The Board has requested a monthly update regarding
tenders awarded. AP 513 details limits where formal
competitive bids are required. The procedure is as follows:
e The Board has delegated responsibility for the award of

tenders to administration except where bids received for
capital projects exceed budget. In this case the Board
reserves the authority to accept/reject those tenders. A
report on the tenders awarded since the previous Board
Meeting will be prepared for each regularly planned
Board meeting.

e Competitive bids will be required for the purchase, lease
or other acquisition of an interest in real or personal
property, for the purchase of building materials, for the
provision of transportation services and for other
services exceeding $75,000 and for the construction,
renovation or alteration of a facility and other capital
works authorized under the Education Act 1995
exceeding $200,000.

Current Status: This tender report covers the period from May 26, 2026 to
August 31, 2026. See attached report of competitive bids
awarded during the reporting period.

Pros and Cons:
Financial Implications:
Governance/Policy
Implications:

Legal Implications:
Communications:

Prepared By: Attachments:
Jaime Ansell August 24, 2026 e Competitive Bids Report

Recommendation:
That the Board receive and file the tender report as presented.



Competitive Bid Name/Type:

Awarded to:

Budget

Budget:

Amount:

Tender - Acquisition of new Warner Industries | 2026-27 | $1,690,000 | $1,231,250
school buses (7)
Tender - Changeroom Leeville 2025-26 | $ 300,000 |$ 375,517
upgrades at Assiniboia Construction Ltd.
Composite High School
Tender - Washroom upgrades | Leeville 2025-26 | $ 300,000 |$ 342,617
at Assiniboia Elementary Construction Ltd.
School
Tender - Acquisition of school | GenX Solutions 2025-26 | $ 120,000 |$ 205,312
site servers, disaster recovery 2026-27 | $ 127,000
servers and school servers
Tender - Roof replacement at | Duncan Roofing 2025-26 | $ 150,000 |$ 105,468
Bengough School Ltd.
Tender - Roof replacement at | Duncan Roofing 2025-26 | $ 100,000 |$ 89,468
Avonlea School Ltd.
RFQ - Acquisition of used Warner Industries | 2026-27 | Linked to $ 424,000
school buses (3) budget for

acquisition

of new

school buses
RFQ - Acquisition of Cube Van | Driving Force 2025-26 | $ 0 |$ 65999
for the Facilities Department
RFQ - Install of shop doors at C&S Builders 2025-26 | $ 40,000 |$ 39,960
Peacock Collegiate
Deal - Additional van for Velocity Ford 2026-27 | $ 100,000 | $ 27,000
Riverview Collegiate &
Pathway School
Direct Award - Volleyball Sports Imports Inc. | 2025-26 | Combination | $ 33,585
Standards for Peacock of
Collegiate donations,

facilities &
SGF




AGENDA ITEM

TR EVEEN September 1, 2026 Agenda Item #: \ 7.1
UGN Inquiry: Portables
(12178 [ | Decision [ ] Discussion X Information

Background: At the June 2, 2026 Board Meeting the following inquiry was made
by trustee Davidson:
That the information shared with the provincial
government around portables be shared with the
trustees.
Current Status: Please find attached the document that was shared with the
Ministry.

Pros and Cons:
Financial
Implications:
Governance/Policy
Implications:

Legal Implications:
Communications:

Prepared By: \ Attachments:
Jaime Ansell August 10, 2026 e Relocatable Classrooms Survey

Recommendation:

That the Board review the information provided.



Saskatchewan School Boards Association
Relocatable Classrooms Survey

Section 1 General Information

School Division |Prairie South SD 210

(Select from dropdown)

1. Contact Name: Trevor Payne
Title: Facilities Manager
Email: payne.trevor@prairiesouth.ca
Phone Number: 1-306-631-8401

2. Contact Name:

(ifrequired) Title:

Email:

Phone Number:

If there are more contacts, please send in a separate email.

Go to next Section 2 Inventory of relocatable classrooms




Saskatchewan School Boards Association
Relocatable Classrooms Survey

Section 2 Inventory of relocatable classrooms
Prairie South SD 210

School Division:

1. Complete the following table:

Identify all existing relocatables in the school division. A school may have multiple
relocatables. Please put each relocatable on a separate line.

Approximate age

Original installation or

Useful life remaining:

Excellent = 20+ years
Good = 10-20 years
Fair = 3-10 years
Poor = 1-3 years

End of life = Shouldn't be used

Relocatable condition

What's the current

(years) moved from other Approximate  (Excellent, Good, Fair, Poor,  capacity of the
Relocatable identifier/ School Approximate size of  (Enter number. Use 1 location installation or End of Life) relocatable
description (Use Dropdown) relocatable (m2) for new builds) (Use Dropdown) move cost (Use Dropdown) (Use Dropdown)
1 Caronport Elementry-# 22 SK(Caronport Elementary School 80 29 Original Poor Acceptable amount
2 Caronport Elementry -# 23 SK( Caronport Elementary School 80 29 Original Poor Acceptable amount
3 Ecole Gravelbourg- #1 SK003 Ecole Gravelbourg School 80 15 Original Fair Acceptable amount
4 Ecole Gravelbourg- #2 SK003 Ecole Gravelbourg School 80 15 Original Fair Acceptable amount
5 Ecole Gravelbourg -#3 SK003 Ecole Gravelbourg School 80 15 Original Fair Acceptable amount
6 Coronach School- #4 SK003  Coronach School 80 46 Original End of Life Under capacity/utilization
7 Coronach School- #5 SK003  Coronach School 80 46 Original End of Life Under capacity/utilization
8 Coronach School- #6 SK003  Coronach School 80 46 Original End of Life Under capacity/utilization
9 Coronach School -#7 SK003  Coronach School 80 46 Original End of Life Under capacity/utilization
10 Mortlach School -#8 SK003 ~ Mortlach School 80 32 Original Poor Under capacity/utilization
11 Mortlach School -#9 SK003 ~ Mortlach School 80 32 Original Poor Under capacity/utilization
12 Westmount School -#10- Sk0C Westmount School 80 46 Original End of Life Acceptable amount
13 Westmount School -#11- Sk0C Westmount School 80 46 Original End of Life Acceptable amount
14 Westmount School -#12- Sk0C Westmount School 80 46 Original End of Life Acceptable amount
15 Westmount School -#13- Sk0C Westmount School 80 46 Original End of Life Acceptable amount
16 Westmount School -#14- Sk0C Westmount School 80 46 Original End of Life Acceptable amount
17 Westmount School -#15- Sk0C Westmount School 80 46 Original End of Life Acceptable amount
18 Westmount School -#16- Sk0C Westmount School 80 46 Original End of Life Acceptable amount
19 Westmount School -#17- Sk0C Westmount School 80 46 Original End of Life Acceptable amount
20 Westmount School -#18- Sk0C Westmount School 80 40 Original End of Life Acceptable amount
21 Westmount School -#19- Sk0C Westmount School 80 40 Original End of Life Acceptable amount
22 Westmount School -#20- Sk0C Westmount School 80 40 Original End of Life Acceptable amount
23 Westmount School -#21- Sk0OC Westmount School 80 40 Original End of Life Acceptable amount
24 Eyebrow School -#24 BOO1  Eyebrow School 80 47 Original End of Life Under capacity/utilization
25 Sunningdale School #25- SK0O Sunningdale School 80 30 Original Poor Over capacity/utilization
26 Sunningdale School #26- SK0O Sunningdale School 80 30 Original End of Life Over capacity/utilization
27 Sunningdale School #27- SK0OO Sunningdale School 80 30 Original End of Life Over capacity/utilization
28 Sunningdale School #28- SK0O Sunningdale School 80 30 Original Poor Over capacity/utilization
29 King George School #29 King George School 80 39 Original End of Life Over capacity/utilization
30 King George School #30 King George School 80 39 Original End of Life Over capacity/utilization
31 Sunningdale School #31 Sunningdale School 80 8 Original Good Over capacity/utilization
32 Sunningdale School #32 Sunningdale School 80 8 Original Good Acceptable amount
33 Lafleche School #33 Lafleche Central School 80 8 Original Good Acceptable amount
34
35

<--Click to open more rows



<--Click to open more rows
<--Click to open more rows If need more rows,contact SSBA at admin@saskschoolboards.ca

Please answer the following questions. If there is a funding requirement, please note that as well.

2. Does the school division have a plan for addressing end of life relocatables? Select Yes or No —-—>

If yes, please describe.

3. Does the school division have an urgent need for replacement of existing relocatables? Select Yes or No ---> Yes
If yes, please list the school(s) and number of relocatables required.

The majority of our existing portables are at or over 30 years old and in the poor condition or end of life.

4. Does the school division have an urgent need for additional new relocatables? Select Yes or No ---> Yes
If yes, please list the school(s) and number of relocatables required.

We currently have two schools over 100% capacity. King George School has been over 100% for many years and Sunningdale School is over 100% capacity and the area continues
to develop.
5. Could the school division decommission any relocatables that are not needed? Select Yes or No ---> Yes

If yes, please list the school(s) and number of relocatables and reason for decommissioning. Also identify if the relocatable could be utilized by another school division.

The portables at Westmount School are not being used in the 2025-2026 school year as the students were moved over to Coteau Hills School. The current school has been
approved for sale by the Ministry.

Go to next Section 3 Moving Relocatable Classrooms




Saskatchewan School Boards Association Useful life remaining:

Relocatable Classrooms Survey Identify all current relocatables in the school division. A school | Excellent = 40+ years
may have multiple relocatables. Please put each relocatable on =~ Good = 20-40 years
Section 4 School Statistics a separate line. Fair =10-20 years
Poor = 5-10 years
School Division: Prairie South SD 210 End of life = Shouldn't be used

1. Complete the following table:
Include any relocatable that may not exist today (i.e. recently disposed of) that had been moved in the past 10 years.

Approximate size of School utilization rate Current grades Current School condition (Exc
Approximate age of school ~ Approximate size of relocatable (m2) (From School utilization rate (including offered enrolment (2024- Good, Fair, Poor, End of Life)
School (years) school (m2) Section 2) (without relocatables) relocatables) (2024-25 data) 25 data) (Use Dropdown)
1 Albert E. Peacock Collegiate 61 15,791 0 69% Gr. 9-12 782 Poor
2 Assiniboia Composite High 63 4400 0 34% Gr.9-12 178 Poor
3 Assiniboia Elementary School 69 3037 0 67% Gr.5-8 179 Poor
4 Assiniboia Seventh Avenue Scl 35 2227 0 87% Gr.K-4 186 Poor
5 Avonlea School 57 2486 0 69% Gr. K-12 130 Poor
6 Baildon Colony Hutterite School 0 Gr. K-8 45
7 Belle Plaine Hutterite School 0 Gr. K-12 22
8 Bengough School 75 3207 0 49% Gr. K-12 101 Poor
9 Briercrest Christian Academy 0 Gr. 9-12 156
10 Caronport Elementary School 37 2228 160 91% Gr. K-8 185 Poor
11 Central Butte School 66 4308 0 46% Gr. K-12 166 Poor
12 Central Collegiate 115 7750 0 96% Gr. 9-12 630 Poor
13 Chaplin School 66 2448 0 23% Gr.1-12 36 Poor
14 Cornerstone Christian School 0 Gr. K-12 272
15 Coronach School 63 4593 320 50% Gr. K-12 191 Poor
16 Craik School 104 3297 0 25% Gr. K-12 63 Poor
17 Ecole Gravelbourg School 62 4141 240 90% Gr. K-12 241 Good
18 Ecole Palliser Heights School 68 6125 0 84% Gr. K-8 603 Poor
19 Empire School 116 4150 0 33% Gr. K-8 141 End of Life
20 Eyebrow School 67 1612 80 22% Gr. K-12 34 End of Life
21 Glentworth Central School 64 2231 0 40% Gr. K-12 69 Fair
22 Huron Hutterite Elementary 0 Gr. K-7 13
23 Kincaid Central School 66 2427 0 40% Gr. K-12 98 Poor
24 King George School 51 3844 160 106% Gr. K-8 385 Poor
25 Lafleche Central School 56 1840 80 72% Gr. K-12 104 Poor
26 Lindale School 61 3413 0 72% Gr. K-8 265 Poor
27 Mankota School 64 2229 0 21% Gr. K-12 50 Poor
28 Mortlach School 63 2909 160 33% Gr. K-12 80 Poor
29 Mossbank School 63 3102 0 47% Gr. K-12 118 Poor
30 Prairie South Pathways 0 Gr. 10-12 28
31 Prince Arthur Community Sche 112 4301 0 52% Gr. K-8 188 Poor
32 Riverview Collegiate Institute 67 6926 0 22% Gr. 9-12 138 Poor
33 Rockglen Colony School 0 Gr. K-8 <10
34 Rockglen School 62 4427 0 46% Gr. K-12 138 Poor
35 Rose Valley Hutterite School 0 Gr. 3-8 <10
36 Rouleau School 66 2262 0 72% Gr. K-12 123 Poor
37 Sunningdale School 42 3882 480 107% Gr. K-8 463 Poor
38 Vanguard Hutterite School 0 Gr. 1-5 <10
39 Westmount School 47 4357 960 72% Gr. K-8 324 Poor
40 William Grayson School 100 2689 0 69% Gr. K-8 171 Poor
41 0 0
42 0 0

<--Click to open more rows If need more rows,contact SSBA at admin@saskschoolboards.ca



2. Does the school division have current capacity concerns? Select Yes or No --- Yes

If yes, please describe.

King George School has been over capacity for many years. Sunningdale School is over capacity and the surrounding area is still developing.

3. Does the school division have future projected capacity concerns? Select Yes or No ---> Yes
If yes, please describe.

The new Coteau Hills Elementary School will be over capacity as the surrounding area of land develops.

4. Does the school division have an urgent need for new schools? Select Yes or No ---> Yes
If yes, please list the location and reason required.

The average age of our current schools is over 68 years old. We have schools of necessity that are old and will need to be replaced.

5. Does the school division have a plan in place for addressing end-of-life schools? Select Yes or No -»->

If yes, please list the location and reason required.

Go to next Section 5 Funding for Relocatable Classrooms




Saskatchewan School Boards Association
Relocatable Classrooms Survey

Section 5 Funding for Relocatable Classrooms

School Division: Prairie South SD 210

1. How much funding did the school division receive for facilites related expenditures over the past 10 years?

Government Grant Actual amount Government Grant  Actual amount spent Government Grant  Actual amount spent
Funding received for  spent on these new Funding received for  on these relocatable Funding received for on these
new relocatables relocatables relocatable moves moves decommissioned decommissioned
Number of new (not announced, actual  (could be over multiple | |Number of relocatable  (not announced, actual (could be over multiple Number of relocatable  (not announced, actual (could be over multiple Total PMR
relocatables received) fiscal years) moves received) fiscal years) decommissioned received) fiscal years) funding received

2015-16
2016-17
2017-18 1 371,301.00
2018-19 2 770,993.00
2019-20
2020-21
2021-22
2022-23
2023-24
2024-25
2025-26
2. Does the school division have concerns over the process of applying for funding (related to relocatable classrooms)? Select Yes or No ---> Yes

If yes, please describe.
There are some instances where it may be a better option to do a permanent addition VS the portable approach.

3. Does the school division have concerns over the timing of the funding announcement or receipt of funds?

If yes, please describe.

4. Does the school division have concerns over the tendering or procurement process for relocatable classrooms?
If yes, please describe.




5. Does the school division have concerns over the cost of maintenance for relocatable classrooms? Select Yes or No ---> Yes
If yes, please describe.

The cost of maintenance would be better allocated if there was a permanent addition option in some cases VS the portable units.

6. Does the school division have concerns over the municipal regulations specifically for relocatable classrooms? Select Yes or No ---> Yes
e.g. parking, construction code, height restrictions, accessibility, etc.
(See Section 7 Community Impact for additional comments around overall local regulations)
If yes, please describe.

Some schools do not have the surface area to build out, so they need to go up with their construction to multi-story units.

7. Does the school division have other funding concerns (related to relocatable classrooms)? Select Yes or No ---> Yes
If yes, please describe.

The required costs to have Engineering companies go over the requirements needed to receive a portable unit. There should be a pool of money for future
exploration of portables in advance of being selected.

Go to next Section 6 Minor Capital, New Construction or Major Renovations




Saskatchewan School Boards Association

Relocatable Classrooms Survey

Section 6 Minor Capital, New Construction or Major Renovations

School Division:

1. Complete the following table:

Prairie South SD 210

If the School Division has been awarded a
new construction or major capital project in
the past 10 years or a minor capital project
in the past 5 years, please complete the
table.

School
(Use Dropdown) Total Amount
(If new build, select School Project Type Approximate Year Year Amount of  Funded by
Location (City/Town) not listed) (Use Dropdown) Project Description size (m2) announced completed Project (S) Gov't Grants
1 Moose Jaw School Not Listed New Construction New school build 11693.6 2018 2025/2026 29,626,276 29,613,073
2 Moose Jaw Coteau Hills New Construction New construction road 2018 2025/2026 3,000,795 3,000,795
3 Rockglen Rockglen School Minor Capital Decommission of building 2018 2019 563,020 477,571
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
<--Click to open more rows If need more rows,contact SSBA at admin@saskschoolboards.ca
2. Did the school division apply for a Minor Capital project in the past 5 years that did not get approved? Select Yes or No ---> Yes
If yes, please describe. Feel free to attach a separate sheet with your survey response.
Central Collegiate 2025-2026, 2-Westmount School 2025-2026
3. Has the school division been waiting for a Major Capital project that has not yet been approved? Select Yes or No ---> Yes




If yes, please describe and the initial year that the project was identified. Feel free to attach a separate sheet with your survey response.

Eyebrow School 2025-2026




Saskatchewan School Boards Association
Relocatable Classrooms Survey

Section 7 Community Impact
School Division: Prairie South SD 210
1. Does the school division have any other concerns over local municipal bylaws or requirements regarding school facilities?
e.g. parking, construction code, height restrictions, accessibility, etc. Select Yes or No ---> Yes

If yes, please describe.
With aging infrastructure, there are a lot of additional costs that go into getting buildings to code to allow for a portable.

2. Does the school division have concerns over the community perspective of relocatable classrooms?

Select Yes or No --->

If yes, please describe.

3. Does the school division have any other concerns over relocatable classrooms?
Select Yes or No --->
If yes, please describe.




4. Is there any other data that we should be collecting provincially?

If yes, please describe.

Select Yes or No --->

What percentage of portable units actually get moved from one site to another.




AGENDA ITEM

VSl September 1, 2026

Agenda Item #: ¥
{0J9tl Organizational Chart

Intent: ‘ [ ] Decision [ ] Discussion X Information

Background: The organizational chart is a shared responsibility
between the Director and the Board and is determined on
a yearly basis as a component of the budgeting process.

Current Status: The final organizational chart for 2026-2027 is provided
for Board review.

Pros and Cons:
Financial Implications:
Governance/Policy
Implications:

Legal Implications:
Communications:

Prepared By: \ Attachments:
Ryan Boughen August 17,2026 e 2026-2027 Organizational Chart
Recommendation:

That the Board review the information provided.
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